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UNIVERSITY FACULTY SENATE
SUMMARY OF AGENDA
May 3, 1993

ADOPTION OF THE AGENDA

APPROVAL OF THE MINUTES: April 5, 1993

REMARKS BY UNIVERSITY PROVOST PIPES and/or VICE PROVOST
ANDERSEN

ANNOUNCEMENTS: Senate President Lomax
ANNOUNCEMENTS FOR CHALLENGE

1l
2.

3.

4.

Revision of the M.S. in Operations Research

Revision of the M.S. in Life Span Development (Department of Individual
and Family Studies)

Retitling of graduate degrees in the Department of Chemistry and
Biochemistry (M.A., M.S. and Ph.D. in Chemistry and Biochemistry) and
change of course requirements in five existing concentrations
Revision of the B.S. in Human Resources:

a. Apparel Design

b. Textiles and Clothing: Merchandising

OLD BUSINESS

A,

C.

Resolution, introduced by Dean Frank Murray at the April 5, 1993
Faculty Senate meeting, on the establishment of an A+ grade

Recommendation on a Statement of Responsibility for the University of
Delaware

Resolution, submitted by Senator M. Shapirc, DUSC, to alter the charge
to the Committee on Committees and Nominations

NEW BUSINESS

A.

B
C.
D

Election of Senate officers and certain committee members and chairs
Request for confirmation of committee appointments
Recommendation for the reorganization of the College of Nursing

Recommendation for permanent status of the Master of Arts in Liberal
Studies (MALS) Program



Recommendation for provisional approval of a new major in Physical
Education leading to the B.S. in Athletic Training

Recommendation for the establishment of a new Honors Degree leading
to the Honors B.S. in Athletic Training

Recommendation for approval of a policy for the use of videotaped
courses

Recommendation for permanent status of the B.S. degree in Human
Resources with a major in Hotel, Restaurant and Institutional
Management

Introduction of new business
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April 21, 1993
TO: All Faculty Members
FROM: David G. Sperry, Vice President
University Faculty Senate
SUBJECT: Regular Faculty Senate Meeting, May 3, 1993

In accordance with Section |V, paragraph 6 of the Constitution, the regular
meeting of the University Faculty Senate will be held on Monday, May 3, 1993 at
4:00 p.m. in room 110 Memorial Hall. The agenda will be as follows:

AGENDA
1. Adoption of the Agenda.
. Approval of the minutes of the Senate meeting of April 5, 1993,
. Remarks by University Provost Pipes and/or Vice Provost Andersen.
IV.  Announcements: Senate President Lomax
Announcements for Challenge

1. Revision of the M.S. in Operations Research {Attachment 1)

2. Revision of the M.S. in Life Span Development (Department of Individual
and Family Studies): retitle degree "M.S. in Individual and Family
Studies;” recognize specializations in Applied Family Studies, Early
Childhood Development and Education, and Gerontology; revise
curriculum (Attachment 2)

3. Retitling of graduate degrees in the Department of Chemistry and
Biochemistry (M.A., M.S. and Ph.D. in Chemistry and Biochemistry) and
change of course requirements in five existing concentrations
{Attachment 3)

4, Revision of the B.S. in Human Resources: {Attachment 4)

a. Apparel Design
b. Textiles and Clothing: Merchandising

AN EQUAL OPPORTUNITY UNIVERSITY
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V. Old Business

~2e April 21, 1993

A. Resolution, introduced by Dean Frank Murray at the April 5, 1993
Faculty Senate meeting, on the establishment of an A+ grade.

RESOLVED,

RESOLVED,

RESOLVED,

that a grade of A +, with the weighted numerical value
of 4.33, be established effective September 1993, and
be it further

that the GPI will be calculated, as it is now, on the
weighted numerical values of each letter grade with
the restriction that GPls’ greater than 4.0 will be
rounded down to 4.0, and be it further

that all other policies and procedures regarding the + /-
grading system will remain in place.

B. Recommendation from the Faculty Senate Executive Committee on a
Statement of Responsibility for the University of Delaware.

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

the University does not have a concise statement that
communicates ideals to which the community should
aspire, and

the University Faculty Senate is interested in the
campus community as it influences the learning and
social growth of individuals, and

the University Faculty Senate at its November 2, 1992
meeting approved the preparation of a Statement
expressing our collective aspirations for respect,
responsibility, and community, and

the Statement of Responsibility was finalized with the
assistance of an invited representative committee on
March 22, 1993, be it therefore

that the foliowing version of the Statement of
Responsibility be approved:

STATEMENT OF RESPONSIBILITY

The University of Delaware community values both personal and academic
freedom. All members of the campus community have the personal
responsibility to promote an atmosphere of civility in which the free
exchange of ideas and opinions can flourish. We do so by learning from
individual and collective differences and respecting every human being.
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C. Resolution, submitted by M. Shapiro, DUSC, to alter the charge to the
Committee on Committees and Nominations. [This is a revision of the
resolution returned to DUSC at the April 5, 1993 Senate meeting.]

WHEREAS, the Faculty Senate deals with issues directly affecting
the student body of the University of Delaware, and

WHEREAS, the perspective of informed and experienced students
participating in the policy-making process of the
subcommitttees, task forces, and study panels of the
Faculty Senate which deal directly with student issues
may enhance and strengthen the decisions made by
these groups, and

WHEREAS, the purpose of certain committees is to deal
predominantly or fully with issues pertaining to student
life, and

WHEREAS, the purpose of these committees warrants the equal
representation of faculty and student members, be it
therefore

RESOLVED, that the first paragraph of the charge to the Committee
on Committees and Nominations, as it appears in the
Faculty Handbook, Section 1, page I-14, be changed
to read as follows: [Added text is in bold type.] "It
is authorized directly to constitute on an interim basis
such subcommittees, task forces, or study panels as
may be requested by faculty committees to help carry
out their work, in each case promptly recording
through faculty or Senate minutes the membership and
charges of such subgroups. Such subgroups which
directly concern themselves with issues falling under
the jurisdiction of the Division of Student Life shall
consist of an equal number of faculty and student
members."

V. New Business

A. Election of Senate officers, two members of the Committee on
Committees and Nominations, and one member of the Rules Committee.
[Note: A slate of nominees prepared by the Committee on Committees
and Nominations, (D. Smith, Chairperson), is presented in Attachment
5. Biographies of the nominees are presented in Attachment 6.
Senators are reminded that additional nominations may be made from
the floor and that senators making such nominations are responsible for
determining that a nominee would serve if elected.]

B. Request from the Committee on Committees and Nominations (D. Smith,
Chairperson), for Senate confirmation of committee appointments.
{Attachment 7)
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RESOLVED, that the appointments to Senate committees and the
appointments of Senate committee chairpersons, as
presented in Attachment 7 of this Agenda, are hereby
confirmed.

C. Recommendation from the Coordinating Committee on Education (B.
Scott, Chairperson), for the reorganization of the College of Nursing.
(Attachment 8}

WHEREAS, programmatic changes in the nursing curricula have
been approved, and

WHEREAS, the current separation of facuity into undergraduate
and graduate departments seems less efficient, and

WHEREAS, the faculty and administration of the College of Nursing
have developed a new plan for organizational structure,
and

WHEREAS, the Coordinating Committee on Education held an Open
Hearing on the Reorganization of the College of Nursing
on April 7, 1993, be it therefore

RESOLVED, that effective July 1, 1993, the existing Departments
of Advanced Nursing Science and Nursing Science are
dissolved and that the College of Nursing wiil have a
department called "Department of Nursing” and a
"Division of Special Programs.”

D. Recommendation from the Committee on Graduate Studies (R.
Dalrymple, Chairperson '91-'92) with the concurrence of the
Coordinating Committee on Education (B. Scott, Chairperson), for the
permanent status of the Master of Arts in Liberal Studies (MALS)
Program. (Attachment 9)

WHEREAS, the MALS Program was provisionally approved on
November 3, 1986, and

WHEREAS, at the end of the provisional period an external review
team recommended that the MALS Program be given
permanent status, be it therefore

RESOLVED, that, effective immediately, the Master of Arts in
Liberal Studies (MALS) Program be granted permanent
status.

E. Recommendation from the Committee on Undergraduate Studies (M.
Keefe, Chairperson), with the concurrence of the Coordinating
Committee on Education (B. Scott, Chairperson), for provisional approval
of a new major in Physical Education leading to the B.S. in Athletic
Training. (Attachment 10)
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RESOLVED, that the Faculty Senate approves provisionally, for four
years, the establishment of a new major in Physical
Education leading to the B.S. in Athletic Training,
effective September 1, 1993.

Recommendation from the Committee on Undergraduate Studies (M.
Keefe, Chairperson), with the concurrence of the Coordinating
Committee on Education (B. Scott, Chairperson}, for the establishment
of a new Honors Degree leading to the Honors B.S. in Athletic Training.
{Attachment 11)

RESOLVED, that the Faculty Senate approves the establishment of
a new Honors Degree leading to the Honors B.S. in
Athletic Training, effective September 1, 1993,

Recommendation from the Coordinating Committee on Education (B.
Scott, Chairperson), for approval of a policy for the use of videotaped
courses. (Attachment 12)

WHEREAS, the presentation and availability of courses via
videotape can be effective for selected learning
situations, and

WHEREAS, existing guidelinesand policies in the Faculty Handbook
emphasize production and development of videotape
(and other techniques of) instruction, be it therefore

RESOLVED, that the attached policy entitled "Policy for the Use of
Videotaped Courses, University of Delaware"” be
approved effective immediately, and be it further

RESOLVED, that the above policy be added to the Faculty
Handbook, Section 1l, Conduct of the Academic
Program, Article Il, Selected Academic Policy
Statements, as a new number 8 {with appropriate
renumbering of subsequent policies), and be it further

RESOLVED, that the title for existing number 17¢., "Audiovisual
Policy™ be change to "Policy on Audiovisual Works."

Recommendation from the Committee on Undergraduate Studies (M.
Keefe, Chairperson), with the concurrence of the Coordinating
Committee on Education {B. Scott, Chairperson), for permanent status
of the B.S. degree in Human Resources with a major in Hotel,
Restaurant and Institutional Management. (Attachment 13)

WHEREAS, the Bachelor of Science degree in Human Resources
with a major in Hotel, Restaurant and Institutional
Management was provisionally approved on May 4,
1987, and
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WHEREAS, at the end of the provisional period an external review
team recommended that the major in Hotel, Restaurant
and Institutional Management be given permanent
status, be it therefore

RESOLVED, that, effective immediately, the Bachelor of Science
degree in Human Resources with a major in Hotel,
Restaurant and Institutional Management be granted
permanent status.

I.  Such items as may come before the Senate. {(No motion introduced
under new business, except a motion to refer to committee, shall be
acted upon until the next meeting of the Senate.}

DS/rg

Attachments: Committee Activities Report

Revision of the M.S. in Operations Research
Revision of the M.S. in Life Span Development
Graduate degrees in Chemistry and Biochemistry
Revision of the B.S. in Human Resources
Slate of nominees

Biographies of nominees

Committee appointments

Reorganization of the College of Nursing
Master of Arts in Liberal Studies Program

B.S. in Athletic Training

Honors Degree in Athletic Training

Policy for the Use of Videotaped Courses

B.S. degree in Human Resources
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COMMITTEE ACTIVITIES REPORT

Budgetary and Space Priorities, Cte. on (Henry T. Reynolds)

1. Discussing smoke-free work place
2. Discussing faculty participation in setting building priorities
3. Discussing "generic" classroom building

Cultural Activities and Public Events, Cte. on (Bill Lawson)

No items currently before the Committee

Education, Coordinating Cte. on (Bonnie K. Scott)

1. Discussing Faculty Senate guidelines for establishment of new
programs and majors, disestablishment of programs and majors and
curricular revisions

2. Discussing overview of University priorities, particularly for new
programs, and resources for general education

Faculty Welfare and Privileges, Cte. on (Reed Geiger)

l. Discussing revision of hearing procedures
2. Discuessing revision of Faculty Handbook academic freedom policy

Graduate Studies, Cte. on (Paul Hooper)

1. Discussing Ph.D. program guidelines for Economics
2. Discussing exception to minority fellowship distribution policy from

History

3. Discussing Library impact statement for new graduate program
Proposals

4. Discussing Ph.D. program proposal in Food Science from Agricultural
Sciences

5. Discussing Graduate Program Policy Statement and addition of
concentrations for Physical Education

6. Discussing external evaluator's report on Physical Therapy master's
program

7. Discussing Provost Pipes' letter about exam week

8. Discussing requirements and standards for doctoral dissertations

Instructional, Computing and Research Support Services, Cte. on (Suresh
Advani)

Discussing results on Questionnaire on Computing Use by Faculty

Student and Faculty Honors, Cte. on (Michael Rewa)

Processing nominations for Alison Award

Undergraduate Studies, Cte. on (Michael Keefe)

1. Discussing multicultural courses under review
2. Discussing revision: B.F.A.
3. Undergoing COCAN review cof Committee on Undergraduate Studies

fwe
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PAGE 1

INTERDEPARTMENTAL
MEMORANDUM

TO: Dr. Paul Hooper, Chairman
Graduate Curriculum Committee
FAX: 6750
FROM: Dr. Joachim Elterich, Director ] >
Operations Research e
RE: OR degree changes

I hereby submit for your committee’s consideration and approval, changes in the Operations Research
graduate degree hopefuily to be put into effect by Fall 1993:

1 We wish to increase the MS credijt requirements from 30 to 33 hours.
a Justification: Basically, the student gets exposure to at least two disciplines, ie., OR in

conjunction with either Math/Statistics, Business Administration, Economics, Engineering
or any of the other departments or Colleges (Urban Affairs and Marine Studies) that are
represented in the program. As the OR discipiine has matured, we feel that the students
need additional exposure to the methods and applications in OR without short-changing
the current interdisciplinary content of the program.

Furthermore, our students should better compete in the competitive market place of
graduates from other well respected institutions around us.

2 We wish to introduce a non-thesis option. The current 6 credit hours for the thesis may be
replaced by either:

a. a hands-on project (worth 3 credits--which could be in conjunction with an internship),
and a research paper (worth an additional 3 credits), or

b. an independent study, supervised by an on-campus professor that includes a research
paper for three credit hours, and three credits obtained in an elective OR-related course
or 603 (currently ORES 667). The latter is a case-oriented course in which students are
exposed to real problems in industry or government, which students must structure, model
and solve.

The six hours credit under option a. (for both the supervised internship and a research paper) and
three credits under option b. (a research paper) above could be earned under ORES 868.

Please do not hesitate to contact me if any questions should arise.

Att:  Current policy statement from Graduate Catalog, P. 206 and 207

o Dr. Carol E. Hoffecker, Associate Provost (FAX 2828)
Dr. Pam Brown, Chair, OR Instruction Committee

JE/em

AN EQUAL OPPORTUNITY UNIVERSITY
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8¢ Hessarch 18

800 Master's Thesis 18

BT0 Readings 1.8

968 Doctorsl Dissertation 112 PF
190  Master'sSustalning 0 PF
199 PhD.Sustaining 0 PF
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INTERDISCIPLINARY PROGRAMS

mzﬁwuﬁ%%»ﬁ PROGRAMS

* Program In Operations Research (M.S., Ph.D.)

he University offers scveral interdisciplinary pro- E_EE M. maz-Er 1:.5 nwnzzuﬁs.zs STATY), Professor

grams which have been established to provide courses , College of By ond
of study that demand intensive academic work in more mna.g D.F_ ty control, porifolio theory, applied stacstics.
than one department or that draw on faculty resources .Ez@a..m»ﬁ;ﬂ L Aﬁ;z-:_.ﬂdawg:zg
from various refated disciplines. The Longwood Graduate Sciamcss,
Program in Public :w:#:...cqa Administration is gﬂ:\\_ﬁ Eauaa.ﬁ _.n..-o..,an.._._ahin__ou}:.n.noa"_ :ﬁ.:.ao!w_l-. i
described in the College of Agricultural Sciences. The tems, acmu__zn n._a simulation.
Neuroscience Program is described in the College of Arts CLIFFORD W. SLover Ja_, B, (LeHIGH), Projesos Depestmont of
and Science. The Program in Operations Research at the Mathematical Scisnces, College of Arts and Scimes: O_xu!!-_-
University of Delaware is an interdisciplinary graduate pro- rescarch in public and utility comp topology.
gram that draws its faculty and students from six colleges. ROBERT M. S7aRK, PH.D, (DELAWARE), Professor; Department of

Mathemasical Scitnces, College of Arts and Science; also, Prafessos
Dapartment of Dih:n-ak:.ﬁ. Collsge of Engineming:
Probability models, civil engineering systems, management
m!zn_..-an_.wu TANNIAN, PH.D. (VRGINIA), Profissos Collge of Urban
Affairs and Public Palicy: Political ode] develop-
PROGRAM IN OPERATIONS RESEARCH ot s spplcations entereatiy
HOWARD M. TAYLOR, PH.D. (STANFORD), Professor, Department of

Telephone: (302) 8316242 Mathemanical Sciences, College of Avts and Sciencs: Applied

praobability.

Lee G, ANDERSON, PH.D. (WASHINGTON, SEATTLE), Professor Hexmy B. Twvcey, PH.D, (MmNESOTA), Professos, Department of
Deprtment of Ee ics, College of By and E: alsa, Eagmaaﬁgq\biagmiﬂn
Professos; College of Marine Studiex: Natural resources and envi
mental econornics, fishery management, benefitcost analysis. EDEE.- __EzEb Pu. U {Jomns meﬁz& Ei

Joactim G. Evrericy, PH.D. (MIanGaN STATE), Director of of Ei , College of B and £
?E.S: Research Program and ?\EQ ??::3_ of Food Economewics and ?Egm fisheries and transportation

Ei ics, College of Agr economics.
n.. jtative supply analysi :ur..:r i jcultural Pastera C. Brown, PH.D. (STANPORD), Assodicle Professoy
_v_da n functions, 1 _.o Era.nsn-enmﬂ:ﬁﬁﬂ:..san_ gga\?agsa%; College of Business and
ysis, s (macr 3 of infl tion, contracting and

WiLLiam V. QuEFEz m: U chszs STATE), ?%ES incentives.

Department of B: ¢, College of By and Conrapo M. Cempesaw 11, PH.D. (PENMSYLVANIA STATE), Assodiair
Eamomics: Social choi Ena_.._.?ﬁn nomics and political sci- %Eﬁiﬁ: of Food g aagmaaiﬁ Collage of
ence), mathematical psychology, icy; Production ec =, agriculiiral

Davip L. MiLss, _v__ c (MiaHIGAN), ?\Eﬁ Departmend of m..!nn
Eleetvieal Ey g, College of Ey g: Dava 2 Sunvea Kinyciy, Pr.D. (PENNSVLVANIA), Associate Professor
dons, nou.v uter networks and vne-enn_ ngincering. Department of Civil Engineening, College of Enginerring:

M. Zunair NASHED, PH.D. {MICHIGAN) , Professor, Department of Optimization of transportauon systems and logistics.
Mathematical Sciences, College of Avts and Science: Opumization Apy K. Manras, P D, Az.ua.:_iﬁ..nuz_ E@iﬂﬂ
and ap, ion theory, nu al analysiy, ill-posed b.?:...!:\ inass Ady , College of By and
E.n_u_ 5- generalized inverses, contro! and system theory. trics, optimizadon theory.

205
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™

MicHazt F. POHLEN, PH.D. (OHI0 STATR), Astociate Professor,
Dep of Busii Admmini ion, Coliege of Business and
Ey icy: Production and i Y controd systems and
models, manufacturing policy, project management.

RicHARD 5. SAGHER, PH.D. (STANFORD), Associate Professor,
Department of Mathematical Sciences, Collzge of Artr and Science;
alio, M Numsrical Application. Acaderic O ;

ANDARSHPAL SETHI, P, D). mze._.sz InsTITUTE OF g!ongs
KANFUR), Asociats Professor; Dep of Compuirr and
Information Scimoes: Performance evaluation and modeling,
tetwork management and control, local area networks, dis-
mibuted satems.

PAUL L. Sonano, Py.D. (MARRAND), Associats Professor; College of
Urban Affsirs and Publiz Poticy: Political economy, public
finance, public financial management, public choice,

RHONDA L. AULL Hioe, Pu.D. (CLDMSON), Assiptant Professor

D, of Food and Resouroe Economic, College of Agrictein

4
o g
Caxsang C. BALASGD, PH.D. (Towa STATe), Assisiant

- r e
i Pr N

o

The master’s program requires a research-oriented
thesis (6 credits) plus 24 credits of course work about
equally divided between the ORES 600 sequence and
ORES related courses, one year of seminar atendance,
and courses from the offerings of the other subject mat-
ter disciplines. A thesis committee consisting of at Least 4
members, two of which are from the ORES faculty,
should be formed after the firat year of atudy to advise the
candidate and administer the final public exam,

The Ph.D. program is intended to prepare well-quali-
fied students for management, research or teaching
carcers in industry, government or academia, Disserta-
Gons for the Ph.D. degree are a blend of empirical and
theoretical research combining ORES methodologies with
application from a particular discipline, A dissertation
commitiee consisting of a1 least 5 members, three of
whom should be from the ORES faculty, should be
formed after the sccond year of study to advise the candi-

Department of Agricuiturad Enginerring, College of Agricwliurat date and admi the c hensive and the finat pub-

um!an..mnh\s:us iR L lic exam. The degree requires at least 51 credit hours, 9 of
PALANTAFPA KRISHNAN, PH.D), {Itimvots), Assistant Professor, which are for the dissertation and the remainder are

Dep of Agricultural Engineering. Collegs of Agricultural cqually divided among ORES/ORES-related courses and

5 Op h in agriculture, power and the other offerings of the subject mauter discipline,

machinery management. ) Candidates must take the B00-level sequence and two
éi“—ru..azjgcg.h“ﬂié years of inar altendance. Comprehcnaive exams are

parne v, College N s administered in 3 areas {QRES and the other arcas of

sclences. Interactive model EerEntand inlonsatinn concentration) after most of the course work has been
Jawes 5. Parx, Pu.D. (RUTGERS), Assistant Profastor Dep o successfully completed.

Food Science, Collge of Agricultural Sei Food packagi

tochnelogy. P Be/productintersc o SUIREMENTS FOR ADMISSION

tlons, food extraction and na_..gm_..s._.e?

PHILIP ROTHMAN, PH.D. (NEw YORE UNIVERSTTY), Assistant
Professon: Departmens of Ecomomics, College of Business and
Economirs: Forecasting, time series analyss,

PROGRAM OF STUDY

The Program in Operations Research is an interdisci-
plinary graduate program that draws its faculty and stu-
dents from participating academic units, including the
Departments of Agricultural Engineering, Food and
Resource Economics, and Food Science in the College of
Agricultural Sciences; the Departments of Computer and
Information Sciences and Mathematical Sciences in the
Callege of Arts and Science; the Departments of Business
Administration and Economics in the College of Busincss
and Economics; the Departments of Civil Engineering
and Electrical Engineering in the College of Engincer-
ing; and the Colleges of Urban Affairs and Public Policy
and Marine Studies. Programs of study, wilored to atu-
dent and faculty interests, emphasize research. Course
work includes a core in operations research, optimiza-
tion, statistics, and applied probability, and supporting
courses related to areas of application,

206

Students should apply to the Operations Research
program whose faculty will help choose a suitable unit.
Applicants should meet that unit's admission require-
ments. In addition, 2 student must have a minimum aver-
age grade of B in undergraduate snudies with a grade of B
or higher in calculus and linear algebra and a minimum
combined verbat and quantiwative score of 1150 on the
Graduate Record Examination.

Foreign students must have a minimum TOEFL score
of 60 for admission to the Operations Research Program.

FINAKRCIAL AID

Various forms of partial and comprehensive finan-
cial aid are available on a competitive basis to students
with excellent credentials. Applications for aid should
be made along with the application for admission.
Postdoctoral and research associate positions are avail
able periadically. In most cases individual departments
are responsible for granting assistantships. Teaching
assistanuships provide a stipend plus tuition remission
for fali and spring semesters. Additional stipends are
sometimes available for summer. At present, a high pro-
portion of full-time students receive sume financial sup-
port after having established satisfactory academic
records at Del e. R ch ns work up to 20

\,..J.

NTERDISCIPLINARY PROCRAMS

hours per week (partially funded students 14 hours per
weck} on faculty projecus and arc expected 1o maintain
full-time status, Teaching assistants help with depart-
mental instruction and are also expected to maintain
full-ime status, Assistantships are normally awarded for
a year but are reviewed after cach semester and are
rencwed if the student’s overall performance in the pro-
gram is satisfactory.

A graduate assistant financially supported by the
home department has the obligation to work for and fin-
ish his or her degree in that department. If in an excep-

ORES 890 Oparstions Aesearch Seminar ¢ PF

be Inouity and by visting academia, industry and goverm-
%Eg%igsig
and resuits of curment research In cpemiicna ressanch.

ORES 801 Oparstiona Ressarch Principles 3
Modsls and principles of basia Intersst o the theoty and praciios of operations

. Gliussic models of iveniory and queulng theories, mainienance and
i oF equip wd g ing. ConMrmporary tmodels from

COREQ: MATH 529, BTAT 601 of MATH 630

ORES 802 Operstiona Ressarch Appliostions 3
ol madsls and principies of basic inlersst o the Beory end prectics

tional and compelling case a fer is in the of
all parties {current and future home deparument, the OR
Program, and the studert), an orderly transfer .._E_.E be
sought after discussion among the principals involved.
Under no circumstances will the OR Program endorse
any ilHounded wansfers,

COURSE DESCRIPTIONS — OPERATIONS RESEARCH

ES o1 Survey Operstions Researchl 3
on vanious mathoda (LP, Integes

gi&i!.liiiilizlﬁn:s%
PREREQ: Linear ebre.

ORES 802 Survey Opevations Ressarch il 3

primanily within sattings, of Wnear wyziva of
mlong with madels.

PREREC: Linear algebra,

ORES 850 Urban Transportetion Systema 3

Sea CIEQ 850 for course description.

of op woh, Clbselc models of Erventory seef qualng thbdries, main-
tanance and i ol l_-i. 9 P

1y iodels fom ressarch Maretury of snergy management, urban
%rznui%iga!gi
COREQ: MATH 629, BYAT 801 or MATH 830.
ORES 508 Ressarch Techniques and Procedures 3
Sea FAEC 808 for coursa deacription.

OREG 810 intemnational Agriculture! Trade Bpeclel Topics 3
Sae FREC 010 for courss descriptan.

ORES 827 A dF jon E ¢ 3
Bea FREG B2T for Courss deacription.
ORES 838 Seminarin Resource Economica 3
See FREC 634 lor tourse deecripton.

ORES 888 Master'a Theala 1-8
ORES 908 Doctorsl Dissestation 1-12 PF
UNIVE90 Mastar's Suataining 0 PF

UNIVO99  Ph.D. Sustaining 0 PF
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October 22, 1992
TO: The Office of Graduate Studies

FROM: The Graduate Faculty
Department of Individual and Family Studies

SUBJECT:
REVISIONS OF THE MASTER'S PROGRAM IN
LIFE SPAN DEVELOPMENT
DEPARTMENT OF INDIVIDUAL AND FAMILY STUDIES

The Graduate Faculty of the Department of Individual and Family Studies
initiated and held a retreat and a series of Graduate Faculty Meetings in
order to discuss and evaluate the Department’s Master of Science degree.

After reviewing the nature and scope of our program, the Graduate Faculty
concluded that some changes in the Program Description and catalog listing are
appropriate to more fully and accurately reflect the specialized training
currently available through the program and to implement minor revisions of
the existing program.

Proposed changes to the program are outlined below:

1) We recommend that the title of the degree be amended to be a
"Master of Science in Individual and Family Studies™. We
believe that this title is more descriptive of our graduates’

preparation than the existing title, "Life Span Development."”

2) As the program is currently administered, students typically select
concentrations of coursework in one of three different areas. The
Graduate Faculty in IFS recommend thag these areas be officially
recognized as Specializations and designated as such on students'’
transcripts. It should be noted that the specialization areas
reflect program emphases already in place and closely parallel
degrees currently offered at both the undergraduate and Ph.D.
level. The proposed specialization areas include Applied Family
Studies, Early Childhood Development and Education, and Gerontology.

3 We recommend that each Masters degree option in IFS requires 37
credit hours. This recommendation reflects an addition of 7 hours
over the existing Masters Degree in Life Span Develcopment. It is
our conviction that appropriate breadth and depth of preparation
is facilitated by the additional requirements as ocutlined in
program descripticns (attached).

4) We recommend implementation of a wider range of options for
appropriate culminating experiences for the Masters Depree in IFS
including theses, theoretical papers, and field placement projects.
Because of the diversity of background and career goals of our
students, a variety of options best serves the objectives of the
department and the needs of individual students. Selection and the
design of the culminating experience will require the approval of
the student'’s adviser and Masters Program Committee.
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A schematic representation of degree requirements, specialization
descriptions, documentation of existing resources, and proposed course
additions and revisions are appended. Overall program revisions require only
two new rnrurses; one of the two is a proposed core course for all IFS Masters
degrees and the other is a specialty requirement for one area and a restricted
elective for another.

In conclusion, the Department of Individual and Family Studies has all
resources necessary to implement the proposed changes. When approved, the
program revisions will better serve students by designating specialty training
areas on transcripts and by creating options appropriate to the needs of
individuals’ preparations and career goals. The community, state and region
will reap the benefits of having a cadre of highly qualified professionals in
the area. Finally, the Department and University currently enjoy a strongly
positive regional reputation in regard to our Masters program. In our
estimation, this reputation will be further advanced by implementing the

proposed changes.

N

-
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WASTERS DEGREE PROGRAMS IN
IMDIVIDUAL AND FAMILY STUDIES

1FS CORE COURSES

CREDITS COURSE NUMBER
(3) *[FST601
(3) *a1FST621
£} **HURESSO
(3}] IFST865

(310}

TOTAL CORE

TiTLE
Development through the Lifespan

Family Studies
Research Methods
Seminar

SPECIALEZATION IM APPLIED FAMILY

SPECIALIZAYION UM EARLY. . .

=

SPECIALIZATION 1H GERONTOLOGY

Theoretical Paper or IFST669
Field Project

Theoretical Paper or IFS1669
Fleld Placement with Project

Theoretical Paper or IFST669
Field Placement with Project

STUDIES CHILOHOOD DEVELOPMENT AMD -~ -
. EDUCATION e
B (3 1FST637  Program Development (12) Area of emphesis, e.g.; Child (3) IFST603  cConcepts fn
3 500-level statistice course Development, Esrly Childhood Gerontology
. Speclal Education, Pollcy & (3) 1FST83T  Progrom Development
Advacacy, Technotopy, etc. (3} *IFs16xx Skill Development
w0 M. (3} 600-level Statistics Course
({3] TOTAL €12) TOTAL {12} TOTAL
3) Developmental Theory (6) Family and Development courses Courgework {n: (6) Specisl Problems in
($}] Reseerch/Statistics (600 or BOO level) 3) Child Development Gerontology or additional
(1] Program Development [4}] Skill Development course (1FS, | (3) Curriculum & Assesament approved coursework from:
2 3) Additional course In area $0C, PSYC) 3 Program Planning & Eveluation 1FST685 Seminar: Minority
8 H listed sbove Aging
o 1FST46T LUssues In Soclology
12) TOTAL IFST405 Impact of Aging on
(4 )] TOTAL {9 TOTAL the Family
{6) TOTAL
H
o]
m {9 TOTAL {6) TOTAL {0) TOTAL {3) TOTAL
%) IFSTB69 Thesis, 1FSTBSB 5) 1F5T869 Thesis, IFST8S8 (6) IFSTB69 Thesis, IFSTB4B (&) IFS1849 Thesis, IFSTBS8

Theoretical Paper or 1FSTH69
Field Placement with Project

TOTAL hOURS = 37

TOTAL HOURS = 37

TOTAL HOURS = 37

TOTAL HOURS = 37

*New Proposed Course
**Course Revision Proposed

<
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¥.5. IN INDIVIDUAL AND FAMILY STUDIES
SPECIALIZATION IN APPLIED FAMILY STUDIES

The Department of Individual snd Family Studies offers graduats students
the opportunity to obtain an M.5. degres with a spsclalization in Applied
Family Studfies. Students pursuing this spscializaciomn will focus upon current
critical family {ssuss from & varisty of theorstical parspectives. The
progran emphasizes a strong background in development, the study of families
in a multicultural context, and the development, administration, and
svaluation of programs for familiss in diverse community settings. Students
are prepared for leadership positions within the fleld of applied family
studiss whers they will have the skills to work directly with families, design
and administer high quality programs, and/or conduct research and evaluate
family-focused programs.

The speciallzation rsquires that students take requirad courses (10
credits) which are common to the other two specialty areas in the H.5. in
Individual and Family Studies. In addition, students are required to take
advanced coursework in family studies and development (& cradits), program
planning and developmant {3 credits), statistics (3 credits), and nine credits
in tha student’s area of omphasis within the field of family studies, one of
which will be a skill davelopment courss. Studente have the option of
choosing to do a thasis, a theoretical paper, or to bs involved in a field
placemsnt in which they will conduct a fiald project; this project is designed
in cooperation with the student’s adviser as part of cthe program of study.
Thirty-seven credits are required for the M.S5. degres.

The Department does not require additional rasources to support this
spacialization. The specialization {z consistent with the focus of research
conducted by many IFS faculty. In addition, studants in this master’s
specializarion will have the opportunity to take courses which are currently

_5-

M. 8. IN INDIVIDUAL AND FAMILY STUDIES
SPECIALIZATION IR APPLIED FAMILY STUDLES

Core Courges:

IFST 601 (3)
IFST 621 (3)
HURE 650 (3}
IFST 665 (1)

Specialcy Reguiremencs:
Statigcica:
IFST 637 (3)
Restricted Electives:
IFST 600
& 800 (6)
IFST, 50G,
PSYC (3)
Unrestricted Elactivea:
Culminacing Expericnce:
Choice of:

IFST 86% (6)
IFST B68  (86)
IFST 669 (&)

{10 credits)

pevelopment through the lifespan
Fanily development

Ressarch mathods

Seminar

{6 credits)

(3 credits)

Program development

(9 credits)

Faoily and development courses
$kill davelopment course

(6 credits)

(6 credits)

Thasis OR

Theoretical Paper OR
Fleld Project

ATTACHMENT 2

Page 4

part of the IFS doctoral program in Family Studiea., Both undargraduata and
graduate faculty have cloge velationships with community agencies and
practicum sites throughout the state and in neighboring states which will
facilitate course related fleld work and practicums.

Rogardless of the optlon gselected, the student would need approval
of their advisor and committes to complete tha culminating

experiance.

Total credits for the M.S. in IF5 with specialization in Family Studies
= 37 credits
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H.5. IN IRDIVIDUAL AND FAMILY STUDIES
SPECIALTZATION IN EARLY CHILDHOOD DEVELOPMENT AND EDUGATIOR

Tha Department of Individual and Family Studies offers graduste
students the opportunity to obtain an M.5. degres with spscialization In Early
Childhood Davelopment and Education. The program of studies places the care 1.
and education of young children within a multicultural, fanily context. It
emphasizes a strong knowledge base in child davelopment and in appropriate
curriculum and teaching practices for all children, including young children
with disabilities. Students are prepared for laadership positions within the
field, eithar in dirser work with young children or in the dsvelopment and
administration of high quality programs.

Students’ academic programs are designed to provide brsadth and 2.
depth. Early Childhood Development and Education studesnts will take 10 hours
of core courses in common with all master’s students in the department. In
addition, Early Childhood Development and Education students will take a total
of 9 hours conaisting of course work in thrae key aress: 1) child develop-
ment, 2) program planning and evaluation, and 3) curriculum and agssgszent, £o0
as to gain a broad perspective on thair field. Each student will define an
arsa of specialization in consultation with his or her academic advisor; these
areas Include (but are not limited to) child development, early childhood
special education, children and technology, and program planning and 3.
adninistration. Within their subspecialty, studants msy eslect course work
within or outside ths Departmant. Specialized seminar courses will regularly
offer intensive exploration of specific curriculum areas and other issues of
interast to graduate students in this field. Students sesking certification
or other professional crsdencials will work closaly with faculry advisors to
meet both ths requirements for the degree and certification/credentialing
requirements.

Studencs will have the option of choosing to do a thesis, theory
paper, or ta plan and execute a fleld project. Each of thesa options will ba 4,
supervised by a faculty committee and will rasult in a writtem product of
profesaional quality.

The Department has resources to support this specialization, which
many students already undertake Ilnformally. Seven full-time graduate faculty
have teaching and research intaresrs In program planning, early childhood
education, and early childhood special sducation, including child life
therapy. The University laboratory Preschool and its staff of master taachers
offer students opportunities for fleld work, research, and training. The
Copputers as Partners Project provides opportunities for involvement in
research and hunds-on practice in integrating computers into programs for
young children. Children with dizabilities are included in both of these
prograns. The Department has close relationships with Head Scare, day cara,
and early intervention programs throughout the state, Faculty hold kay
positions in current State and national initiatives in early childhood
education.

.7-

H.8. IN INDIVIDUAL AND FAMILY STUDIES
SPECIALIZATION IN: EARLY CHILDHOOD DEVELOPMENT AND EDUGATION

Core Courses: (10 credits)

IFST 601 (3) Development Through the Lifespan
IFST 621 (3) Fanmily Studies

HURE 650 (3) Research Methods

IFST 665 (1) Seminar

Specialty Reguiremonts: 12 credits

Wich advi , tha stud puts together a 12 credit (minimum) area
of emphasis. Examples include: child development, early childhood
speclal education, policy and advecacy, technology, etc. Coursework
may include courses from other departments. (Students who elect to
complete a thesis would Lnclude their statistics course here.)

Restricced Eloctives: (9 credits)

Three 3-credit courses selected from the following areas:
(IFS courses are matched to content areas on the next page.)

Child Development {3)
Curriculum and Assessment (3)
Program Planning & Evaluacion (3

Culminating Experience: 6 credits
Choice of:

IFST 869 {6) Thesis QR
IFST 868 (6) Theoretical Paper QR
IFST 669 (6} F¥Field Project

Regardless of the aption salected, the student would need approval
of their advisor and committee to completa the thesis/project.

Total Credits for the M.5. in IFS with Specialization in Early
Ghildhood Development and Education = 37 credics
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H. §. IN INDIVIDUAL AND FAHMILY STUDIES
SPECTALIZATIOR IN CERONTOLOGY

The Department of Individual and Family Studies offers graduate studencs
the opportunity to obtain a M.S5. degree with speclalization fin Gerontology.
The program of study places the concerns and {ssuas of older individuals
within a multi-cultural and family context. It emphasizes a strong knowledga
base within the area of adult davelopmsnt and aging, as well as family
studies. Students are prepared for leadership positions within the fleld
aither in direct services for the elderly or cthe administration of programs
that serve the needs of this population,

Studenta’ acadsmic programs ars designed to provide a firm and broad
emphasis within the field of Gerontology. Students In the Gerontology
specialization are required to take 10 credits of core courses in common with
all master’s students within the department. In addition, students are
required to take 12 credits that build an emphasis within the Gerontology
specialization. These courses are key courses In Evaluation, Statistics,
Goncapts of Gerontology and a Skills Development Course. Students will also
selact a sub-speacialety area consisting of & credits from a list of resgtricted
elactives. Thass courses are selected in consultation with the studenc’s
academic advisor. Students will also choose 3 credits of elective work
relating to their sub-specialty area.

Tha final requirement for the M.S, specfalization in Gerontology is a
thesls or thaoratical paper within the area of aging and adult davelopment.
Students may choose either option. Both options will be suparvised by a
faculty committee and will result in a written preduct of professional
quality.

The Dapartmant has rescurces to support this specialization, which many
students already undertake informally. Six faculty membsrs have teaching and
research interasts within the areas of aging and adult davelopment. The
Universicy Adult Day Caxre Canter and its staff offer students opportunities
for fleld work, rasearch and training. The Department has close relationships
and ties with senior citizen centers, the Division on Aging, ths National
Caucus on Black Aging and local/state/national aging organizatcions.

-10-

M.S. IN INDIVIDUAL AND FAMILY STUDIES
SPECIALIZATION IN: GERONTOLOGY

Course Requirements:

Core Gourgeg: (10 credits)
HURE 650 (3)
IFST 621 (3)
IFST 601 (3)
IFST 665 (1)

Research Mathods

Family Studies

Development Through the Lifespan
Seminar

Specialty Requirements: (12 credits)
(3} 600 Level Statistics Course
IFST 603 (3) Concepts Ln Gerontology
IFST 637 (3) Program Planning and Davelopmant
IFST 6XX (3} Skills Development %

Restricged Electives: (6 credits)

Spacial Problems in Gerontology chosen from list below or courses
approvad by advisor.

Seminar: Minoricy Aging
Issues in Sociology. (Aging when taught by Dr. Bould)

Impact of Aging on the Family

1EST 665 (3)
IFST 667 ({3}
IFST 605 (3)

Elective Course Work (3 credits)
Culminating Experience: (6 credits)
Choice of:

Thesis QR

Theoratical Paper OR
Field Placement

IFST 869 (&)
IFST 868 (6)
IFST 669 (6)

Regardlesa of option selected, the student would need the approval of their
advisor and conmittee to complete the thesis/project.

Total Credits for M.S5. in IFS with Specialization in Gerontology = 37 hours
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Doﬂmnm oF HUMAN RESOURCES

AseanpEr R Dosrmenz, PH.D. (ARIZONA), Dean

« Department of Individual and Family Studias
Lite Span Development (M.S.)
Family Studies (Ph.D.)

o pportunity for graduate study leading to Master of

+ Departmant of Nutrition and Dietetics
Food Solsnce and Nutrition (M.8.}

Dene G. KLoviang, Pi.D. (PENNSWYANIA STATE), Professor:
Horpltalized children, child devel "

Science degrees is ofered in Life Span Develop
ment and Human Nutridon. A Ph.D, program is offered
in the area of Family Studies. Additional information
regarding specific program options may be obuained by
contacting the appropriate department chalr or the dean
of the college.

Some of the modern and well-cquipped facilities for
advanced study and rescarch within the College of
Human Resources include preschool laboratories, an
instructional resources center, nutrition laboratories,
food science labarataries, food microbiological labarato-
ries, a nubition clinic, an adult day care center, and com-
puter laboratories.

DEPARTMENT OF
INDIVIDUAL AND FAMILY STUDIES

‘Telephone: (302) 451-2960

FACULTY IN THE GRADUATE PROGRAM

SaLLy BouLn, Pre.D. (CALFORNIA, Brexnieyy, Profeser; ala Profes-
sox, Department of Sociology, College of Avts and Scencs: Social
siratification, economic work

Penny L. Denvea, PH.D. (PENNSVVANIA), Profiasor: Young

ptional chlld hildren and famllles in crisls, family
interventdons.

Tasara K. Hasxvy, PH.D. (OHI0 STATE), Unidel Professer of
Family Studies, also joint appoiniment, Depariment of History, Cal-
lege of Arts and Science: Family and the Lifc Course, work and
Eumily issues, famity history.

" Donaw L. PETERS, Pit.D. (STANFORD), Amy Rextrew Profesior:

Early pment, service program planning
and cvaluation. .

Bamsara H. SETTLES, PH.D. (OHIO STATE), Profassar: Quality issues
In family care, family theory, famlly lile education, interac-
tivee planning for family futures,

FATHERINE S. CONWAFTURNER, PH.D. (Kansas), Associats Professor:
Life span development, hurmnan scxuality, caregiving inuer,
gerontology, black family development.

Micaze Fempuuau, PH.D. {RUTGEAS), Assodiats Profesior; alio
Associals Professer, Deparimend of Prychology, College of Arts and
Scimcs; Pediatric psychology, neuropsychological ausess-
ment, chronic illness in childhood, family research and
therapy.

MamioN C. Hyson, PH.D. (BRvd MAwR), Associaia Professor and
Adiing Chair: Early childhood education, child develop

ment, emotlons and behavior, observational research
methods.
Many Lou Lirix, PH.D. (OO STATE), Asteciale Professor: Home
Pl g s o &, curricul

foundations in formal and nonformal education.

Parmca T, Nuuson, Ep D, (COLUMBIA)Y, Assodale Professor; Family
stress, family coneerns, parenting.

ROBIN J. PALKOVITE, PH.D. (RUTCERS), Associate Professor: Parental
develop itions o p hood, father invok
in child rearing, life span development.

Doxatd G. UNGER, PH.D. (RUTGERS), Assoriats Professor: Child
and family therapy, pediatric prychology, tecnage preg
community support syitems.

CaroL J. Vurzuics, Pr.D. {SouTHERN ILumots), Associaie
Professor; alse Associais Profasor; Dep ! of Ed { Devel-
opmmi, College of Education: Parent educad beginni
reading, gified preschool children,

Teazsa M. COONEY, PR.D. {PENNSLVANIA STATE), Assistand
Profeuor: Human development and family studies, family
relationships, aging.
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Susan R Sanpall, Pu.D. (Wa , SEATTLE), Assisrant
Professor: Early childhood special educaton and family sup-
port, infants with special needs, mainstreaming.

Danize D. SHADE, PH.D. {NOKTH CAROLINA, GREENSAORO),
Assisiani Professor: Children and technology, computers in
early chlldhood educaton, hnology and families, child

The Department of Individual and Family Swudies
offera both the Master of Science and Doctor of Philoso-
phy degrees. The goal of the IFST graduate programs is
for the student to obtain a broad interdisciplinary under-
standing of individual and family development through
the Life Course as well as specialized expertise in an area
of professional and rescarch Interest

The M.S. in Life Span Development provides for ape-
cialization in areas such as infant and eacly childhood
develof young exceptional children, gerontology,
Family life, and human services.

The Ph.D. program in Family Studies concentrates on
the interdisciplinary study of problems, lssues and devel-
opment of individuals and families over the life span. The
Prog phasizes p of Eamily adjustments and
transitions, intcractions among family members and the
interrelationships between the family and soclety. The

ohjective of the program is to prepare researchers, schal-
am and leaders in family studies for positions in univers-
ties, human service agencies, and indusiry.

REQUIREMENTS FOR ADMISSION

Every candidate for the master’s and doctoral degree
program must submix:

1} The University graduaie application form,

2) Three letters of recommendation from recent aca-
demic or professional relerences,

9) Transcripts from all previous undergraduate or
graduate work,

4) Graduaw Record Examination scores.

Applicanus from other countrics must also submit
their score from the TOEFL exam, on which 2 minimum
of 550 is expected.

All applicants will be considered on an individual
basiy within the g 1 guidell d; E
such as work experience, change In careers, and years
since completion of the undergraduate degree will be
weighed. In general, applicants are expected to have an
undergraduate cummulative average of at least 30 and a
major cummulative average of at least 3,25, The cumula-
tive average of prior graduate study is expected to be at
least 8.5. GRE scores in the 1050 (Math + Verbal) range
or above are expected.

In special cases, provisional admission may be
offered for the master's program with specific require-
menls necessary to receive regular standing articulated in
advance of the student's provisional admission.
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All admissions are competitive and determined by
the number of available vacancies as well as by the qualifi-
cationa of the applicants. Admimsions to the doctoral pro-

FTam OCCUT ONCE Per year.

REQUIRENMENTS FOR THE DEGREES

All programs in individual and family studles require
courses in h methods and staustics. The minimum
total credits for the M.5. in Lifc Span Development is 30.
For the Ph.D. in Family Studics, a minimum of 72 credits
are required beyond the baccalaureate degree. All pro-
grams in Individual and Family Studies require courses In
rescarch methods and statistics.

REQUIREMENTS FOR M.8. IN LIFE S8PAN DEVELOPMENT

The M.S. program in Lifc Span Development
includes content in areas such as: individual development
{infancy, early childhood, middle childhood, adolescence,
adulthood, and gerontology), family studics, community
studies, early childhood education, and early childhood
special education. Specific course requirements are:

Aesearch Mathods - HURE 650 and Statiatics
(600 Level)
Family Dynamics - (F8T 821 ..o remissrsen

Program DevelopmentEducational Mathods ...

Electives.
TRBBIE ....oonscrmmscsnsverstscrrasessmsnsansniatsstssasssrmmsnsensrensng

REQUIREMENTS FOR Ph.D. IN FAMILY STUDIES

The Ph.D. program in Family Studies focuscs on the
interdisciplinary nature of problems, issues, and the
development of individuals and families over the life
span. Emphasis Is placed on life course transitions and
family systems.

Core Cradita (Total of 21 ¢redits)

IFST 815 - Raasarch Issusa and Dasigns ...........3 credits
800 Laval Statistics 3 credits
PLUS

2 cradits selected from:

IFST 850 - Child and FamRy Theoty ... Crodits
1FST 855 - Famlly Procasses... .....-r.. «J credits
IFST 660 - Diversity In Family Structure . 3 cradita
IFST 875 - Tha Family and the Life Span 3 credita

PLUS
6 credits selacted trom:
IFST 828 - Trends and Isaues in IFS ..................d cradits

IFST B85 - Advanced Seminar in Family Stutkes .3 crodits
IFST 870 - Famlly Crisls and Coping . - credits
IFST 880 - Familisa and institutions . 3 cradita

In addition 1o the required credits, a plan of smdy is
completed in consuliation with the student’s commiutee.
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ITYor
@ EIAWME DEPARTMENT OF CHEMISTRY University of Delaware
AND BIOCHEMISTRY Newark, Deiaware 19716

December 3, 1992

q

Professor Paul Hooper, Chair
Graduate Studies Committee
B&E Accounting
209 Purnell Hall

Dear Professor Hooper:

| am writing to request a change in designation from "Chemistry” to "Chemistry and
Biochemistry" as the major which appears on the University transcript for students enrolled in the M.A.,
M.S. and Ph.D. academic programs of the Department of Chemistry and Biochemistry. When the
name of the Depariment was changed about five years ago, the designations of the M.A., M.S. and
Ph.D. programs were changed 1o »Chemistry and Biochemistry™ in the Graduate Catalog (e.g.. p. IX).
However, the Registrar was not specifically contacted and the name of the major on the academic
record inadvertently remained as "Chemisiry.” | hope this oversight can now be corrected.

In addition, since we have five major areas within the Department, each of which has different
requirements, | request that these distinctions in educational experiences be recognized on the
transcript as follows:

Major: Chemistry and Biochemistry, with concentration in Analytical Chemistry
Major: Chemistry and Biochemistry, with concentration in Biochemistry

Major: Chemistry and Biochemistry, with concentration in Inorganic Chemistry
Major: Chemistry and Biochemistry, with congentration in Organic Chemistry

Major: Chemistry and Biochemisiry, with concentration in Physical Chemistry

Sincerely,
fz«?:j? .i 7,
Jean H. Futrell

Chairman and
Willis F. Harrington Professor

JHF/ep

AN EQUAL OPPORTUNITY LU NIVERSIT?
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SUMMARY OF AEQUIREMENTS FOR ADVANCED DEGREES IN CHEMISTRY AND BIOCHEMISTRY
(Effecilve September 1, 1992)

Graduale students who are in residence al Ihe University of Delaware are expected to register as a iistener for one of the
area seminars and to panlicipate each semestar in that seminar and all deparimenta! colloquia.

All entering graduate students, full-time or pari-time, must take proficiency examinalions in analytical, Inorganic, organic,
and physicai chemistry. The proficlancy examination in blochemisiry is optional. A student must pass the proficiency
sxamination in physical chemistry and three other proficiency examinations. A siudent who does nol pass a proficlency
examination in a panicular subject wiil be required 10 lake and pass a course or courses In that subject at the Universlty
ot Delaware as specilied by the corresponding division (note Appendix B) or retake {and pass) that examlnation. The
praficiency requirements must be completed within 18 months of the student's matriculation,

Bequirements _for the MS. [n Chemistry gnd
Blochemistry

The lollowing requiremenis arg for the M.S. in Chemistry
and Blochemistry,

Aequirements for the MA. In_Chemistry snd
Blgchemistry

The following requirements are for the M.A. in Chemistry
and Blochemistry.

I Admission by the Office of Graduale Sludies.

H. Satistaction of
requiraments.

Projiclency Examinatlon

n A minimum of 30 credit hours of graduale-level
courses, 600 level or greater In chemistry and
blechamistry, Including research credits, with an
ovarall average of ai least a 8. A maximum ol
tweolve credit houra, 500 level or greater, may ba
taken in other departmenis. No thesis is required.

v, The Ph.D. core courses In the studenl's area of
concentration must be inctuded in the 30 hours of
credit.

Y. Passage of tha Ph.D. cumulative examinations, as
defined by the Depariment of Chemistry and
Blochamistiry.

VL.  Passage ol the Ph.D. Language Examination, as
defined by the area commities concerned.

The advisor for this program is the Director of Graduate
Studies. All courses must have hissher approval,

m.

V.

vi,

Admission by the Office of Graduale Studles.

Satisfaction of
requirements.

Proficiency Examination

A minimum of 30 credit hours of graduate-level
courses is required. A minimum ot 21 credit
hours must be at the 600 level or greater in
chemistry and blochemistry, including research
credils, with an overall average of at least a B. A
maximum of naine credit hours, 500 level or
greater, laken In other departmenis may be
Included in the 3C credit hours minimum.

Six credit hours must be oblained in Ph.D. core
courses (see below).

Thesis must not represent more than six credi
hours. Thesis and/or research must represent a
minimum of six and a maximum of twelve credit
hours.

A hesls is required. H must mest the approval of
Ihe Thesis Advisor, tha Dapartment Chalrparson,
and the Assoctale Provost for Graduate Studies.
Thae requirements for typing of the M.S. thesis are
delailed in the “Regulations Governing Theses,
Expositions and Dissertations® which may be
oblained from the Liniversity Bookstore.

Students who have compleled some graduate courses at other insfitutions may transter up to nine credil hours of

acceptable wark.

Blochemigtry

The following requirements are for tha Ph.D. In Chemistry
and Biochemisiry,

in.

Admission by the Office ot Graduate Studies.

Satisfaction ol
requirements,

Profictancy Examination

The deparimental core course requiremenis are
ning credlts of core courses oulside the student's
area. These nine credis must be selected Jrom at
least two ditferent areas, and must Includa at
ieast three credits in each area. Six ol the nine
credits may be laken in courses in appropriate
deparimenis ouiskle the Chemisiry and
Blochemisiry Deparimeni with the approval of the
sludent's advisor and the Graduates Curriculum
Commiee. The course requirements In iho
sludents area. as so«cilled by the tacutly in tha
drea, are Ugled in Appandix G, Any core course
requirement may be salistied by means ol a
competency examination administered by the
secrstary ol the respeciive division, upon approval
of the division.

The core courses In the five areas of
conceniration in chemistry and biochemistry are
as lollows:

Anaiytical Chemistry: C-620, C-621, C~
622, C-623, C-624, C-625, C~626
[May be taken in any sequence.)

Biochemislry: C-641, C-642

Inorganic Chemistry: C-851, C-652, C-
654

Organic Chemistry: C-633, C~634
(May be taken in any sequence.)

Physical Chemistry: C-871, C-672, C~
874,
C-877

The student must achleve at least a grade point
average of 2.71 in the courses that fulfill tha core
course requirements, including the area
requiremenis. The core Gourse requirements,
including the area requiremenis, should be
satislied within four semesters of entering the

program with a bachelor's degree. The sludent
must accumulats a grade point average of 2,67 or
higher in his/her graduate course work exclusive
of research, seminar, special problem, thesis, and
dissertation.

Cumulative Examinations

The cumulativa examinations for all Ph.D.
sludents in this depariment will be given eight
times par year in the months ol Seplember,
October, November, December, February, March,
Agpril, and May. Each divislon will determine the
format of ils cumulative examinations. To fulflll
the cumulative examinations requiremenis, a
student must accumulate ten poinis on eight
consecutive examinalions. Students may take
8xams in any area but must accumulate at least
six points in thelr own area exams. Grading will
be on the scale of 3.0, 2.5, 2.0, 1.5, 1.0, 0.5, and
0 for each examination. In no case will the
sludent be allowed lo take more than eight
examinations {with the exceplion listed In the
second paragraph).  The division that is
responsible for a student may recommend to the
GCC thal they excuse, for cause, a student from
completing a series of examinations after the nth
éxam in the sequence. The extussé is for a
specified time. Howaver, whan a studenl resumes
1aking the examinations again, he/she will anly be
allowed to take 8-n exams in order to accumulale
fhe balance ol histher points.  Unexcused
absences will be counted as failures. Students
entering with a Bachelors degree should
complete the cumulative requirament during their
hird and fourth semasters ol full-iimg atudy.
Part-time students are expected to start taking
examinations alter the equivalent of two full-time
semesters. An entering graduate siudent who
already holds a master's, or & studant completing
an M.S. (Chemisiry and Blochemistry) degres at
ihe University of Delaware, will bo expected to
begin taking the cumulalive exams immediately.
Howaver, those graduate siudents who, for some
valld reason {e.g., excessive number of
undergraduale courses taken during ihe first year,
illness, change of major, atc.), wish lo delay the
slart of their examinations must obtain written
permission lo lhis effact from the GCC.

Students whe 1ail 1o achieve a total ol len points
in eight consecutive cumulative sxaminations may
siart the series over again after completing the
requirements for an M.S. degree, and upon the
approval of the GCC.
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A schedule of examinalions will be posted at the
beginning of ihe year. A student may lake an
examination outside his/her area consistent with
the required point digtribution described above.
However, Ihe student must inform the Secratary
of tha Departiment of Chamistry and Biochemistry
of his/ner interes! In taking such an examination
al least ‘wo weeks prior to the dats of the
examination, Additionally, 1he Proliciency
Examinalion requirement must have been
satisiled in 1he division in which the cumulative
oxaminallon is o be taken. The exams will
normally be designed for two hours, but (hree
hours will be allowed. The preparation and
grading ol the examinations in any area are
under the supervision of the area commities.

Ph.D. Advisory Commitiee

(a) As I8 currenlly the praclice, the
Department Chairperson shall interm the
GCC of histher approval ol the
supervision of tha students Ph.D.
regearch by a faculty member of the
Dapariment of Chemistry and
Biochemisiy. Students are not allowed
to do senlor research, a master's thesis,
and a Ph.D, disseriation {or senior
research and a Ph.D. dissartation il no
master's ihesis is written) with the sama
research advisor. In addition to attending
the special seminar program for lirst year
graduate studenis, each graduate student
is required 1o mest individually with at
least three facully members Dbelore
choosing a research advisor.

(b) The research supervisor shall submit
nominations for the siudenis Ph.D,
Advisory Committea 1o the GCC for Iits
approval no laler than the beginning of
the semester lollowing the sludent's
completion ol the cumulatllve
examinations. Membars of the Ph.D.
Advisory Commitiee should be consulted
wilh regard to their willingness to serve
by the sludent andfor the students
ressarch  supervisor prior to their
norination, Normally, the commitieg
cansisis of a chairperson and three othars
wilh two of these three being Irom the
same area as the student. Al lsast hall of
the committee members must be
members of the chemistry and
biochemistry faculty. Al least one of the

commines membars must not be a faculty
mamber in the Department of Chemistry
and Biochemisiry. Committes members
fram outside the Lnivessity musl have
outstanding credentials as judged by tha
GCC. In order fo convena a maeting of
the Ph.D. Advisory Committee, at least
75% ol the committes members must be
present. A substilute for a ragular
cammittee member must be approved by
the GCC.

{c In grder 1o be continued In the program,
the student shall request and hold a
megting of the Ph.D. Advisory Commiliee
no later than the and of the Semester
following the compiletion of the cumulative
osxams, al which time the student will
present a briel outline of hisfher proposed
rgsearch program.

(d) The Ph.D. Advieory Committee shall
Inform tha GCC of the suitabliity of the
proposed regearch program lor a Ph.D. In
Chemistry and Biochemistry by means ol
the "Approval of Ph.D, Regearch
Program® form. This lorm may be
oblalned in the office of tha secretary of
the Department of Chemistry and
Biochemisiry.

() It the research topic is changed af a later
slage, ihe research supervisor shall
convane a meating of the Ph.D. Advisory
Commitiée to discuss and approve the
oulline of the new research topic.

Language Examination

This raquifement may be fulliled by
demonstrating a reading knowledge of a modern
foreignn language. The speciiic language
requiremants and the method(s) of satistaction
ara determined by the area committee from ihrea
alternatives (see Appendix A),

"Recommendation for Candldacy for tha Ph.D.
Degree” Farm

This form must be submitied to the GCC and
than to the Deparimeni Chairperson and Office of
Graduate Studies after the siudent has fullilled
tha following requiremants:

{a) Proticlency examinations
(o} Foreign language

{c) Core courses

(d) Cumulative examinations

(e) Research project and program of sludy
approval by Ph.D. Advisory Commitiee,
and “Approval of Ph.D. Research
Program® submitied to the GCG {ses
Section V.d)

i  Years residence

This form may be obtained from tha secretary of
1he Depariment of Chemisiry and Blochemisiry.

Preliminary Oral Examination{s) of Research
Progress

At teast one “Pre-Orai~ must be held no less than
six months preceding the day of the final oral
oxamination. The Ph.D. Advisory Commiltee
shall inlorm the GCC of this meeting by means of
tha "Record of Preliminary Oral Examination”
torm. This form may be obtalined from the
sacratary of the Depariment of Chemisiry and
Biochemistiry.

“Application lor Advanced Degree” Farm

This form must be submitted to the Advisor, and
{hen 1o the GCC, Department Chairperson, and
Office of Graduate Sudies no later than February
15th of the yaar the degree |s 10 ba awarded.

APPENDIX A

Dissartatlon

A disseriation is required. It must meet the
approval of the Dissertation Advisar, the Ph.D.
Advisory Commiltee, tha Department
Chairperson, and the Associate Provost for
Graduate Studies. The requiremants for typing of
the Ph.D. dissertation are detailed In the
“Aeguialions Governing Theses, Expositions and
Dissartations™ which may be obtained trom the
University Bookstore.

Final Oral Datanse of Diasertation

The Department of Chemistry and Biochemistry
requires that the final orat exam include an oral
presentation of the candidate's thesis resulls. The
presentation should be about ane hour long. The
secretary of the Department of Chemisiry and
Biochemistry must ba nolified threa weeks in
advance ol the dale of the exam so that the
appropriate notification of the Unhversity
community can be made. A copy of the
disseration must be avallable for examination in
the office of the secretary of tha Depariment of
Chemisiry and Biochemisiry at least two weeks in
agvance of the date of the exam.

“Gartificate of Ph.D. Dissertation Dafense"
Form

This form musi be submitied to the Ctiice of
Graduate Studies with the dissertation; it may be
obtained from the secretary of the Depanment of
Chamislry and Biochemistry.

Language Requiraments by Area

The language requiremants may be mel by any of the
iollowing methods:

(a) Two tull yaars of college-levei courses In
one of the specified languages with an
average grade of G or belter. An
equivalent undergraduate background
may be accepted.

(b) Submission of evidance of satisiactory
periormance (a score greater than 500 or
one above tha 50th percentile) on lhe

ETS Graduate School Foreign Language
Tesl for one of 1he specilied languages.
Students will make arrangements to take
these examinations direcly with ETS.

{e) Satisfactory performance in a
departmental reading examination in one
of the specilled languages. Responsibillty
for delermining the frequancy and
conient of these examinations, as wall as
their grading, will rest with each of the
fiva divisions of the Cepariment
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{analytical chemistry, blachemisiry,
inorganic chemisiry, erganic chemistry,
and physical chemisiry), and the
examinations program will be
administered by the appropriate divisional
secretasies. The use of a dictionary will
be permitted throughout each
examination.

A studant wishing to use options {a) or (b) should
consult with the departmental secretary who will werify
grades or tesl scores. A student wishing to use option (c)
should consull with the division secretary who will arrange
for an examination and communicate the result 10 the
department secretary who will see that it is recorded In the
student’s file.

The languages in which the requirement Is to be
mei as deiermined by the area commitlees are:

(a}  Apalviical, Organi;. and Physica)

Any modern foreign language Is
acceptable and proficiency may be
established by any cne of the three

methods.
(b)  Bicchemistry, inorganic
Alternative languages are French,

German or Aussian. Other fanguages by
appeal lo the area commliitee,
Proficiency may be established by any
one of the three methods.

APPENDIX 8

Proficiency may ba salislied by earning the grade(s)
shown in lhe cowse(s) listed In lieu of a passing
performance on a Proliciency Examination.

Analytical Chemisiry: C-220 and C-437 (grades
of "B-" or better required).

Biochemistry: C-527 ("8" grada), C-641 {"C"
grade) or C-642 {"C" grada)

Inorganic Chemisiry: C-457 ("C" grade) or C-
651 ("B~ grade}.

Organic Chemistry: C-331 and C-332 {"B"
grades) or G-633 ang C-634 ("C" grades).

Physical Chemisiry: Fall Part | {Thermo): C—443
or C-677* ("B~ grade). Fail Part Il (Quanium
Mechanics): C—444, C-671° or C-672" ("8"
grade). Fail Pan Il (Kinetics): C-444 or C-674"
{"B" grade).

* Instructor's permission must be oblained 1o take these
courses.

APPENDIX C

A course is delined as a unit of three credit hours. In the
case of an area core course requirement where a
parlicular course is nol specifled, this "course™ may be
salislied by a combination of graduate levei courses
whoss vaius equals or exceeds three credit hours. This
aiternative ig limiled 10 the replacement of one three—
credit hour course except In analyticat chemistry where
any combination ol core courses is acceplable for meeting
the six credil hour requirement. Other stipulations of the
area concerning the nalure of core courses must be
satisfied.

Course requirements in the major area of concantration
for studenis majoring in the varlous areas of chemistry
and blochamistry are as follows:

Analyiical Six credit hours of analytical core courses
and one additional graduate levei
chemisiry and biochemistry course
designatad by the research advisor. Two
graduate level courses (six cradit hours)
at the 500 level or above outside the
department may be substituted lar thres
credit hours of analytical core coursa with
the consent of the advisor.

harmi; Two graduate level blochemlsicy courses
(six credit hours). Cne additional
graduate level course approved by the
research advisor {three credit hours).

C-651, C-652, and C-654.

C-633 and C-634. Two additional
courses (six credit hours) with a C-63X
or C-~B3X designation. Cne of these
additional courses may be audited.

Physical Two physicel chemistry core courses.
Two addilional courses in physical
chemisiry or a relaied area as approved
by the advisor,

DIX D

General Office of Graduate Studles Requirements

A teaching or research asslstant must ba registered each
semester for at least six hours o graduate credit, not
Including courses for which he/she IS reglsiered as a
listener or courses which are not for graduate credit (400
saries and lower courses). Similarly, a resgarch fellow or
schofarship holder must be registered for at least ning
credits of graduate work, nol inctuding courses for which
he/she is regisiered as a Mstener or undergraduate
courses.

Aller admission o candidacy, the candidate shall register
for & tofal of nine hours of elther C-968 (Ph.D.
Dissertation) or C-868 (Research) or a2 combination of
both, Following these regisirations, if the dissertation has
nol been submitied to 1hé Office of Graduate Studies, the
candidate shall register for three credits ol C-866 or C-
969 each semester in the fall or spring semesters il
carrying on research ihat utilizes Universily resources, or
regisier as ful-lime if on cantract during Ihese periods.
It ihe candidate who has not submitied the dissertation i8
not using University resources, the appropriale regisiration
ter 1all or spring semesters ondy is U—999 (Sustaining). I
the disseriation is submitted before the close of lale
registration in eilhar academic semaster, ihe candidale
shall not ba required 1o register turther. Susiatning or
olhér regisirations shall not ba required lor summer or
winier sessions.

The student must regisler continuously or he/she will be
charged in ihe semestar belora he/she graduates for the
missing semesier(s) unless heishe is on a leava ol
absance.

A sludent who receives a master's degree and wishes to
continue for tha Ph.D. must submit a Graduate Student
Change of Classification form 1o histher Ph.D. advisor
requesting reclassification as Gi (graduate pre-
candidacy). The lorm is approved in lurn by the
Chairperson of the GCC, the Direclor of Graduate
Studies, Depanment Chalrperson, and the Oflice of
Graduate Studies. If the form I3 not submiitad with the
Application for Advanced Degree, the student Is

automallcally reclassitied CEND (Continuing Education
Non-Degrees).

1t A I

For full-time students, the index shall ba computed after
the first semester and for avery semester Increment
thereafter with the qualitication that 1o be classilied as a
full-time siudent there must be a minimum of nine hours
lor_credil In each semester. The loliowing degrees of
substandard cumulative indices will obtain:

2.50 - 2.99 cumulalive — warning
2.00 ~ 2.49 cumulative —— probation
below 2.00 cumulative -- drop

it the index is not raised 1o the next higher category by
the lollowing semesier, the studeni is placed in the next
lower calegory {warning to probation -~ probation to
drop). if the index places the stucent on probation, and
that indax is not raised 10 the naxt higher calegory after
one additional semester, ihe student Is terminated. If the
index places the student on warning, and thal index of
2.50 - 2.99 Is not raised 1o the next higher category atter
an additional semester increment, the sludent Is placed on
probation for one semester. [f the student falls to achieve
a 3.00 after one samester on warning and one semester
on probation, he/she is terminated.

In tha case ol graduate teaching or research assistants, a
six-hour semester course load s the minimum aithough
graduate teaching or research assistants may take more
hours per semester i they wish to do so and are permitied
by their advisor.

It a student does nol 1aka a minimum of nine hours a
samesiar or six hours as a graduate 1eaching or ressarch
assisiant, he/she becomes a parl-time studeni and the
following rules apply:

The index shall ba compuied after he first nine hours and
for every nine-hour Incrament thersatter. The following
degrees of substandard cumulative indices will obtain:

2.50 — 2.9% cumulative -- warning
2.00 ~ 2.49 cumulalive -- probatlon
below 2,00 cumutative -- drop

Il the Index 1s not raised by tha following nine-hour
increment, the student Is placed in the nexi lower category
(warning lo probation ~- probation to drop).

It the index places the student on probation, and that
index ol 2.00 - 2.49 is nol raised lo 1he nax| highar
calegory alter one nine-hour Increment, the student is

tarminalad. H the index places the studeni on warning,
and thal index of 2.50 - 2.99 is not ralsed to the next
higher category alter one nine-hour Increment, the
siudent is placed on proballon for one samestar. If the
sludent fails to achleve a 3.00 ater one nine-hour
Ingremant on probation, he/she Is then terminated

Inthe case of graduate teaching assistants on a six-hour
per samester course load, ihe incremant shall conslist of
six hours as soon as the graduale teaching assistaniship
1s In force.

<
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Proposed Curriculnm Revisions for
APPAREL DESIGN
TEXTILES AND CLOTHING: MERCHANDISING

The Apparel Design (APD) and Textiles and Clothing: Merchandising (TC) faculty are proposing
curricula revisions for two reasons. First, the faculty seek to keep both programs at the forefront
of current industry trends. Second, the faculty want to build upon present strengths to maintain
the quality of both programs in the Department. The new curricula are expected to:

a. better meet the needs of graduates seeking careers in both areas. Many progressive
comparies already have or are in the process of developing positions in which
apparel designers and merchandisers are inexombly finked.

b. make the APD and TC carricula more compuatible, so there is a common foundation
or core supplemented by courses specific to each major.

c better meet the needs of students who will live and work in a global community.

Recommendations for curricula changes evolved from several sources. The APD and TC faculty
reviewed recent articles focused on design and merchandising curricula, interacted with executives
and designers currently in the fashion industry, anaiyzed job acquisition data of graduates, and
discussed societal trends as background for curriculum strategizing.

The Common Core
Rationale: The principal change in the two curricula is reflected in a common core proposed for
both APD and TC majors. The common humanities, social science, science, human resources,
foreign language, and apparel/textile course blocks provide a mutual foundation in these areas for
APD and TC majors. The common core totals 79 credits.
The common core will enhance compatibility of both programs by:

o making it easier for students to major in both fields if they desire

o clarifying advisement of students

o facilitating transfer from either major to the other.
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Proposed Common Core: Merchandising and Apparel Design
79 Credits
COMMON CORE
Humanities Block 12 credits [l Social Science Block 12 credits
ART 129 or ART 130 3 {JECON 151 3
ENGL 110 ' 3 |[|HISTory Course 3
COMM 255 or COMM 312 3 | PSYCH 201 3
ENGLish Writing Course 3 || SOCt 201 3
Science Block 15 credits || Human Resources Block 6 credits
CHEM 101 4 ||Human Resources Course 3
CHEM 102 4 || Human Resources Course 3
BISC 106 3
BISC 116 1
MATH 114 or higher level 3 [l {One course each from two other College
departments.]
Apparel & Textile Block 23-26 credits! || Foreign Language Block 0-8 credits?
TDCE 114 3 || Foreign Language Course 4
TDCE Beginning Textile Course 3 | Foreign Language Course 4
TDCE 211 or higher level3 3
TDCE 218 II
TDCE Costume History Course 3
TDCE 419 3|
TDCE 455
TDCE Advanced Textile Course 3
TDCE 365 1
TDCE 444 1 l
Total Credits from Cormmon Core 79

1 Students exempt from TDCE 211 will have 23 credits.
2 and TC students who have had four or more years of high school work in a single foreign language
ulfill the requirement in that language by taking an exemption examination. These students will have
fod to eight additional free clective credits. Students who have up to four years of high school work ina
e foreign language may be able to complete the foreign language requirement at the intermediate level
by completing four credits, giving them four additional free elective credits.
3" APD students testing out of TDCE 211 will have additional FREE ELECTIVE credits, In the TC major,

students will be required to compiete TDCE 211 or higher level TDCE 216.

V19193 mems ¥ | C S‘;}L"“Q{"’ LAST PAGE OF THs ATTACHMENT
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MAJORS

Merchandising Block 13 credits "Appualnesl.gnmock 25 credits
TDCE 318 3 | TDCE 216 3
TDCE 418 4 [ TDCE 233 3
TDCE Course 3" TDCE Costume History Course 3
TDCE Course 3] TDCE 314 3

|ToCE 324 3

| mcEass 3

| TDCE 424 3

{ TDCE433 4
Business Block 24 credits| Business Block 6 credits
ECON 152 3 | Business Course Elective 3
ACCT 207 or TDCE 217 3| Business Course Elective 3
ACCT 352 E]|
ACCT 260 3| Art/Art History/Theatre Block 12 credits
BUAD 301 3 [| ART/ARTH/THEA Course 3
BUAD 309 3 || ART/ARTH/THEA Course 3
BUAD 471 3 | ART/ARTH/THEA Course 3
BUAD 474 3 "mrmmrnm Course 3
Free Elective Block 13-21 credits | Free Elective Block 7-18 credits
Electtve Course 3 [| Elective Course 3
Elective Course 3 II Elective Course 3
Elective Course 3 || Electtve Course 1
Elective Course 3 "
Elective Course 1
Totail 129 credits , Total? 129 credits

1 All students must take a 3-credit muiticultural course.
2 All students must take a 3-credit multicultural course.
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Appendix

Rationale for Common Core Courses in APPAREL DESIGN & MERCHANDISING:

u Bl

» A change from English Writing/Communications Course to English Writing Course is
recommended.
Rationale: The change provides a common humanities core for both APD and TC

majors. The credit requirement within this block is not being changed.

» A change from ART 129, Design in Visual Arts to ART 129, Design in Visual Arts or
ART 130, Drawing I: Tools and Techniques.
Rationale: The change provides students with flexibility in course selection.

Social Science Block
» Change from Psychology Course to Psychology 201.

Change from Sociology Course to Sociology 201.

Rationale: The courses are specified by number to correspond with prerequisites
for TDCE 419, Soctal Psychological Aspects of Clothing, a required
course.

* Change from SocialScience_Cow'se to Foreign Language Course.

Rationale: Because the fashion industry is international in scope, designers are
typically required to travel overseas to conduct design research, source
for fabrics., and to oversee production. Exposure to a foreign language
is recommended.

Science Block
» Change in course requirements from Science Course to Chemistry 102.

Rationale: The specification provides APD mafjors with a stronger chemistry
background for textiles courses and it ensures a common prerequisite
foundation for textile courses taken by both TC and APD majors. it
also provides a common science core for both majors. The commmon
requirement will facilitate double majoring between APD and TC
students and simplify transfers/mincring between the two majors. The
credit requirement within the science block is not being changed.

* A change in course requirements from Math Course to Math 114 Elementary Math
and Statistics or higher level

Rationale: Math 114 is a prerequisite for ECON 151, a required course. Students
testing at higher level may choose to complete a more advanced
mathematics course.

Human Resources Block
» No changes are proposed. Credits reflected in this block are the same as in the
current curriculum.
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Topic coverage and competency levels are proposed for three courses included in the
current curriculum. One new course is proposed.
+» Beginning Textile Course
A beginning level textile course is recommended.

Rationale: The course will establish a basic understanding of textiles. It is
essential for providing TC and APD students with a fundamental
understanding of fiber. yarn and fabric names, finishes and behavior.

» Advanced Textile Course
An advanced textile course which builds upon the information acquired in the

beginning level course is proposed.

Rationale: The course will provide additional exposure and understanding of
textiles. It is essential so students will be able to apply textile
knowledge to selection, use and care, and reiated performance

Tequirements
* A Costume Historv Course
A change from TDCE 214 History of Costume to a TDCE Costume History Course.
Rationale: Provides APD students with the opportunity to select among three
TDCE costume history courses, including TDCE 214 History of

Costume, TDCE 224 Clothing Design and Production Since 1700, and
TDCE 213, a multicultural ethnic costume course.

nd Fashion Mercnanising HCliliie

C1C

A change from TDCE 465 Seminar to TDCE 365 Appare! Design and Fashion

Merchandising Semtnar. _

Rationale: Provides common professionally-oriented seminar for APD and TC
majors.Thiseourselsprm'equisiteto'I'DCE 444.. .

Thspropasednewcam'sethatwﬂlbe required by APD and TC majors.

Rationale: The course focuses an portfolio preparation and fashion show
production for APD and TC majors. Joint and integrated team projects
will be required. The course is for majors of senjor status only.
Prerequisites for APD majors: TDCE 333, 424, and 365 or consent of
instructor.

Forei lock
A change from no language requirement to two required Foreign Language Courses

{8 credits} is proposed.

Rationale: Because the fashion industry is international in scope, designers are
typicaily required to travel overseas to conduct design research.
source for fabrics, and to oversee production. Exposure to a foreign
language(s) is recommended.
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D CONSUMER ECONOMICS + COLLEGE OF HUMAN RESOURCES

APPAREL DESIGN CHANGES*

ARDITIONS
- 2 Foreign Language courses (8)

Physics and Assonoemy
Feychology (physiclogicall

- TDCE 444 Fashion Presentation (1)
Sodal Scimeon
ECON 151 Introducs Mic 1T S uu
DELETIONS History course . - o -
% n.n.. Nb
- Social Science course (3} % RAVA., N.n_
- Free Electives from 17-20 1o 7-18 E&B. u ._..n y \
:nn_ ng FREC y {econo -.=_
?_.._.. m&nhnn-u ternationgl Relat
APPAREL DESIGN i
MODIFICATIONS TQ COURSE SELECTION: s..:._..:tngti .
) Human Resources (IFST, NTDT, FOSG, TDCE) tix credits «v..ceeoe- 834
from rwo deparements other than TDCE
- Mathematics course (3) 1o MATH 114 or MATH 115 or higher (3) Within the Department
TDCE 114 Clothing in Contemperary SoQety ..oovrrsrsiormrsenries 3}
- Psychology course (3) to PSYC 201 General Psycholopy (3} TOCE 116 locodutian o Tastieee R4 TRETIAG. conmie 3!
TDCE211  Basic Clothing Processes or exemp w“
- Sociology course (3) to SOCI 201 Intro. to Sociology (3) TDCEE18 Fashlon Merchandieig oencrrcnreern 3
7% L LT, ANt i P
- Science course (4) to CHEM 102 General Chemistry (4) TOGE 133 Pt oo it Ao som i F...._.q.v.a......“mt
—— 1DCE 33% Fashion I and Coordination. ...... 3
- English Writing/Communications course (3) to English Writing course {3) ; ._.unnﬂ“ App .uln..“u . w“
= Art 129 Design in Visual Arts (3) to ART 129 or ART 130 (3) DEGREE: BACHELOR OF ECIENCE IN HUMAN RESDURCES ._.unm“ﬂ mﬁr_.mams_ ____on_n..u_g&ne_&q ................. LM
MAOR: APPAREL DESIGN i Araeitn TR . LRV u.
- TDCE 115 Introduction to Textiles (3) to TDCE Beginning Textile course (3) CURRICULUM CREDITS*  IDoE o5 Texdles. Glo ﬁu.%&v% et ﬁgt Sertena,
UNIVERSITY REQUIR m__.vmn A FAIHISA! Preseumie
- TDCE 425 Textile Pesformance (3) to TDCE Advanced Textile course (3) EQUIREMENTS ,
.“..:Z-Mﬂ.h-uﬂcn:m“ﬂ”_ Hnnh_..:w and ‘.__—n-._u.............u ............... w_... 3»-4
- TDCE 214 Costume History Before 1700 (3) and multiculauat, ethrir, ._\s._ih (e M :.:__._ ude Milimry Science, Music, of Phpical Education -
TDCE 224 Clothing Design and Producticn Since 1700 (3) s R gl soneme b of Mt omgaieaston et s o oo af 100
to OR REQUIREMENTS and 200evel courses in Military Sclence/Alr Force ma ¥ be
TDCE Costume History Course {3) External to the Collegs -4 counted toward the degree).
TDCE Costume History Course (3) Humanities Foreigar {aGoAce loomts  0.%¢ CREDITS TO TOTAL A MINIMUM OF .........coooooomraninniins %
English —fuaa\mﬂg; . 30
- Free Electives 17-20 1o 7-18 COMM 258 Fund jeation f. A....i ... 37
ART 129 oa.u.:_.s.ﬁzﬂ M ART.INS . 8!
Twelve credits selected fram Ars Art History, Theanr .. 1M
. 1
i E taEErEEEERE TR Ry
*For further clarification see Ralionales in Appendix ISC S_me_ Wnﬂﬂnmu h.:ﬁ....u«: PhYSIGlOgy .orumrromerrreserere “_
BISC116 Elementary | _.3.5_5. b ¥ e ..h
»are :..\ e MATH | 15" “Tenem e u.".l_
" CHEM o2 CEMERAC ¢ immiTzy g
*Superior figures indicate year or yeans in which the course is lly taken, i.c.. ‘freat -.n-w.» ph year, eic
q_.__..:!_:..u:.n.._. ==§~EE=& 1hreugh a course taken 1o complete major, group, breadih, or elecove req See page 25.
tECON 151 Inorod ics has MATH 114 or MATH 115 a3 a conequisite.




. bﬁﬁﬂ#ﬂi-giﬁﬁg_ﬂﬂunﬂﬂqiﬁ
Merchandising (3)

. Art/Art History courze (3) to ART 129 or ART 130 (3}

- CHEM 213 Elenesiary Organic Chemiury (4) o
!mni_.igiilss

. MATH 114 Elanentary Math and Seatistics 1o MATH 114 ar MATH 115 or equivalent

- TDCE 115 Introduction to Textiles (3) to TDCE Beginning Textiles course {3}
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Rationale for Course Revisions in APPAREL DESIGN:

* A Costume History Course
A change from TDCE 224 Clothing Design and Production Since 1700 to a TDCE
Costume History Course.

Rationale: Provides APD students with the opportunity to select a second required
costume history course from among the three offered in TDCE, including
TDCE 214 History of Costume, TDCE 224 Clothing Design and
Production Since 1700, and TDCE 213, a multicuitural ethnic costiuime
course.

* TRCE 324, _Apparel Design Il

Course Content Change.

Rationale: Expands upon drafting of a torso pattern block currently included in
TDCE 324. Students will learn to use the block to design and execute
tailored garments. Tailoring skills are more universally useful to future
designers than the current bias project. Design of apparel using the bias
cut will be covered through demonstration because this technique is used
less often industry due to the excessive costs involved. Design of apparel
using stretch will remain in the course. The change in the description
supports APD/TC goals to incorporate design experiences with an
industry orientation.

* IDCE 333.

Name and Course Description Changes: From Fashion Designto CAD: Fashion

Design & Forecasting.

Rationale: The course description revision clarifies and updates the description so it
corresponds more closely with the current course content as it has
evolved. The course introduces students to computer graphics for fashion
design by emphasizing concept development, visualization, storyboard
layout. and design presentation. Focuses on a) trend research and
presentation and b) collection design for targeted markets. Prereq: TDCE
233. The name change also improves visibility of CAD instruction in APD,
thus making our program more competitive with other institutions. CAD
experience is a key factor in entry-level job acquisition and commands
higher starting salaries for our graduates.

* TDCE 424, Apparel Design Il

Course Description and Prerequisite Change.

Rationale: The course description revision clarifies and updates the description so it
corresponds more closely with the current course content. Students will
conceptualize, design, and execute a coordinated apparel collection. The
course will advance and expand upon knowledge and skills from previous
courses. Because this is a culmination course, the prerequisite has been
changed to TDCE 324.

)
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» TDCE 433.
Name, Course Description, and Prerequisite Changes: From Mass Market Apparel to
CAD: Mass Market Apparel.

Rationale: The course description revision clarifies and updates the description so it
carresponds more closely with the current course content and newly
acquired software. The course focuses specificaily on apparel product
development for a targeted market from conceptuallzation through
execution of sample garments for production. It introduces students to

computer-aided pattern designing, grading,. marker making, and data
management. Because students in this course typically work directly with
an apparel company. the recommended prerequisite for the course is

TDCE 324.
The proposed course title change improves visibility of CAD instruction in
APD courses, thus making our program more competitive with other

institutions (e.g., course catalogs, graduates' résumés). CAD experience is
a key factor in entry-level job acquisition and commands higher starting

salaries for our graduates.

Business Blo
« No changes are recommended in the Business Block.

Free Elective Block
¢ Reduction in elective credits from 17-20 to 7-18.

Rationale: The reduction in elective credits was necessary to accommodate the
additional proposed course requirements.

Rationale for Course Revisions in MERCHANDISING:

. 2
A new course providing an alternative to ACCT 207.

Rationale: Course provides alternative to Accounting 207 that meets the more
specific needs of Fashion Merchandising majors.

» TDCE 418 Advanced Fashion Merchandising
An increase of credits from three to four is proposed.

Rationale: The increase in credits will allow students more classroom computer
time. Current issues related to the retail environment, as
they relate to merchandise planning and control, will be addressed.

* A 260 In 1 to Bu I

A new course requirement in business is proposed.

Rationale: The new requirement will increase student exposure to computer
technology and its use in the business world. A variety of applications
of software packages used in industry are included in the course.

Free Elective Block
« Reduction in elective credits from 20 to 13-21.

Rationale: To accommodate the additions of proposed new courses elective credits
are reduced from 20 to 15. .
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INTERDEPARTMENTAL
MEMORANDUM

January 19, 1993

TO: Karen Schaeffer, Associate Professor
Textiles, Design, and Cons r Economics

FROM: John J. Hurt, Acting Chair x;svc;}/
Department of Foreign Langiages!and Literatures

With regard to the footnote 2 on your "Proposed Common Core:
Merchandising and Apparel Design" document:

I think it would simpler (and would, I believe, say the same
thing) if that footnote followed the wording in the 1992-1993
Undergraduate Catalog and read something like this:

"In general, students are required to take either a 105-106 or
a 106~107 sequence in a particular foreign language, for a total of
eight credits. Students with fewer than two high school years of a
particular foreign language will be placed in a 105 language course
and will then take 105-106. Students with two or three years of a
particular language will be placed in a 106 language course and
will then take 106-107.

"students with more than three years will be placed in a 107
language course and, upon completing 107, will be advised but not
required to take a 200 level language course. Students with four or
more high school years of a foreign language may attempt to fulfill
the requirement by taking an exemption examination and will then be
advised but not required to take a 200 level language course.”

I believe that this statement takes care of your gocals and of
the goals I listed in my memo of October 8. Hope so, anyway.

See pp. 80, 109-110 of the Catalcog.

ANEQUAL OPPORTUNITY UNIVERSITY



Attachment 5

The following individuals have been nominated by the Committee on
Committees and Nominations for various Senate offices during the
academic year 1993-94:

President Elect Thomas Angell
John P. McLaughlin

Vice President Larry Peterson
David Sperry

Secretary David Haslett
Jon Olson

Members, Committee on Committees
and Nominations
(2 vacancies) Charles Boncelet
Nancy Cotugna
Judith Roof
Raymond Wolters

Member, Committee on Rules Bill Lawson
Robert Warren

* % % % %

Biographies of the nominees and statements by the candidates for
President Elect are at Attachment 6.



*(06-9861 29011TUWO) FUTIeslg *0h-LE6l I9OTJJID SOUBASTIN) JNVY

"88-9861 ‘010 JUTUUB[g OTUSPBOY JO Joquow
osTy -{JUSPTSAI] 0T ‘JWepisalq 1swd) 29wuag 20ULTOS § SIIY

JIaquey 94-EL6L -a3g s908fqng wewny

"NOIIISOd STHI ¥O0d SNOTLIVOIIITWAO
Y00X ONINYIONOD FAYH XVN 10X SINTHHOD INY 403 IOVdS SIHL 380 ASVATd

£8-2861 (40%wuss) eatyejusssadss Twjuswiaedag

"NOILISOd SIHI 04 SNOIIVDIIITVND
HAOX ONINYIONOD JAYH AWH 00X SINFRRNOD XNV ¥0J JoVdSs SIHI IS0 ISVITI

01 ‘0T
6 *6
g ]
L ‘L
-9 "9
LTBY) Ya-e861 *ATdd ¥ BIBJTAM OB '€ -
Jaequey 88-L861L *ATdd ¥ 8IBITOM 0B P i
10 8Usg 1L-6961 9}BUBG '2BJ "ATUN € aaTywjuUeseados egwuag 08-6L61L gayeJJy juepnyg F
uc "84y Be}ENIL
J038U8g 9L-£L61 #1BUSG *OBJ ‘ATUl T (aqvusg £q pequyodds) Jequel 9L=SL6 1 fo1Tog TeIoTPNF T
uo +93) 90 Py 8918NI]
JIequay 9L-TL61 SUOTIBUTWON % "s87) T Iequey 9L-GLbL spIepumlg ojuspwoy b
uo *837 Do
T"3E¥ "NOSEHJIIVED "HSGRAN] HVIX OIRSGVOY — — 3WUN SHIIIRNGD T°5%F "KOSURIGIVID ~"ddowan]  HVET JIRgavav %ﬂ%

LALISVAVD IWEM NI
IONTMOTTOS FHY FIFTINOD FSYITL .SHX. TIUIMSNY 00X 4T

¢ISVd FAHL NI (S)IFIIINHOD FIVNIS ¥ NO TIAYZS 0OX FTAVH

ON _”_ s3x _HM_

oN D

LLIIDVAVD IWHM NI
FONIMOTIOL JHL JIITINOD FSVATId .53X. GITYIMSNY 00X 4T

774 _m_ 2ISYd FHI NI (8)IFITINNOD FIWNIS ¥ NO GIANIS NOX FAVH

7961 {(IRII T70d4) FEIH JO 3IVA -Joad °oossy SHNTY

6961 <equeqdag

:(BHIZ T704) THIM JO TIVC Jossejolg ‘ENWY

fBooyodsq ‘ININIYYIIG *d uyop ‘utTyInerdy  FIRVN

geoUetog ey °LNIHIYYIIA g sewoyy ‘Traouy THRYN

LOdTd LNIAISTYUL

1 99gq
Q JuaWyodelly

INOIEISOd LNWI¥A



ATTACHMENT 6
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PRESIDENT-ELECT CANDIDATES' STATEMENTS

Angall, Thomas

Since coming to Delaware in 1969, I
have baean commltted to both
undergraduate and graduate education.
As a committee member on the College
of Arts and Science Bducational
Affairs Committes in 1970, I helped
to write the eld BA degree
requirements and to introduce the
{then} new BALS degree. I have
devoted some effort to help improve
the quality of undergraduate life on
campus, including service on the
Judicial Selection Committee and as
an advisor to the student judicial
Bystem. I also served, in 1975, as
the Senate representative to the
Trustee ad hoc committee on Judicial
Policy and, in 1979, as the Senate
representative to the Trustee
Committee on Student Affairs.

1 have served in the Senate of the
College of Arts and Sclence and was
its firast Vice President in 1979.
From 1985 until this year 1 was the
Chair of the departmsental Committee
on Graduate Studies.

I believe that there will be sevaeral
important issuaes that need to be
confronted over the next several
yeare at the University. It is
imperative that the faculty, through
the Senate, have a strong voice in
the decisions that will be made that
will affect the character of the
University. The fiscal situation
demands that these decisions be made
goon. One of the primary cholees to
be made concerns the proper balance
between undergraduate programs,
graduate programs, and faculty
research at the University. While
the debate has been initiated with a
commission report on Project Vision,
I believe that the Senate should be
the primary forum for a continuing
discussicn of the issues and for the
formulation of recommendations.

I also believe that the Senate has a
central responsibility in matters of
student 1life at the University. I
think that the atmoaphere at the
University has a profound effect on
the character of our studente. The
reputation that the Univeraity of
Delaware has as a "party school"™ and
its effect on the academic life of
the Univeraity needs to be openly
discussed. I think that we must find
effective means to significantly
increase the contact betwseen faculty
and undergraduates, through
involvement in the initial stages of
recruitment, through a presence in
day-to-day academic advisement, and
through more informal contacts.

McLaughlin, Johm P.

The University Paculty Senate acts as
a committee in place of the voting
faculty. To act in this regard, the
Senate should facilitate the free
flow of information among faculty,
adminietration and itself. Generally
the activities of the committees of
the Senate, agendas, minutes and
reportse to units by Senate
representatives contribute to that
goal.

I believe faculty members should be
added to bodies such as the Provost's
Budget Council, elaborating on what
appears to be a successful
undertaking in the College of Arts
and Science.

My personal beljefs on issues that
have recently occupied the Senate
include a conviction that free speech
and academic freedom are to be
absolutely protected. I also favor
short meetings.
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APPOINTMENTS FOR CONFIRMATION

ACADEMIC APPEALS, CTE. ON

Palaniappa Krishnan Chair & Member
Kathleen Minke Member

BUDGETARY AND SPACE PRIORITIES
CTE. ON

Chair
Member

Henry Reynolds
John Dohms

CULTURAL ACTIVITIEE AND PUBLIC
EVENTS, CTE. ON

Joann Browning Member
Janice Bibik Member
Juliet Dee Member

Thomas Calhoun Chair & Member

DIVERSITY AND AFFIRMATIVE ACTION,
CTE. ON

Hilton Brown Chair
Alvina Quintana Member
Vivian Klaff Menber

EDUCATION, COORDINATING CTE. ON
Roland Roth Member

FACULTY WELFARE AND PRIVILEGES,
CTE. ON

Harrison Hall Chair
James Krum Member
Larry Peterson Member

GRADUATE STUDIES, CTE. ON

Malcolm Taylor Member
Robert Hampel Member
Jayne Fernsler Member

HONORARY DEGREES, FACULTY ADVISORY
CTE. ON

Donald Peters Chair
Kenneth Lewis Member
James R. Soles Member
C. P. Huang Member

INSTRUCTIONAL, COMPUTING AND
RESEARCH SUPPORT SERVICES, CTE. ON

Alexander Cheng Chair & Member

Christine Kydd Member
Douglas Archbald Member
Karen Stein Member
Margaret Birney Member

INTERNATIONAL STUDIES, CTE. ON

Peter Rees Chair
Sherry Kitto Member
Jerome Siegel Member
LIBRARY COMMITTEE

Bernard Herman Chair
Zoubeida Dagher Member
Antony Beris Member
Judy Van Name Member
Janet Smith Member

PROMOTIONS AND TENURE, CTE. ON
David Ames Chair & Member
Richard Sylves Member
Catherine Halbrendt Member

RESEARCH, CTE. ON

Jerold Schultz Chair
Paul Durbin Member
Charles Robinson Member
Calvin Keeler Member
Thomas Angell Member

STUDENT AND FACULTY HONORS,
CTE. ON

Robert Taggart Chair & Member
Palaniappa Krishnan Member
Scott Jones Member
Ann McNeil Member

STUDENT LIFE, CTE. ON

Brent Thompson Chair
Dallas Hoover Member
Alan Horowitz Member
Jerome Brown Member

&



UNDERGRADUATE STUDIEE, CTE.

Michael Keefe
James Glancey
Rivers Singleton
Mary Roe

Marion C. Hyson
Linda Bucher
Barbara Viera

Jwe

Chair

Member
Member
Member
Menmber
Menmber
Member

ON
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INTERDEPARTMENTAL
MEMORANDUM

Date: January 25, 1993

To: Kenneth Lomax
Associate Professor
President, University Senate

From: Betty J. Paulanka, Ed.D., R.N. 6&40
Dean, Gollege of Nursing

Re: College of Nursing Reorganization

Last year's strategic planning process within the College of Nursing
determined the need to reorganize its organizational structure in order to
enhance more cost effective and efficient use of faculty (human) resources.
For the past year several ad hoc committees have worked to identify potential
organizational models to meet our unique needs as a clinically-based
professional college. During our January 11, 1993 Gollege Faculty meeting,
the faculty voted to accept the attached model for implementation during the
Fall of 1993. This memo is to seek the University Senate's approval for this
reorganization.

The following actions are required for this change:

1. An approval to dissolve the existing departmental structure of the
Department of Advanced Nursing Science (graduate) and the Department of
Nursing Science (undergraduate) .

2. Approval of the College of Nursing’s recommended new organizational
structure which includes:

a) One Department of Nursing for graduate and undergraduate degrees, MSN
- and BSN, to be chaired by one department chairperson.

b) A Division of Special Programs for the administration of continuing
education activities and alternative programs to support nursing degrees
to be coordinated by an academic director.

RATIONALE for Reorganization: 1) integration of graduate and undergraduate
faculty enabling a more viable system of resource sharing; 2) expanding
opportunities for students to have greater access to faculty with specific
clinical expertise and for faculty to participate in both graduate and
undergraduate education; and 3) delegation of a single person to coordinate
the complex special programs that support nursing degrees.

ANEQUAL OPFORTUNITY UNIVERSITY
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UNIVERSITY OF DELAWARE - COLLEGE OF NURSING

COLLEGE OF NURSING

March 22, 1993

TO: Bonnie Scott
Chairperson, Senate Coordinating Committee

on Education

FROM: Betty Paulanka 7%,/ icieorda /s
Dean / J
RE: Reorganization Material

College of Nursing
Attached are the materials you requested.
i. History for Reorganization
2. Organizational Chart and Rationale for Change
3. Promotion and Tenure Approved*Draft ( ATTAcHED TD éND)
4, Budgetary Issues
5. Job Descriptions
6. Communication Responsibilities
7. catalog Description (New Initiatives)
a) BRN
b) Accelerated 2nd Degree

8. Nursing Enrollment Statistics

BP/rg

(* A-Ppnue.a(. b7 CO(LQSL
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HISTORY OF DEFARTMENTALIZATION IN THE COLLEGE OF NURSING

The College of Nursing departmentalized intq the Department of
Nursing Science (undergraduate studies) and the Department of
Advanced Nursing Science (graduate studies) in 1983. This
organizational structure was selected on the basis of the College’s
limited number of doctorally prepared nurses in the early 80’s.
This organizational framework allowed doctorally prepared faculty
to work in the Department of Advanced Nursing Science and master’s
prepared clinical specialists to work in the Department of Nursing
Science. However, over the past 10 years the number of doctorally
prepared nursing faculty in the College have increased
significantly and the continuation of this differentiation of
faculty is no 1longer relevant. In fact, this delineation of
departments is detrimental to the efficient use of faculty
resources and areas of expertise.

When the College of Nursing was reviewed by an external
University committee in the summer of 1991 it was recommended that
the College review this organizational structure to become more
congruent with other organizational frameworks within the
University.

During an extensive strategic planning process in the spring
of 1992, faculty determined that with the addition of a new Dean,
the timing was right to explore options for a more cost-effective
organizational structure. An ad hoc committee for reorganization
was identified in September. This committee has reviewed numerous
organizational models presented by faculty and administration.
They have met with the Provost to discuss the implications of
reorganization. Their recommendations for change were presented to
faculty in December and final selections were made after an
intensive winter session workshop in January.

The structural model of one department of all faculty and a
division of special programs evolved as the best solution to the
complexity of the nursing course offerings and programs. One
chairperson and one director will be selected from an internal
search of qualified faculty once the Faculty Senate approves the
reorganization model. )

The reorganization of the College will not effect the nursing
curricula or existing programs. The restructuring process focuses
on faculty assignments and efficient use of resources. Programs
such as the BRN (which has already been approved by the Faculty
Senate) would have occurred with or without a College
reorganization.
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ORGANIZATIONAL STRUCTURE OF THE COLLEGE OF NURSING

DEAN
Assistant Dean for
Assistant to the Student Services
Dean
Recruiter
I |
Director of Chairperson
Special Programs Department of Nursing
Assistant Chair
POCUS Site Media Services
Recruiter Coordinator

Faculty Lab Co-
ordinator

Clinical
Nurse Ed.

Voted upon by the Faculty of the College of Nursing - January 15,
1993.

RATIONALE for Reorganization: 1) integration of graduate and
undergraduate faculty enabling a more viable system of resource
sharing; 2) expanding opportunities for students to have greater
access to faculty with specific clinical expertise and for faculty
to participate in both graduate and undergraduate education; and 3)
delegation of a single perscn to coordinate the complex special
programs that support nursing degrees.
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Budgetary Implicaticns of Reorganization

The reorganization was approached with current budgetary
constraints and no options for new lines or additional dollars to
support changes as limiting criteria. Thus, the 1lines and
financial support will be drawn completely from the two current
chairperson lines which will support the new chair of the
Department of Nursing and the Director of Special Programs. Each
position will be filled from an internal search and includes a 12
month contract.

Position Descriptions

Chairperson, Department of Nursing Science: The Chairperson of the
Department of Nursing Science will be responsible for curriculum
cocordination related to both degrees (BSN and MSN). Faculty and
Clinical Educators will report directly to the Chairperson with
whom they will negotiate their assigned work loads. The
Chairperson Jjob description is consistent with the University
description of this position (as appears in the Chair’s Supplement
to the Faculty Handbook.

Director of Special Programs: The Director of Special Programs
will be responsible for the coordination of services related to
non-traditional students and course delivery alternatives for a
nursing degree or mandatory continuing education credits
(Administration of the BRN major and Accelerated 2nd Degree
Program, Continuing Education alternatives, Distance Education
Delivery and Site Coordination activities). S/he will work
directly with the Chairperson to identify faculty wishing to
participate in these activities. The position will support the
nursing curriculum which is directed by the faculty. The primary
function of the division is the generation of dollars to support
financial autonomy for the College. (See attached job description
for specifics.)

Assistant Chairperson: The Assistant Chairperson will serve as a
curriculum coordinator for the clinical rotations and the
interdisciplinary nature of course work. S/he will work under the
direction of the Chairperson to insure consistency and continuity
in our relationships with health agencies and faculty preceptors.
(See attached job description for specifics.)

Recruiter: The College has two recruiters, one for the traditional
student in the basic and graduate programs and one for students
electing to participate in distance initiatives. The recruiter for
the traditional students is essentially a half time faculty line
supported by the College. The distance recruiter is supported by
Continuing Education. (See attached Jjob description for
specifics.)

L
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COLLEGE RECRUITER

College Recruiter: The College recruiter will continue to work
directly under the Assistant Dean. This position includes the half
time responsibilities of a non-clinical faculty member and a half
time assignment related to student recruitment of traditional
students in the graduate and undergraduate curriculum. This person
maintains faculty rank and assignments are negotiable related to
the recruitment needs of the College. (This position evolved
during the critical nursing shortage in the 80’s. Although student
numbers have increased significantly the competition for quality
students remains Xeen. Thus, this position will continue to meet
the College need for more highly qualified students.) This
position is not a result of the reorganization.

FOCUS RECRUITER

FOCUS Recruiter: This position is funded by Continuing Education
to promote enrollments in our distance delivery alternatives. S/he
reports to the Director of Special Programs. This is a new
position currently being approved by Affirmative Action.
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JOB DESCRIPTION FOR DIRECTOR OF SPECITAL PROGRAMS

QUALIFICATIONS:
*Tenured faculty member
*R.N.
*Minimum of three years administrative experience,
preferably in nursing education
*Experience with distance education preferred

MAJOR RESPONSIBILITIES:
*Reports directly to the Dean of the College of Nursing
Assesses needs for special programs at the College of
Nursing

*Coordinates, in consultation with the Chairperson of the
Department of Nursing, sites and delivery methods for all
special programs in the College of Nursing

*Evaluates non-curricular aspects of all special programs,
in consultation with the Chairperson of the Department of
Nursing

*Coordinates all special programs with appropriate
University units

«Prepares budget requests, allocates funds, and supervises
all expenditures for the Office of Special Programs, in
consultation with the chairperson of the Department of
Nursing

sCommunicates with the Dean of the College of Nursing, the
Chairperson of the Department of Nursing, appropriate
College of Nursing committees, units within the University,
community groups, health care or educational agencies/
organizations, and professional organizations about special
programs

*Recruits, hires, trains, supervises, and evaluates
professional staff in the Office of Special Programs

«Assumes responsibility for academic advisement of all BRN
and Accelerated Degree students. In consultation with the
Chairperson of the Department of Nursing and the Assistant
Dean for Student Services, assigns appropriate faculty
advisors to these students

*Oversees implementation of the distance education process,
including communication with students

«Assumes teaching duties as designated by the Dean

«Pursues research and scholarly interests and appropriate
service

Voted upon by Faculty of the College of Nursing - January 15, 1993
Additional editorial changes made February 16, 1993



ATTACHMENT 8

Page 8
6
JOB DESCRIPTION FOR ASSISTANT CHAIRPERSON (Draft)
Assistant Chairperson: The Assistant Chairperson’s primary

responsibility is for organizational activities and communication
between and among faculty and clinical agencies. S/he will co-
chair the curriculum committee and coordinate the overall
development, implementation and evaluation of the curriculum under
the direction of the Chairperson.

QUALIFICATIONS:
sMinimum rank of Assistant Professor

+Faculty member of the Department of Nursing (College of
Nursing) for a minimum of one year

Commitment for a minimum of three years with option for
renewal

* Documented group leadership skills
*Documented organizational skills

sCurriculum development, implementation, and evaluation
expertise preferred

RESPONSIBILITIES:

Oorganization/Communication:
-Reports directly to the Chalrperson of the Department of
Nursing

*Makes necessary arrangements for c¢linical experiences
related to clinical rotations including scheduling of units
for student assignments (8chedules students for placement
in clinical courses; Coordinates faculty and class
schedules for clinical courses with multiple sections;
Prepares schedules for external experiences that involve
students and faculty in clinical courses with multiple
sections.)

*Prepares master schedule with input from faculty and Chair

*Recommends the appointment of and oversees the work of non-
academic department staff (assigned to the Assistant Chair)

curriculum/Courses:
«Co-chairs the Curriculum Committee

sMonitors the development, implementation, and evaluation of
the curriculum

*Schedules courses based on faculty input

sArranges room assignments
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JOB DESCRIPTION FOR ASSISTANT CHATRPERSON (continued)
«Schedules lab time for computer assignments
-Oversees publication of prepared workbooks

«Maintains copies of course workbooks and other records

8tudents:
+Assigns students to clinical groups (after comsultation
with the Assistant Dean for Students Services and the
faculty)

-Communicates with faculty, Assistant Dean, and Chairperson
about students in academic jeopardy or with other serious
problems

«Meets with identified students as needed
«Mediates student/faculty conflicts prior to grievance

Teaching/S8cholarship/Service:
-Assumes teaching duties as designated by the Chair

«Pursues research and scholarly interests and appropriate
service
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JOB DESCRIPTION FOR FOCUS RECRUITER

MINIMUM QUALIFICATIONS:
*Bachelor of Science Degree in Nursing

*2-3 Years Nursing Experience

CRITERIA FOR SELECTION:
*Knowledge of University of Delaware Nursing Curricula

*Knowledge of University of Delaware Division of Continuing
Education Policies and Procedures for Credit Courses

*Knowledge of the University of Delaware Distance Education
System a plus

*Knowledge of principles of adult education

DUTIES AND RESPONSIBILITIES:
+Off campus recruitment at local and regional health care
institutions (Majority of recruitment activities occur
during summer and winter sessions)

*Attendance at selected workshops/conferences for
recruitment purposes

*Work with Director of Special Programs to develop,
implement and evaluate recruitment and retention plan for
distance students

*Participate in faculty discussions related to policies for
distance education

*Assists Director of Special Programs with the coordination
of the distance education delivery system

sAssist with the advisement of non-matriculated RN students

*Participate in other assignments as required by the
Director of Special Programs

EMPLOYMENT CONDITIONS:
*Salary for this position is based on a 10 month appointment
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COMMUNICATION RESPONSIBILITTES AND PATTERNS =
Chairperson
Negotiate faculty work loads
Evaluate faculty performance
Responsible for program budget and faculty needs
Coordinate admissions & retention of graduate students
Coordinate and evaluate curricula
Coordinate undergraduate and graduate programs
Director of Special Programs
Sites and delivery methods for special programs
Evaluation of non-curricular aspects of special programs
Budget request, allocation of funds, and expenditures for
special programs
BRN teaching
Accelerated Degree program 3
P

Assignment of faculty teaching and advising for special
programs students

Assistant Chairperson and Assistant Dean
Student problems (generic students)

Assistant Chairperson and Faculty
Course coordination: Responsible for communication with all
clinical agencies regarding student rotations

Director of Special Programs and Assistant Chairperson
Schedule for taping courses

Master schedule

Director of Special Programs and Faculty
BRN teaching and advisement

Accelerated Degree advisement

Chairperson and Faculty
MSN non-matriculated student advisement
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Catalog Changes
Baccalaureate for Registered Nurses (BRN)

Licensed registered nurses who are graduates of associate
degree or diploma programs may apply for admission to this major.
Graduates of National League for Nursing (NLN) accredited associate
degree programs may directly transfer up to 30 credits in nursing
as evidence of their basic nursing knowledge. Graduates of diploma
schools of nursing and graduate of non-NLN accredited associate
degree programs must complete validation examinations. Upon
successful completion of these examinations, student will be
awarded 30 credits for basic nursing knowledge. Before enrollment
in any nursing courses, students must meet the following criteria:

. Completed 36 credits on non-nursing requirements,
including 24 credits in science and up to 6 credits of
free electives.

. GPA of 2.5 or higher for non-nursing prerequisite courses

. Validation of basic nursing knowledge
ACCELERATED SECOND DEGREE PROGRAM

The Accelerated Second Degree Program is designed for
individuals who have completed a college degree in a major other
than nursing and who would like to pursue a baccalaureate degree in
nursing. Students eligible for this intensive 13 month program
(FJanuary through January) must complete all prerequisites for the
basic BSN curriculum before entering the program.



ATTACHMENT 8
Page 13

11

According to Roberts, Minnick, Ginzberg and Curran, authors of the Commonwealth Fund
Study of the Nursing Shortage, (1989) the shortage of nurses in the late 1980’s will continue
into the year 2000 unless major reforms are addressed. The report calls for hospitals, the
nursing profession, and nursing education programs to work with the government to assure a
high caliber of patient care. Educational recommendations call for more affordable and
accessible educational programs that will attract new populations of men and women into the
profession. (See BRN and Accelerated Degree Program.)

Enrollment Data

1987-88 1988-89 1989-90 1990-91 1991-92 1992-93
Enrollment:
Undergrads 440 379 370 350 412 449
Grads 64 64 77 72 60 76
Graduation:
Undergrads 140 o8 83 71 82 (72)
Grads 19 22 21 19 16 (13)
No. of Mat-
riculated 37 S0 55 70
RN’s
No. of
Distance
Non-Matri-
culated
RN’s FOCUS 55 99 109 330 367 310
Fall ‘92

Accelerated Degree Students 1594 W

Admjitted 8

In process 11

Interested and about to apply _16

35
1995 W
Wait list and inquirers 22

Note: Have not yet formally advertised for this program.
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Memorandum mzoris

January 26, 1993

TO: Kenneth Lomax, President
University Faculty Senate

FROM: R. Byron Pipes, University Provost

SUBJECT: Reorganization: College of Nursing

I have reviewed the proposal submitted by Dean Betty
Paulanka regarding the re-organization of the college into one
Department of Nursing and a Division of Special Programs. I
approve of this plan and applaud the dean’s efforts in addressing
the new opportunities for students in the college and the
efficient use of resources which this plan entails. I hope that
the Senate will approve it quickly. I also understand that the
dean will be sending separate documents needed for revision of
the promotion and tenure policies and procedures in the college.

cc: Vice Provost Margaret Andersen
Dean Betty Paulanka

An Equal Opportunity University
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REY E D: 3/23/93
UNIVERSITY OF DELAWARE - COLLEGE OF NURSING

DEPARTMENT OF NURSING

POLICIES, PROCEDURES AND CRITERTA FOR PROMOTION AND TENURE

I. Promotion and Tenure Policies

A. Department Responsibilities

1. The Department of Nursing assumes the major responsibility in
defining criteria, specifying procedures to be followed in
deciding whether the standards are met, and judging the
credentials submitted in support of each application for
promotion and tenure.

2. In order to assure that both candidates and the University are
well served, the Department will establish and maintain a
promotion and tenure committee that must be sensitive to the
special needs of the faculty of the Department and compatible
with the minimum criteria set forth by the University.

3. All aspects of the promotion/tenure review process will be
conducted in a manner to ensure the confidentiality of the
candidate's dossier, including solicited letters of evaluation,

B. Committ Co sitio

1. The Promotion and Tenure Committee shall be elected by the
Department. faculty, according to the Bylaws of the Department of

Nursing.

2. The Chairperson of the Committee shall be a tenured department
faculty member at or above the rank of the person being
considered.

C. Candidate's Rights and Responsibilities

1. The respomsibility for initiating the promotion/tenure review
process lies with the faculty member and she/he has the right to
apply for promotion/tenure at any time, subject to the provisions
pertaining to tenure as outlined in the University Faculty

Handbook.

2, The faculty member has the right and the responsibility to be
informed about all Department and University promotion/tenure

criteria, policies, and procedures.

3. The candidate has the responsibility to prepare and submit a
complete promotion/tenure dossier to the Chairperson of the
Department Promotion and Tenure Committee in accordance with the

established Department schedule.



Department of Nursing

ATTACHMENT 8
Page 16

Page 2

Policies, Procedures and Criteria
for Promotion and Tenure

4,

1.

The candidate is responsible for including in the dossier the
evidence that could support a decision for promotion/tenure.
This decision is based on evidence that represents performance
after appointment or promotion to the candidate’s present rank.

The candidate has the sole right to advance or withdraw her or
his dossier at any step of the promotion/tenure process.

The candidate has the right to be informed in writing of the

decisions at each step of the review process.

1I. Promotion and Tenure Procedures

A. Review Procedures

Candidate submits completed dossier to the Chairperson of the
Department Promotion and Tenure Committee, according to the
calendar established by the Department.

Solicitation of Peer/Student Evaluations will follow the
University guidelines.

Solicited peer evaluations are always required for promotion.
Although the number will vary by rank and department or
division, every dossier should include external peer reviews,
written by individuals with established reputations in the
candidate’s field. These statements should analyze and
evaluate critically the candidate's work and accomplishments
and compare them to others in the field who are at a
comparable level. They should also comment on the
candidate’s potential for future development.

Solicited evaluations from current and former students are
required. The procedures for drawing the sample should be
clearly described by the candidate.

The solicitation of these evaluations must follow certain
guidelines.

a.

A candidate submits a list of names and addresses of
potential reviewers, but the department committee may suggest
additional names. Although the candidate must be informed of
all potential reviewers and have an opportunity to comment on
them, the department and not the candidate makes the final
selection.

Letters of evaluation should be confidential.

The Chairperson of the Committee solicits letters of
evaluation. Letters soliciting peer review of a candidate
should request a curriculum vitae or biographical statement
describing the reviewer's credentials and relationship to the
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Department of Nursing Page 3
Policies, Procedures and Criteria
for Promotion and Tenure

candidate. Insofar as reasonable and possible, only peer
reviewers without personal ties to the candidate should be

gelected.

3. The composition of the review committee will include persons at
or above the rank to which the candidate would be promoted. In
cases where the Committee composition doces mnot reflect a majority
of members at or above the rank to which the candidate is seeking
promotion and/or tenure, the Committee will seolicit participation
from faculty at such ranks either from within the Department or
College or from kindred departments within the University. 1In
such cases, the candidate should be informed of the composition
of the review committee.

4. The Committee meets and conducts a eritical evaluation of the
completed dossier based on the criteria set forth by the faculty
of the Department of Nursing. The review committee may (indeed
is encouraged to) consult with the candidate regarding additional
evidence that might clarify the dossier.

5. The result of the review, which will include the nunerical vote,
recommendations, and the reasons for the decision will be
transmitted in writing to the candidate and the Department

Chairperson. When they arise, signed minority opinions may be
forwarded as appendices.

6. Appeals

a. After receiving the Committee's recommendations, any
candidate wishing to appeal may do so, in writing, to the
Chairperson of the Department Promotion and Tenure Committee

within five (5) working days.

b. Upon receipt of a written appeal, the Committee will hold a
hearing with the candidate within five (5) working days.

c. The final decision of the Committee will be forwarded, in
writing, to the candidate and to the Chairperson of the
Department and the Dean unless the candidate chooses to
withdraw from the promotion process.

7. The Chairperson of the Department will review the dossier and
will either endorse or recommend against the promotion/tenure in
a written notification to the candidate and Department Committee.
The dossier and statements of action are forwarded to the Dean.
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Policies, Procedures and Criteria
for Promotion and Tenure

B.

Review Schedule

April 15

May

Sept.

Sept.

Nov.

Nov.

Dec.

Jan.

Mar.

Mar.

Candidate submits notification of intention to apply for
promotion to the Chairperson of the Department Promotion
and Tenure Committee.

15 - Candidate submits names and addresses of persons who are
potential reviewers to Chairperson of Department
Promotion and Tenure Committee.

1 - Candidate submits full Curriculum Vitae and review
materials to Chairperson, Department Promotion and
Tenure Committee.

30 - Candidate submits dossier to Department Promotiom and
Tenure Committee Chairperson.

1 - Department Committee forwards its recommendation to the
ecandidate.

.  Time for appeal -- tem (10) working day limit --
five (5) days for candidate’s appeal and five (5)
days for Committee hearing.

15 - Dossier and Department Committee recommendation are
forwarded to the Chairperson of the Department.

15 - The Department Chairperson forwards the dossier and
recommendations to the Dean with a copy of his/her
recommendation to the candidate.

15 - The Dean forwards dossier and recommendations to
University Committee on Promotion and Tenure with a copy
of his/her recommendation to the candidate.

1 - The University Promotion and Tenure Committee forwards
the dossier to the Provost with a copy of its
recommendation to the candidate.

10 - The Provost forwards dossier to the President and the
Board of Trustees with a copy of his/her recommendation
to the candidate.

Dossier Preparation and Presentation

1.

The candidate is strongly encouraged to consult with members of
the Department Promotion and Tenure Committee regarding the
content and preparation of the dossier.

The candidate should organize the dossier according to the
following pattern using appropriate forms available from the
Department Committee Chairperson.
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Preliminary Materials

(1)
(2)
3)
(4)

(3)

(6)

(7N

(8

(9
(10)

(1)

(12)

Title Page
Table of Contents
Application for Promotion Form

Copy of the Department of Nursing Promotion and Tenure
Document

A complete Curriculum Vita, with clear designation of
accomplishments since appointment or promotion to the
present rank

Department Committee’s Recommendation Form

Department Chairperson’s Recommendation Form

Dean’s Recommendation or Endorsement Form

University Committee's Recommendation Form

Pocket Folder for Copies of Confidential Letters of
Evaluation from Peer Reviews

Pocket Folder for Copies of Confidential Letters from
Former and/or Current Students

Candidate’s Statement

Evidential Materials

(L

Teaching

Teaching is an extremely important factor in promotion
decisions. Nursing education has as its primary focus
cwo teaching objectives: (1) to impart the theoretical
and practical knowledge that underlies nursing practice
and role development; and {(2) to instruct students in
clinical practice in a variety of health care settings.
Faculty teaching undergraduate students in the clinical
setting are legally accountable for the delivery of all
patient care by students.

The nature of evidential materials related to teaching
is dependent upon the predominant teaching assignment as
well as clinical practice activities of the candidate.
Teaching activities may include: classroom teaching;
clinical teaching and role modeling; seminars;
laboratories; degree with distinction advisement; thesis
and research supervision; academic advisement;
independent study; and other instructiomal activities.
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Policies, Procedures and Criteria
for Promotion and Tenure

Another important component of teaching nursing involves
faculty practice to maintain clinical competencies.
Faculty may be involved in clinical practice activities
deemed necessary to meet legal responsibilities for safe
practice and to remain a role model to the students in
the elinical setting. These activities may include
independent practice, certification in a specialty area,
practice in a health care setting, and continuing
education beyond that which is mandatory for licensure.

Possible evidence related to teaching includes (in no
order of priority):

(a) Peer evaluations (writtemn in the form of a
narrative critique) that attest to the candidate’s
clinical and classroom competence, knowledge of
the subject matter, organization and preparation,
ability to stimulate intellectual curiosity and
creativity in the classroom and clinical setting.

(b) gtudent evaluations (of the instructor and, if
appropriate, of the course), class size, rate of
return, means and standard deviations, where
appropriate, presented in a tabulated format. The
procedures used in administering the evaluations
chould also be described. Data may be comparative
when appropriate.

(c) Verbatim copies of student comments from student
evaluations

(d) Long-term follow-up of students

(e) Teaching portfolio

(£) Teaching/practice awards

(g) Teaching grants

(h) Program/project grants

(i) Contributions to curriculum/course development
(i) Practice portfolio

(k) Requests for/acknowledgement of consultation in
teaching curriculum/program development, etc.

(1) Other
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(2)

Scholarship

Scholarship in nursing includes activities that
contribute to the gemeration and/or advancement of
knowledge for the profession. The social significance
of such contributions is ultimately manifested by the
elevation of standards for nursing, nursing education,
and health care at the local, state, national, and/or
international levels.

1f a person jointly authors a publication, grant
application, etc., 1t must be known what the individual
contributions of each contributer are to the finished
work. Where authors are listed alphabetically or an
individual is the junior author on a number of joint
publications, it is important that the individual's
contributions to each scholarly publication be assessed.

Scholarship activities fall into three categories ranked
in order of priority. Individual items within each
category are not in order of priority. Possible
evidence includes:

Category A.

Research articles and/or theoretical papers in
refereed professional journals.

Other scholarly publications such as books,

monographs, contributions to books, computer

software, etc.

Externally funded research grants.

Refereed scholarly presentations.

Scholarly projects related to clinical practice.
Category B.

Refereed non-research articles in professional
journals.

University or college funded research grants.

Submission of research grant propesals for
external or university funding.

Unfunded on-going or recent research.

Invited scholarly presentations, keymote addresses
for professional conferences.
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(3)

Creative management of practice-related issues.
Creative collaborative practice plans.

Textbooks, book chapters, computer assisted
instruction materials, mediated learning
materials, etc.

Awards or recognition for scholarship.

Requests for/acknowledgement of professional
consultation in scholarly activities (e.g.,
grants, study design, data analysis, etc.).

Category C.

Unpublished works, including practice innovations
that contribute to the advancement of nursing
knowledge, as presented through colloquia,
seminars, conferences, lectures, etc.

Book reviews, non-refereed publicatioms, refereed
proceedings, technical reports, etc.

Elected membership in professional honor
societies. :

Service

Nursing is a service-oriented profession. Service
includes a number of activities that benefit the
department, the college, the university, the community,
and the profession. Within the university and in the
community, health care providers and health care
consumers request and require nursing faculty to meet
health care and health education needs. In evaluating
service, the quantity and quality of the faculty
member's activities and contributions are considered.

Possible evidence includes (in no order of priority):
(a) University Service

1) Departmental Committees, recruiting
activities, and special assipgnments

2) Nonacademic advisement of students (career,
professional, or personal)

3) Participation in affairs related to student
activities

4) College Committees and special assignments
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(b)

(c)

(d)
(e)

3)

6)

1)
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University Senate, University committees, and
special assignments/elected activities

Administrative and quasi-administrative
appeintments

Other

Service to the Profession

1

2)

3
4)
3)

6)

Chairing sessions at colloquia, seminars,
and/or conferences

Serving as an officer or committee member of a
professional organization

Editorial duties
Review of abstracts or manuscripts
Presentation of continuing education offerings

Other

Service to the Community

1

2)

3

Community service (local, state, regional,
national, international), such as election or
appointment to boards, commissions,
committees, and other positions of leadership

Invited lectures to community groups

Other

Awards or recognition for service

Requests for/acknowledgement of professional
consultation in service activities.
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I1II. Standards for Promotion/Tenure

Preamble

In accordance with the University, the mission of the Department of
Nursing encompasses teaching, scholarship, and service. Therefore, faculty
members must strive for excellence in all three areas.

For promotion to Assistant Professor

1. Individuals must receive a rating of COMMENDABLE in teaching and
SATISFACTORY in scholarship and service. At this rank, past
achievements are not as important as evidence of future growth
and accomplishments.

For promotion to Associate Professor with tenure

2. The candidate must have an earned doctoral degree in nursing or a
related discipline. For promotion, a satisfactory or adequate
record as an assistant professor is not sufficient. For both
promotion and tenure applications, there must be very clear
indications, based on firm evidence and external peer
evaluations, that the candidate has in fact attained high levels
of accomplishment. Individuals must recelve a rating of
EXCELLENT in teaching or scholarship and COMMENDABLE in the
remaining two areas. There must be unmistakable evidence that
the individual has progressed and over time will continue to do
so. Some contributions are expected to be at the state/national
levels.

Individuals appointed as Associate Professors from outside the
University shall be recommended for tenure based upon evidence
that they have continued to meet the above requirements.

For promotion to Professor

3. This rank is reserved for individuals who have established
reputations in their disciplines and whose contributions to the
University’'s mission are outstanding. There should be
unmistakable evidence of significant and sustained achievement
since the last promotion. The candidate's claim to have met
these requirements must be thoroughly and completely documented
by external peer evaluations that attest to the importance of the
candidate’s contribution to the field. Individuals must receive
a rating of EXCELLENT in the areas of teaching or scholarship,
and COMMENDAEBLE in the remaining two areas. Some contributiens
are expected to be at the national/international levels.
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IV.

Dossier Evaluation Guide

The Department Promotion and Tenure Committee will use the following
definitions in making recommendations upon reviewing a candidate’s
promotion/tenure dossier.

Excellent

Teaching . Evidence must be presented from numerous
sources listed in Section II¢2b(1). The

combination of both quality and quantity of
evidence shows superior achievement. Superior
scores on student evaluations are not required
for a rating of excellent, provided that other
forms of evidence are especially stromg and
convincing.

Scholarship C Evidence from Category A of an appropriate
quantity and quality, including scholarly
publications, is both necessary and sufficient
for a rating of excellent.

Service C Evidence must be presented of leadership in
university, professional, and/or community
service, including significant contributions
to the advancement of health care policy or
practice.

Commendable

poA—l i ]

Teaching : Evidence must be presented from several
sources listed in Section 11¢2b(1l). The
combination of both quality and quantity of
evidence shows high achievement. High scores
on student evaluations are not required for a
rating of commendable, provided that the other
forms of evidence are strong and convineing.

Scholarship : Evidence from Categories A and B of an
appropriate quantity and quality, including
scholarly publications, is both necessary and
sufficient for a rating of commendable.

Service . Evidence must be presented of assumption of
major responsibilities in service to the
university, profession, and/or community.
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Satisfactory

Teaching C Evidence is presented from a limited number of
sources in Section IIC2b(l). Scores from peer
and student evaluations are in the middle
range of possible scores.

Scholarship . Evidence from Categories B and C of
appropriate quantity and quality is sufficient
for a rating of satisfactory.

Service o Evidence must be presented of participation in
university, professional, and/or community
service,

Approved by Faculty 3/16/93
.mar

Revised: 3/23/93
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Evaluation Report on the University of Delaware's
Master of Arts in Liberal Studies Program

Submitted by: Barbara MacEachern, Wesleyan University
Nancy Norris, Johns Hopkins University
Nancy Cotton, Wake Forest University

It was a great pleasure for our team to visit the Master of Arts in
Liberal Studies Program at the University of Delaware. We were impressed most
favorably by the enthusiasm and effectiveness of everyone connected with our
review, from your efficient staff who made our arrangements, to the wonderful
administrators, faculty and students directly involved with the project. You
have much to be proud of.

Fram the first, our contact with this program made a positive impression.
Your printed material is informative, the written report well-prepared and the
student survey helpful in defining same of the grounds for further inquiry. Our
meetings were well-designed to elicit a range of viewpoints and, though there
are certainly some suggestions for enhancements of the MALS, we believe that the
motives behind it are solid and that it has found a healthy expression in your
institution. Not the least of our pleasures was the sense that our Association
of Graduate Liberal Studies Programs may have assisted your effort by offering a
framework of camparisons, as well as a useful history of good intentions gone
awry, fram which your planning benefitted. We concur with your hypothesis that
the MALS Program is off to a solid start and well-positioned to go on thriving
for many years to come. In the following pages, I shall try to synthesize the
cbservations made by all three members of the team.

The Institutional Setting

Delaware's MALS Program benefits from careful planning and a thorough
investment in its welfare by some key rembers of your faculty. It is instruc-
tive to learn that you had investigated and discarded a previous model for an



ATTACHMENT 9
Page 2

interdisciplinary master's program before exploring graduate liberal studies.
Professor Callahan stated in the University Faculty Senate's Open Forum on March
9 that the project goal was to serve students interested in an interdisciplinary
graduate deagree with a humanities core and, at the same time, to provide a means
for faculty to serve non-traditicnal students. We were impressed by a creative
synerqy in which both constituencies are getting even more than they had antici-
pated from the interaction. That the program has the respectful support of the
chief officer for graduate brograms and the Dean of Arts and Sciences bodes well
for continuing adninistrative understanding. Even more promising is the pro-
gram's origin in faculty initiative: to have a non-traditional degree program
designed, "sold" to the University, and managed effectively by respected faculty
partisans, gives it a solid base. The nature of your program's origins should
exempt it from the problems of marginality which many graduate liberal studies
programs have encountered.

The Tenor of the Place

You have more fineassetswhichourteamadmired—-evenenvied. We saw a
genuine commitment to serving the citizens of Delaware, wholly consistent with
your mission as a state university. "Dedication® is a word which keeps coming
tomindbecauseywrcolleaguesaresosinple and direct about that task. As a
corollary, the friendly courtesy of all the pecple we met suggests that you have
the institutional culture to achieve your goals. The spirit of colleagueship
was immediately apparent, along with a warm pride in being part of the enter-
prise. THE UD lapel pins are a nice erblem of this commitment.

This generosity of spirit extends to lany areas of the MALS program. Its
lifeline is the group of courses "donated" by departments. You have a signifi-
cant writing workshoo to offer new students, thanks to the efforts of student
and professional journalist John Taylor. MALSA, the new alummi group, is well-
organized by volunteer alumus, Jack Tepe. The colloquia evidently depend on
extra efforts fram many quarters. It seems that faculty, staff and students are
happy to volunteer their energies for the cause, even driving from Lower
Delaware to meet with the visiting team and attend the Open Forum. These are
valuable resources.
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Faculty and Internal Administration

The faculty leadership received praise and respect from all we met.
Professors Callahan, Norton, Brock, Del Fattore, Hurt, Stillman and williams
have obviously developed an effective working relationship through the Advisory
Committee which anchors all that happens in your program. Their investment in
this project is admirable, as is their skill in persuading colleagues to make
varied contributions to it. The students give their teaching faculty high marks
for erudition and high standards along with accessibility and helpfulness in
providing feedback. This.is not to say that all the courses have been fully
successful, since clearly there is much that is new r;md experimental in this
project. Yet there is so much good will that the capacity to self—correct and
continue strengthening the operation is there.

The current structure, though labor-intensive, appears to be working well.
But now that the program has demonstrated its commitment to quality, it is time
to think of expanding the central faculty group. The Advisory Cammittee might
be enlarged and the teaching faculty expanded, both fraom within the institution
and frem adjunct appointments. With more disciplines represented, the range of
options for students would be enhanced. There may be many university faculty
who would now be glad to participate and who could make valuable contributions,
while giving the founding group some relief. At the same time, we would
encourage the core faculty to consider how the repertoire of core courses might
be expanded.

It is particularly important to recruit new faculty for the southern
Delaware campus because there is an urgent need for more variety there. Since
there are increasing numbers of well-qualified, but nontenured faculty residing
in Maryland, Washington, D.C., and socuthern Delaware, the program may want to
advertise for adjunct faculty in The Chronicle of Higher Education. Of course,
these individuals should be screened carefully in order to ascertain their
suitability for MALS teaching, but for the right kind of teacher, appropriate
preparation and training should be minimal.

Curriculum

Since the quality of the teaching is as important as the content of
courses in graduate liberal studies programs, it was wise of the Advisory

-3-
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Cammittee to keep a tight rein on the program's core during its four-year
probationary period. Now that the MALS program has entered a new stage, the
time has come to expand its curriculum to include topics of greater

cultural diversity and of concern to women. This expansion would at the same
time reduce the need for self-directed reading courses.

Indeed this would be a good time for the Advisory Committee to rethink its
original distinction between elective and core courses, the latter having been
previously defined as those which would be taught by the same faculty for
several years. Although such a definition enabled you to offer the same courses
to a relatively small number of MALS students, a continuation of this model
risks both faculty burn-out and curricular staleness.

Sane core courses, for example, "Nature and Human Nature,” "Force,
Conflict, and Change," and "Moral Character: Values, Virtues and Responsi-
bilities," are quintessentially core because they could be taught by different
faculty. Other courses currently listed as "core" seem driven more by faculty
commitment than essential subject matter. On the other hand, scme elective
courses such as "On the Nature of Good and Evil: Inquiries in Literature,
Psychology, and Religion" seem deeply imbued with the MALS philoscphy.

One way to redefine “core" and "elective" would be to relegate to the
former category all multidisciplinary courses and to the latter all discipline-
specific courses. Since the very term "core” connotes a course which is
essential to the program's philoscphy, the MALS leadership may consider
adjusting the ratio between core and elective requirements. One paradigm that
has worked well for other graduate liberal studies programs is requiring at
least six multidisciplinary courses, with no more than three discipline-specific
electives, emphasizing in this fashion the distinctive character of the program.

There is evidence that already, your students cawprehend how privileged an
enviromment the MALS seminar is. We endorse your instinct to quide students
into the group experience as much as possible since, educationally, it is
usually more efficient and satisfactory than independent study (Special Problems
courses) .

Students

Most notable was the powerful esprit de corps of the students we met.
They are not only enthusiastic—they are passionate in their advocacy of the

—4-
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program. It is clear that for many of them, the MALS program is the answer

to long~felt needs: for some the goal is an opportunity to advance profes-
sicnally, but for the majority, it is the quest for an intellectual community
which assists in developing a much wider range of their individual potential.

Two structural features help to fuel this productive interchange. The
first is that your Advisory Committee works so carefully to screen apolicants
that those who are admitted are well-qualified to benefit fram the ethos of the
program. As a result, your retention rates are outstanding. The second is your
requirement that students begin study with one of the core seminars, so that
they fall into cohorts who become well-acquainted, experience rites of passage
tcgether, and receive confirmation frem the group.- Many of the MALS programs
have a much more free-wheeling design, which allows students a great deal of
curricular choice, but forfeits some valuable cohesion.

Ancther feature which strengthens the experience is the shared assumption
that students will enroll each semester until they camplete the degree, barring
major life changes. This, tco, supports good momentum, campared to the more
intermittent participation in some of our programs.

The quality of your students is high: you are fortunate indeed to draw on
state residents who already have achieved an advanced level of education. The
large proportion of your student body which has held high-level responsibility
in research and corporate activities and who are near or beyond retirement gives
it a special flavor. They expressed a great deal of satisfaction with the
program's concept, the faculty quality, the rigorous standards and the wide—
spread sensitivity to the needs of older students. As your survey indicates,
they also appreciate your efforts to provide special social and academic events
which will bring more of them together. They delight in the variety of their
fellow students, who generate "fantastic" discussions. And they praise the
wonderful assistance provided by Diane Ellis in the Thesis and Dissertation
Office.

By way of constructive criticism, they are concerned about econamic issues
and whether the pressure cn university budgets may make their program vulner-
able. They would like assurance that the University of Delaware has a long-term
comitment in this direction. They are so enthusiastic about what the experi-
ence is doing for them that they actiwvely recruit others to join in and would
like to know that it is a permanent program. Students fram Southern Delaware

—5-
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are varticularly impressed that UD has thrown out an "intellectual lifeline"

long enough to include them. Like students on the main campus, however, they
would like to see greater variety in the core courses and a more diverse
curriculum altogether. We heard requests that more material on women and
minority groups be incorporated. At this stage, they believe that the orien-
tation is predominantly western, white and male and the course topics suggest
that they are right.

Quite a few students expressed the opinion that the degree itself is not
their primary goal, but rather the extraordinarily productive process which
studying in the MALS entails. They value their membership in this learning
cammunity. Some envision continuing their study beyond the master's degree and
would like to see same recognition of another level of accamplishment. The
certificate of advanced study may be a useful model to investigate but their
interest in same form of doctoral degree must be handled tactfully.

Our comittee believes that you have selected an exemplary group of
students to begin your program, whose support as alumi can only increase your
strength. But we share your worry that the student body is not as diverse as it
could be, racially and econcmically. The state's demographics are an inescap-—
able factor, but an area where you could make a difference is in funding.
Evidently to date, all students are self-funded, either perscnally or through
enployer reimbursement, unless they are over 60 years of age ar are teachers
taking surmer courses. Same tuition assistance, about which more will be said
below, could be directed toward supporting students who could bring enrichment
to the program through their racial or ethnic backgrounds.

The Challenge in Southern Delaware

Your commitment to serving the entire state through your satellite MALS
activities in the southern part of the state is admirable. At the same time, we
do not think you exaggerate the difficulties of keeping an off-campus cperation
in parity with your campus activity, notwithstanding the dedicated efforts of
Professor Williams, Associate Provost Fischer's CEND organization, and other
interested parties. Past experience in our own programs, as well as early
returns in yours, suggest that these efforts are costly if the quality desired
is to be sustained. If you are to maintain this comitment successfully, you

-6
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will need to expand it to make it more satisfying educationally and more cost-

effective. Twenty-two students are not enough to keep the intellectual exchange
lively; moreover, as the students chserve, a choice of two topics each term is
quite limiting. >

Resources

The imminent approval of the MALS program by the University Faculty Senate
means that the program can be incorporated into regqular University planning.
This is the time when the MALS should be given a more secure financial base. At
present, it is too dependent on the good will of the humanities departments
involved and on the extraordinary comitments of the Faculty Advisory Camittee
and those who teach MALS students. When MALS programs are high-quality, as
yours is, they are also labor-intensive; the current work load of the camittee
suggests that a point of burnout may be reached which could begin to undermine
program standards if remedies are not applied. Naturally, the University of
Delaware, like so many institutions of higher education, is operating under
constraints imposed by the present econcmic situation. These stringencies
should moderate as the economy improves, allewing for adequate budgeting of the
MALS effort. There is a fine line between ingenious dollar-stretching and
under-funding and we believe that the current investment will be inadequate for )
the future. Enumerated below are some areas which particularly caught ocur
attention, but there may be others equally worthy of reconsideration.

Scholarships or fellowships: To improve the diversity of your MALS
students, we recammend that you allccate same funds toward tuition support for
desirable candidates who do not qualify for the over-sixty or the teachers'
tuition benefits. Since MALS students are usually full-time workers and
vart-time students, modest funds can go a long way. At Wesleyan, for example, a
$37,000 fund, drawn from the program's tuition incame, is used to provide
partial support for 70-80 students each year. 1In Delaware's situation, where
the majority of students can manage the level of fees charged, you might think
of each fellowship as the cost of tuition—or partial tuition-—-for three courses
per vear per student.
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Since the MALS program has attracted few minority students so far,
recruitment efforts could target minority schoolteachers by working through area
school superintendents and principals. Because teachers have free access to
summer courses at Delaware, the actual cost of a tuition fellowship for a
minority teacher might well be around $1,100 per year. If you have uncamitted
funds for such activity, it would be productive to distribute them for this

purpose.

Thesis and Project Advising: To ensure that the standard set by your
first graduates will continue, it would be helpful to establish a line for
camensating faculty members who direct MALS students in concluding their
degrees. Thesis advising is added to each faculty member's reqular department
load and, in the case of adult students, may require special accommodation to
schedules or unusual circumstances beyond those for full-time residential
students. Given the structure of your program, MALS students will generally
seek thesis advisors whom they know, which means that those who teach frequently
will have a disproportionately large mumber of projects to supervise.

The sums involved need not be large: even a modest honorarium has symbolic
value in recognizing work beyond the usual expectations. For purposes of

_comparisen, note that Wake Forest pays $200, Wesleyan pays $300 and Johns

Hopkins pays $200 for one-term projects, but $400 for the kind of two-term
effort which your program requires. These honoraria are paid when the thesis is
carmpleted. They allow for some quality-control leverage as well as recognition;
advisors are more apt to be conscientious if there is a contract for this work.
Inthesanevem,youmymshtoconsmderacmparablesmforthosewlw
supervise independent study for MALS students.

S—contracts for adjunct faculty: To improve the diversity of your MALS
faculty, more opportunities should be provided for hiring women and minority
faculty members. Since your own faculty tends toward homogeneity, recruiting
independent scholars in the region makes good sense. As a public institution,
Delaware has a particular responsibility to break down the familiar academic
paradigm in which a cadre of male professors presides over a largely female
student population. The MALS students themselves perceive both gender and
racial imbalance and spoke to the issue of rectifying it.

-8~
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Requiarizing teaching arrangements: The MALS program should have funds
budgeted to compensate departments for releasing faculty. The College of Arts
and Sciences has already been genercus in making S—contracts available to

replace faculty members teaching MALS seminars; nonetheless, more than half the
courses offered so far have been contributed by departments. If the MALS
program grows——and there is every indiction of potential for growth—and the
initial enthusiasm wears off, departments may begin to feel that their
contributions are a burden. Reqularizing these arrangements will help to secure
the program's stability. Furthermore, such a strategy may be crucial to
persuvading science faculfy to became involved with the program.

Adequate library resources for the Southern Delaware program: The most
intractable challenge for any off-campus site concerns library access. During
our round table session with MALS students, we learned that students living in
the scuthern part of the state found the University shuttle service to the
Newark campus and its library to be inadequate to their needs. Your leadership
will want to continue working with the library staff to improve these links.
The DelCat network is a positive element and the CEND initiatives can be useful
as well,

Enhanced resocurces are essential to help the satellite effort meet the

' same standards as those on the main campus. In this area, the commitment and

expertise of your library personnel are crucial. Clearly, innovative procedures
are in order, such as allowing journals to circulate outside the library,
pPlacing books and articles on semester reserve in Southern Delaware and buying
additional books and periodicals when necessary. This is a difficult problem
which will require the efforts of many people to solve, but the effort must be
made.

Travel premiums for distance teaching: Those who offer courses in
Southern Delaware need to have better campensation for the considerable effort
involved. They should be offered a flat amount to cover the cost of driving,
meals, and an overnight stay, plus an additional amount to acknowledge the time
they are committing. An instructor who drives back to the northern part of the
state after class should be allowed to keep the premium which was not spent.
The overall impact on budget would be modest because classes meet just once a

-9—
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week and the distance is not great. But faculty really are making an uncammon
effort when they cammte to Southern Delaware, and they should not have to feel
that they are also making sacrifices. wWhile volunteer efforts are admirable,
they provide a shaky foundation for building a long-range regqular graduate

program.

A Southern Delaware resource center: As the population of Southern

Delaware grows, and the size of the satellite program grows with it, it would be
wise to acquire a physical facility which could house library resources,
teaching space and perhaps even overnight accommodation for commuting faculty.
This is an idea for the future, but it is not too early to begin planning.
Given the character of your student and alumi groups, they may be key resources
in moving toward this goal. The remarkable story behind your Academy of
Lifelong Learning building is an inspirational model.

General Resources: In considering resource allocation to the MALS program,
the University should weigh several factors which take in the long view rather
than accammodating to the current constriction of funds. The costs of
announcing the program and publicizing it during its formative period are now
past. While some publicity will continue to be necessary, word-of-mouth recom-
nendatimsbymtandfomerstudmtsarethemrepotmtmansofrecruit-
ing new students. The public relations value of the program, though intangible,
is enormous and likely to bear fruit later, as it has at other universities.
IheDelawareMAIShasbeenfortxmateindeedtoattractjoumalistsinits
initial classes; the substantial feature article about the program last year
speaks well for the project. The gratitude of the Southern Delaware residents
in the program is overwhelming, and significant in terms of the mission of a
state university.

Professor Brock indicated that in its current mode, the MALS program is
regarded as self-supporting and generating a modest surplus. This is camend-
able, but investment in the future is crucial. Beyond the financial issue is
that of the true character of the program. When we asked whether the current
activity might be regarded as a master's degree in humanities, the answer was
affirmative. It is time to move it into a more broadly inclusive liberal arts

-10-
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project which can include curriculum in sciences, the performing arts and
perhaps even mathematics. One of the richest contributions which these programs
have made to other institutions is fostering new curricula as well as faculty
developrent through the challenge of recasting expertise in formats which will
reach new audiences. Thus a fund to encourage curriculum development might be
valuable in stimulating new contributions from areas not now represented in the
MALS offerings. The attendant cross-departmental dialogue can be productive in

»

unimagined ways.

The MALS at Delaware would seem to have all the essential features to keep
on growing and improving its range. We wish you well as you continue this

exciting venture.

BMacE:nk
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SEMESTER OFFERINGS OF MALS COQURSES

TERM=--~CQURSE NO.---COURSE TITLE--—--- PROFESSOR————— LOCATION
89A AS600 Nature & Human Nature Brock Newark
894A AS610 Force, Conflict & Change Callahan Newark
89B AS612 Moral Character:Values,

Virtues,and Responsibilities Norton Newark
89B AS614 The French Revolution... Hurt Newark
89C AS610 Force, Conflict & Change Callahan Newark
90A AS5600 Kature & Human Nature Brock Newark
90A AS610 Force, Conflict & Change Callahan Southern DE
904 AS667-10 Shaping of the Westerm

Pret, David
Intellect..cucvevaas /Hoekema (Philas) Newark
[ AT
90A AS667-11 Changes in Christian Art Hille.r*‘ Newark
90B AS5603 American Frontier: Fact
& Fiction Williams Southern DE
Peof, T
20B AS605 China & The West /Liu (HisT) Newark
90B AS612 Moral Character....... Norton Newark
Prof Peter
90B  ANT660-10 Style and Culture /Roe (Anthra.)  Newark
[
90B AS667-12 Reason, Revolution &
Prof. TE.D.
the Rights of Man / Braun (For.Lanq-) Newark
|._"-\ = .
91AG” " AS610 Force, Conflict & Change Callahan Newark
I
914 -7 * AS612 Moral Character........ Norton Newark

91a 127, AS667-10  Warhol & The Dutch

MastersS...ievanenanen Miller Newark
" Pref. Kevin
91A & ' AS667-11 Docu:Journalism & Film/ Kerrane (EN&L) Newark
[ v .z- "H‘l
91A V7 . AS667-61 The Latin American %efmer (@lﬁ'.Sci.)Southern DE
Experience LA

7/25/90

*¥Dr Debrs Miller: temp., part time as.s’f'.,praf',
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SEMESTER OFFERINGS OF MALS COURSES

TERM-—--COURSE NO.-—--COURSE TITLE-~--- PROFESSOR———-—- LOCATION
Fro‘E Pﬂul
91B(S) MALS647 Philosophy of Technolog&(Durbiu dﬂﬁks) Newark
91B(S) MALS612 Moral Character:.....os.. Norton Southern DE
91B(S) MALS6l4 The French Revolution... Hurt Newark
ProF. Julie
91B(S) MALS667010  Glory of Venice / Ongaro B vewark
Prof. hawrence
91B(S) MALS667011  Christianity, War & J Duggan (HI1sT.) Newark
Peace
915§ MALS680 On The Nature of Good & Del Fattore Newark
Evil
PreT. Rivers (Center For S¢i - ECol.)
91F MALS600 ‘Nature & Human Nature Singleton Newark
9iF MALS610 Force, Conflict & Change Callahan Newark
F i hanges in isti i1l wa
1F Phi 0 0 r & Hoekema Newark
Peace
91F MALSA(3 The American Frontier Williams Soythern DE

in Fact & Fiction

ProT. Bernie {Urban RF¥fairs)
91F MALS667430 Cityscape & Countryside /Herman Southern DE
in Early America
928 MALS612 Moral Character...... Norton Newark
PreF. Karen (Anthre.)
928 MALS660 On Becoming Human f Rosenberg é Newark
Frof. Davi 5‘.‘
928 MALS667010 The Scientist in Soc1etvl&m1thﬁh ;ﬁu Newark
or. Nsylvia v

925 MALS667011 American Art in Context ‘Lahv1s Newark

928 MALS600Q Nature and Humapn Nature Brock Southern DE
928 MALS667430  American Art in Context Lahvis Southern DE__
92J MALS667040 The Columbus Controversy Duggan Newark

92J MALS667430 On The Nature of Good & Del Fattore Southern DE

Evil

7/25/90

m * Not on Feﬂular Fatu]+7
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SEMESTER OFFERINGS OF MALS COURSES

TERM~-—--COURSE NO.---CQURSE TITLE--=~-—- PROFESSOR—-——-—-— LOCATION
92F MALS600 Nature & Human Nature Brock Newark
92F MALS605 China & The West Liu Newark
92F MALS618 Studies in The History Miller Newark
of Art Prof. Tormn
92F MALS667 Turn of the Century / Pauly CEn?hJA) Newark
America: 1890-1920
92F MALS610 Force, Conflict,Change (Callahan Georgetown,DE
92F MALS667 The Latin American Deiner Georgetown,DE
Experience
93WS MALS667 Censorship in Contemp-~ Del Fattore Newark
orary America
93s MALS612 Moral Character: Values,Norton Newark
Virtues and Responsibilities
935 MALS647 Philosophy of Technology Durbin Newark
938 MALS660 Columbus' Caribbean:... Roe Newark
938 MALS667 Reason, Revolution, & Braun Newark
“The Rights of Man
93s MALS667 Documentary: Journalism Eerrane Newark
and Film
938 MALS667 Building a Nation: Lahvis Newark
American Architecture & Its Interiors
938 MALS667 DITTO Lahvis Georgetown, DE
938 MALS667 The Scientist in Smith Georgetown, DE
Society
938 MALS667 Studies in World Drama Brock Georgetown, DE
93J MALS667 On_The Nature of Good Del Fattore Newark, DE
and Evil:....ievennne
93J MALS667 Christianity, War & Peace Duggan Newark, DE
pr il *
93J MALS667 The Tmpacts of European itzel DE

Contact on Native Americans

FALL SEMESTER 1993

93F MALS610 Force, Conflict g;ghggég___gallahan Newark, DF
93F MALS618 Studies in the History of Miller Newark
93F MALS660 Eecomiﬁétﬁuman Rosenberg Newark
7/25/90

*No-,' on requ)ar 'Facu’+7
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SEMESTER OFFERINGS OF MALS COURSES

TERM—=--COURSE NO.~~-COURSE TITLE-——-=- PROFESSQOR-—--- LOCATION
FALL SEMESTER (cont'd)
ProT. James
93F MALS667 Ethics & International / Oliver (Blit $ci. Newark
Relations ’\Pr,-Ff Howard . 51«,3155 )
93F MALS667 Black America Since 1941 / Johnsonfﬁlarz i ewark
o
93F MALS667 Studies in World Drama Brock Newark
93F MALS603 The American Frontier: Williams Georgetown, DE
Fact or Fiction Praf. day
93F MALS667 Shakespeare f( Halio (En?hs)-.) Georpgetown, DE

7/25/90



MASTER OF ARTS IN LIBERAL STUDIES
Telephone: (302) 831-6075

FACULTY IN THE GRADUATE PROGRAM
(PROGRAM ADVISORY COMMITTEE)

RAYMOND A. CALLAHAN, PA.D. (HARVARD), Professor of History and
Program Director,

D. HEYywarb Brock, Pu.D. (RANSAS), Associnte Dean, College of Arts
and Science; Professor; Department of English; Professor, School of
Life and Health Sciences.

JOAN DEL FATTORE, PH.D. (PENNSYLVANIA STATE), Professor
Department of English.

THE UNIVERSITY OF DELAWARE

Davip NokrTon, PHLD. (BostoN UNIVERSITY), Professor, Depertment

of Philosophy.
Woiiam H. WiLLiass, PHD. (DELAWARE), Professor; Department of
History.

Designed primarily for adult, vocationally established
individuals, the M.A.L.S. degree offers interdisciplinary
graduate education centered in the humanities. The
M.A.L.S. program emphasizes the history of ideas and
the connections between fields of learning, encouraging
a multidisciplinary approach to knowiedge.

REQUIREMENTS FOR ADMISSION

Requirements for admission include an official tran-
script of previous undergraduate and graduate studies,
three supporting letters from individuais who can discuss
the applicant’s strengths and capabilities, and a short
essay of about three pages describing the applicant’s intel-
lectual interests and how the applicant thinks these can be
developed in the M.ALL.S. program. After preliminary
screening, promising applicants will be invited to an inter-
view after which the final admission decision will be made.

REQUIREMENTS FOR THE DEGREE

Students working for the MAALS. degree must take
two interdisciplinary core courses, choose a series of
interdisciplinary electives designed specifically for the
program, and complete either a master’s thesis or a syn-
thesis project. In either case they will conduct a final col-
loquinm on their work. By advisement of the Director
and with consent of the course instructor, M.A.L.S. stu-
dents may enroll in regular graduate offerings in the par-
ticipating departments.

ATTACHMENT 9
Page 16

COURSE DESCRIPTIONS — LIBERAL STUDIES

MALS 600 Nature and Human Nature 3

Concentrates on salient views of nature and human nature, and the ways in
which they have been shapad by the historical circumstances end discipiinary
perspectives from which they were
RESTHICTIONS:OpmbMALSnmm

MALS 603 The American Frontler: Fact and Fiction 3

Uses novels, fims and more traditional sources of information to examine the
role of the frontier in shaping American aititudes and values.
RESTRICTIONS: Open to MALS majors only,

MALS 605 China and the West 3

Survey of historical and cultural contacts between China and the West befors the
16th century. Presents, amony other topics, the old sik road, medieval Christian
missions to China, Marco Polo, the Jesuits in Peking, introduction of Westam
lsaming into China and the Chinese vogua in the Waest during the 17t and 18th

RESTRICTIONS: Open to MALS majors only.

MALS 610 Force, Confiict and Change 3

From ardiquity to the prosent, the use of force and the resolution of confict have
been among humanity's enduring preoccupations, Examines ideas about thess
mwwwamﬂnmdwwmm'
RESTRICTIONS: Open to MALS majors only.

98

MALS 612 Moral Character: Values, Virtues,

Responsibilities 3
T the hypothasis that lives meaningful in direct proportion to
mmm.m&%mmmmmmﬁ
commenity. Readings froe phicepphirs &rd developmentz! psychologist.
RESTRICTIONS: Open to MALS majors only.

MALS 614 The French Revolution: ideas, Interpretations
and Dissent 3 .

Examinas ways in which the French Revolution of 1789-1815, with aff s com-

plex events and movemnents, has been perceived and conceptuailzed by contem-

poraries, commentators and professional scholars. In-depth study of its Bterature

MALS 618 Studies in the Historyof Ait 3
Selectad topics in the history of ert. Focuses on art in the context of cultural and
social history for an advanced audence of non-speciaiists.

RESTRICTIONS: Cpan to MALS majors only.

MALS 647 Philosophy of Technology 3
See PHIL 647 for couras description.

MALS 869 Master's Thesis 1-6
MALS 879 Synthesis Project 3-6
UNIV 893 Master's Sustaining 0 PF
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ATHLETIC TRAINING
ADMISSION REQUIREMENTS

Incoming freshmen and transfer students interested in the athletic
training major at the University of Delaware are admitted to "Athletic
Training Interest"”. At the completion of the freshman year, students
desiring admission into the athletic training major must have completed the
following:

(1) Freshman Year - B.S.A.T. Curriculum:

B1ISC106/116 4 ENGL110 3
RPAD310 3 MATH 3
PHEDZ220 3 PHED305 3
PHED276 3 PHED320 3
Elective 3 GENERAL STUDIES 3

16 15

(2) Minimum cumulative index of 2.75 for all course work completed.
(3) Academic performance in the following courses will be evaluated for
admission consideration into the B. S. in Athletic Training:
BISC106 & 116 (BISC207 for Honors Students)

ENGL110 PHED305
PHED220 PHED320
PHED276 RPAD310

(4) Completion of a minimum of 100 hours of directed observation in
the University of Delaware Athletic Training Room under the supervision
of qualified faculty/professionals.

(5) Three letters of recommendation*

(6) Completion of the NATA taping checksheet

(7) Successful interview with the Athletic Training Education Program
Director and faculty.**

NATA guidelines state the student-clinical instructor ratio shall not
exceed eight (8) students to one {1) clinical instructor during the course of
an academic year. Acceptance into the program will be based upon the stated
criteria and the number of available openings in the program. Meeting the
minimum admission requirements does not guarantee acceptance into the
program. Offers of admission into the athletic training education program
are presented on a competitive bhasis to those individuals who are most
gqualified.

* Students must obtain the University of Delaware Athletic Training
Educaticon Program Admission Recommendation Form from the program director.

** During the interview, students will be evaluated by the Athletic Training
Education Program faculty, a senior student trainer enrolled in the program
and/or a certified athletic trainer working in the profession. All
evaluators will use a standardized evaluation form.

Admission Dates: Students may apply for admission to the program on the
following dates:
1. FALL SEMESTER - application deadline June 15th {of each year).
Acceptance/rejection letters will be mailed to each candidate
by July 1.
2. SPRING SEMESTER - application deadline - January 15th (of each
year). Acceptance/rejection letters will be mailed to each
candidate by February 1.

Students interested in transferring from another institution,
another College at the University of Delaware or another major within the
College of P.E.A.R. must meet University and College of P.E.A.R. transfer
requirements and complete the same requirements as freshmen in the Pre-
Atwletic Training Prcaranm.
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COLLEGE: PHYSICAL EDUCATION, ATHLETICS AND RECREATION
DEPARTMENT : PHYSICAL EDUCATION
DEGREE:; BACHELOR OF SCIENCE IN ATHLETIC TRAINING
MAJOR: ATHLETIC TRAINING EDUCATION PROGRAM
Typical Typical Typical Typical
Freshman Soph. Junior Senior
SUGGESTED CURRICULUM CR. Completes Completes Completes Compl.

UNIVERSITY REQUIREMENTS

ENGL110 3 X

MULTICULTURAL REQUIREMENT

Three credits in an approved course

or courses stressing multicultural,

ethnic, and/or gender-related

content. 3 X X X X

COLLEGE REQUIREMENTS
SECOND WRITING COURSE 3 X X X
A writing course involving signifi-
cant writing experience including
two papers with a combined minimum
of 3,000 words to be submitted for
extended faculty critigue of both
composition and content.

MATHEMATICS 3 X X
BREADTH REQUIREMENTS

Area A - Communication Skills 9* X X X X
Reguires a minimum of 9 credits

with at least two departments
represented; courses may be

selected from the following
departments: English (writing/
composition courses), Foreign
Languages and Literature
(language/communication courses),
Communication, Linguistics and Speech
classes (sign language courses).

Area B - Humanities & Fine Arts 6* X X X X
Reqguires a minimum of 3 credits;

course(s) may be selected from:

Art, Art History, Comparative

Literature, English (literature),

Music, Philosophy, Theater and

approved courses from Textiles,

Design & Consumer Econ.
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Area C - Biclogical Sciences 3* X X X X

Area D - History & Social Science 6% X X X X
Requires a minimum of 6 credits with

at least two departments represented:
American Studies, Anthropology (except
physical and biological), Black

American Studies, Criminal Justice,
Economics, Geography (except physical

and meteorology), History, Legal Studies,
Political Science and International
Relations, Psychology, Sociology, Women's
Studies, and specific courses from
Individual and Family Studies.

Area E - Natural Science & Math 3% X X X X
Requires a minimum of 3 credits

course(s) may be selected from:

Anthropology (physical & biological),
Chemistry, Computer and Information

Science, Entomology, Geography (physical
and meteorology), Geology, Health Sciences
{(natural science courses), Mathematics
(excluding MATH251 & 252), Medical
Technology, Physics, Plant Science, Science,
Statistics, and specific courses

from the Department of Nutrition

and Dietetics, the College of Engineer-

ing, and the Ccllege of Marine Studies.

*Minimum number of credits required; the remaining 3 credits may be taken in
any breadth area.



MAJOR REQUIREMENTS

WITHIN THE COLLEGE
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PHED214 Wellness: A Way of Life 3 X X
PHED220 Anatomy and Physiology 3 X
PHED276 Perscnal Computers/HPER 3 X
PHED305 Fundamentals of Athletic
Training 3 X
PHED320 Principles of Strength/
Conditioning 3 X
PHED405 Program Development/Ath.
Injury Rehabilitation 3 X
PHED407 Prevention/Recognition/
Athletic Injuries 3 X
PHED409% Therapeutic Modalities 4 X X
PHED420 Functional Human Anatomy 4 X
PHED426 Biomechanics 4 X
PHED430 Physiology of Activity 3 X
PHED431 Physiology of Activity Lab 1 X
PHED448 Organization & Administra-
tion/Athletic Train. 3
PHED48(0 Practicum in Athletic
Training I 3 X
PHED481 Practicum in Athletic
Training II 3 X
RPAD310 Safety, First Aid, and
Emergency Care 3 X
EXTERNAL TO THE COLLEGE
NTDT200 Nutrition Concepts 3 X
PSYC201 General Psychology 3 X
BISC106 Elementary Human Physiclogy3 X
BISC116 Elementary Human Physiology
Lab 1 X
OR
BISC406 Human Physiology 3 X
BISC416 Human Physioclogy Lab 1 X
CHEM101 General Chemistry 4 X
OR
CHEM103 General Chemistry 4 X
PHYS201 General Physics 4 X
STAT201 Intro to Statistics I 3 X
EDST304 Educational Psychology-
Social Aspects 3
OR
EDST305 Educational Psychology-
Cognitive Aspects 3
ELECTIVES

After required courses are completed sufficient elective credits must be
taken to meet the minimum credit requirement for the degree.

CREDITS TO TOTAL A MINIMUM OF ...128



BISC106/
RPAD310
PHED220
PHED276
Elective

PHEDZ214
NTDT200
CHEM103
PSYC201
GENERAL

PHEDA405
PHEDA407
PHED480

GENERAL STUDIES (WRITING)

ELECTIVE

PHYS201
GENERAL
ELECTIVE

Fall Semester

116

STUDIES

STUDIES
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B. S. Athletic Training
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FRESHMAN YEAR

SOPHMORE YEAR

JUNIOR YEAR

SENIOR YEAR

WINTER SESSION

ENGL110
MATH

PHED305
PHED320
GENERAL

PHED430
PHED431
CSCC247
EDST304
STAT201
GENERAL

PHED409
PHED426
PHED481
GENERAL

Spring Semester

STUDIES

or 305

STUDIES

STUDIES

GENERAL STUDIES

ELECTIVE

PHED420 (Functional Human Anatomy) Senior Year
PHED448 (Organization/Administration/A.T.)} Senior Year

L
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» MARE INTERDEPARTMENTAL

MEMORANDUM
Michael Keefe, Chair
Undergraduate Studies Committee
University Senate
' - EE . N PR .
David A. Barlow, Chair/Director NP PSS A

Physical Education

December 3, 1992

SUBJECT: Athletic Training Degree Progran

Departments whose courses would be affected by the enclosed
Athletic Training Degree Program have been contacted in
Chemistry, Biology, and Physics. There will be no apparent
difficulty in meeting such new requirements in these areas.
The Instructor who teaches CSCC 241 has endorsed this course
as appropriate for our athletic training students.

Please note that we are proposing three (3) new courses with

program: PHED 448 Organization & Administration of Athletic
Training, (3), required

PHED 449 Advanced Topics in Sports Medicine, (3)
elective

PHED 395 Sports Medicine Pharmacoloqgy, (3), elective

This program also involves revision of two courses:

PHED 409 - Changing from 3 to 4 credits with
increased lab time.

PHED 420 - Changing from 3 to 4 credits which
already meets the time constraints for
a 4 credit course.

Information regarding new courses and course revisions have
been sent to Bernice Weinacht as required.

Please advise if further <clarification and/or input is
required.

ANEQUAL OPPORTUNITY UNJIVERSITY
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EEIJE : IﬂIﬁﬁ&Nf INTERDEPARTMENTAL

MEMORANDUM
February 4, 1993

TO: Michael Keefe, Chair
University Undergraduate Studies Committee

FROM: David A. Barlow, Director/Chair %:——Qd&ﬂﬂf/

Physical Education
SUBJECT: DEGREE PROGRAM IN ATHLETIC TRAINING

In our recent proposal for the creation of a separate degree
program (B.S. Athletic Training), we indicated that two required
courses would be offered during the Winter Session of the senior
year. These courses involved PHED 420 (Functional Human. Anatomy)
and PHED 448 (Organization/Administration of Athletic Training).
Both of these courses serve to meet requirements imposed nationally
by the American Medical Association (AMA) which is the certifying

bady for Athletic Trainers.

Both PHED 420 and PHED 448 are courses where, due to workload
restrictions, can only be offered during the regqular fall/spring
semesters on an every other year basis. Although somewhat limited,
students in the Athletic Training curriculum would have the option
of taking these two courses during a regular academic semester or
during one of the special sessions, In the past bioclogical
specimens (cadavers) have been relatively difficult to obtain
causing a definite restriction on our ability to offer the 420
course. We basically offered the course when and if such materials
became available. Recent changes in a Maryland law, which we
lobbied for, has now totally eliminated this problem for our
students as well as graduate students in the Physical Therapy
program. Please note that this is a highly unique laboratory
orientated course offering extensive dissection experiences to our
students. There is no other undergraduate course of this nature
offered on our campus and yet is essential for preparing students
for national certification or for continuing graduate studies in
such areas as Physical Therapy.

Pending approval of future (fall 1993) recommended changes in
our PEH teacher preparation program will result in workload
reductions for our faculty who would be responsible for teaching
PHED 448. These recommended changes are currently before our
College Undergraduate Studies Committee and will be forwarded to
your committee and the Faculty Senate later this year. I feel
extremely confident these recommendations will be fully endorsed by
our College since NASDTEC (national teacher certificaticn program)
and the Delaware State Department of Public Instruction are
requiring such changes. When this occurs and if approved by the
Senate, we would have no problem in offering the 448 course during

ANEQUAL OPPORTUNITY UNIVERSLITY
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the regular academic year. I truly anticipate that the Winter
Session requirement for this course will exist only for the first
year or two of the new Athletic Training program. Again please
note that these students will have 2 choice in the time frame for
taking this particular course until such changes have taken place.

This degree program has specific limitations for the number of
students permitted within this area of study as majors (32). The
AMA, based upon the number of faculty working in this area along
with our facilities/athletic programs, dictate this number and
grant us national certification on an every five year basis. No
additional majors are presently possible. Our next national review

is scheduled for 1995.

students in the Honors Program will be permitted to enroll in
six different courses of fered within our College (314 undergraduate
and 6 graduate credits). The nature of these courses either
require the completion of specific prerequisites and/or can easily
accommodate additional students without impacting the small number
of Athletic Training pajors who are required to take the course.
Although not yet specified as Honors courses, a significant number
of Honors Degree candidates have previously enrolled in our
proposed courses for this program representing such areas as
Nursing, Health & Life Sciences, Art, Music, and others.

February 25, 1993

TO: Michael Keefe, Chair
University Undergraduate
Studies Committee

FROM: pavid A. Barlow, Chair/Director ﬁ;-—.Qd&oﬂf

Physical Education

SUBJECT: New Major in Athletic Training

There will be no increased demand fo i i
the new proposed major in Athletic mﬁ;gc‘:ourm raq:m.:;raid ::
students (32) in the current Athletic Training concentration area
within the Physical Education Studies Program will not be increased
for this new degree. As a conseguence, no increased burden upon
workload or classroom size is possible. Changes in cutside the
College course loads will not occur. Past verbal communications

with colleagues in Philos Bi i i
e g oblens. ophy, ology, Physics, and Chemistry have
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MEMORANDUM
FACULTY SENATE a2pri1 13, 1993

To: David Barlow, Director/Chair
Physical Education Program

From: Bonnie Kime Scott, Dept of English
Chair, Coordinating Committee on Education

Subject: B. S. in Athletic Training

Thank you and Professor Handling for attending our April 9
meeting. The Committee voted 5 for, 1 against, 1 abstention for
the provisional approval of the B. S. in Athletic Training. The
corresponding Honors Degree received a 2-2-2 vote and will also
go forward to the Senate floor on May 3. The major problem with
the Honors Degree was the lack of an undergraduate honors course
in the major subject area. You will have a chance to answer this
criticism from the senate floor, as well as other guestions that
may arise. We do count on your attendance, or a suitable
substitute.

The Coordinating Committee wishes to offer a set of
questions that will go into the file for this Major, to be
referred to when it comes up for permanent approval in 4 years
time. Please also plan for an interim check on the progress of
the program after accreditation in 1995.

Questions to Address at Time of Permanent Approval
1. What percentage of graduates gain certification a) in 1993,
before institution of the Major, and b) at time of permanent
approval?

2. What is the faculty teaching load a) 1993, b) at time of
permanent approval?

3. For each of the years from 1993 to time of permanent approval,
how often were PHED 420 and 448 taught a) in winter session, and
b) during a regular semester? What percentage of Athletic
Training students were in each group?

4. What was the total number of students enrolled in the Major
for each of the years from 1993 to the time of permanent
approval? Also show numbers of majors for other PHED majors for
each of these years.

5. Have funding needs been handled by reallocation within the
College of Physical Education?

Please feel free to call me if you have any guestions about
this new planning procedure. The Committee felt the need for a
better sense of the original discussion of programs that came up
for permanent approval this year.

cc. Margaret Andersen
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HONORS B.S. IN ATHLETIC TRAINING
The recipient must complete:
1. All requirements for the B.S. in Athletic Training.

2. All the University's generic requirements for the
Honors Degree.

The twelve Honors credits required in the major or in
collateral disciplines specifically required for the

major includes courses from major reqguirements both within
the College and external to the College.

Specified PHED courses taken at the 600 level will count
as Honors credits.

Honors credits that are available for satisfying the requirement of the
twelve Honors credits to be taken in the major or in collateral disciplines
specifically required for the major include:
Academic Studies:
PHED305 Fundamentals of Athletic Training (3)
PHED367 Advanced Topics (3)
PHED409 Therapeutic Madalities (4)
PHED420 Functional Human Anatomy (4)
PHED601 Research Methods (3)
PHED602 Elementary Computer Statistics (3)
(The latter two courses will count as Honors credits for
undergraduates simply by virtue of being taken at the
600 level.)
Professional Studies:
NTDT200 Nutrition Concepts (3)
BISC207 Introductory Biology I (4)

PHYS201 General Physics (4)



Fall Semester

BISC207 (honors)
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B. 8. Athletic Training

HONORS PROGRAM

FRESHMAN YEAR

Spring Semester

ENGL110{(heocnors)

4 . -
RPAD310 3 MATH 3
PHED214 3 PSYC201 (honors) 3
PHED220 3 PHED305 3
GENERAL STUDIES(honors) 3 GENERAL STUDIES (honors) 3
16 15

SOPHMORE YEAR
NTDTZ200 (honors) 3 PHED320 3
CHEM103 4 PHED4 26 4
PHED276 3 PHED430 3
CSCC241 3 PHED431 1
GENERAL STUDIES 3 STAT201 3
16 14

JUNIOR YEAR
PHED405 3 PHED409 4
PHED407 3 PHED481 3
PHED480 3 GENERAL STUDIES (Writing)3
HONORS (TUTORIAL/SEMINAR)3 HONORS {(TUTORIAL/SEMINAR)3
ELECTIVE 3 EDST304 or 305 3
15 16

SENIOR YEAR

PHED6GO1 3 PHED60 2 3
GENERAL STUDIES 6 BISC406/416 4
ELECTIVE 3 PHYS201 4
UNIV401 3 UNIV402 3
15 14

WINTER SESSION

PHED420 (Functional Human Anatomy) Senior Year 4

PHED448 (Organization/Administration/A.T.) Senior Year 3
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POLICY FOR THE USE OF VIDEOTAPED COURSES
UNIVERSITY OF DELAWARE

The University of Delaware is committed to the use of audiovisual works to
enhance and extend undergraduate and graduate instruction. To insure that these
products, and videotaped courses in particular, are used to support rather than
replace live instruction in Newark, the following policies will direct their use:

1. Live courses instruction must remain the standard, with videotaped
courses serving to facilitate the development of innovative educational
programs (such as distance learning, supplemental or make-up
instruction, and optional instructional formats}. The development of
videotaped courses should be based on sound pedagogical value, not
solely on financial expediency.

2. Videotaped courses may not be used to replace faculty, or to change
faculty teaching loads, and faculty may not be required to participate
in videotaped courses.
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17c. Audiovisual Poliey
r

The University will employ modern audiovisual technology in order to
further its educational and research activities. The goal of the policy is to
help produce audiovisual works* of the highest quality through the joint effort
of University of Delaware faculty, professional staff, and technical special-
ists. The administration of the policy is the responsibility of the Provost, but
day-to-day administration may be delegated by the Provost to an appropriate
University official with the understanding that no departures from the stated
principles of the poliecy will be made. A brief summary of the poliey follows.

The objectives of the policy are: (1) to extend University educational
and research opportunities outside and within the traditional campus setting
through audiovisual means; (2) to serve the best interests of the University,
instruetors, and the publie by produeing, using, and distributing only audiovi-
sual works of the highest possible quality; (3) to foster a high level of cooper-
ation between participating instruectors and the audiovisual works production
staff; (4) to encourage participation by instructors with professional qualifi-
cations most appropriate for each specific audiovisual work; (5) to preserve
traditional University practices and privileges with respect to the generation
and publication of scholarly works and the right of instructors to determine
course content; (6) to foster the free and creative expression and exchange of
ideas and comments; (7) to establish principles and procedures for equitably
sharing income derived from audiovisual works produced at the University;
and (8) to protect the University's assets and imprimatur,

All partieipation by faculty in the creation of audiovisual works shall be
fully voluntary, and participation by full-time faculty shall not be a condition
of employment. In no circumstance may an audiovisual work be used in facul-
ty evaluation without the written permission of the faculty member who has
participated in the making of that work.

Each audiovisual works projeet shall be governed by a written agreement
signed by the participating instructor or off-campus personnei and the Uni-
.versity. The terms of such an agreement shall be consistent with sections of
the policy that are applicable to either University instructors or off-campus
personnel.

The intellectual property rights in audiovisual works produced in accor-
dance with the policy by University staff and with University facilities,
including rights to copy, use, and distribute, shall reside in the University.

Copies of the full University of Delaware audiovisual policy are avail-

able from the Office of Research & Patents.
(Faculty Senate 3/7/88; Board of Trustees 5/19/88)

* Audiovisual works are works that consist of a series of related images that are
intrinsically intended to be shown by the use of machines or devices such as projectors,
viewers, or electronic equipment, together with the accompanying sounds, if any,
regardless of the nature of the material objects, such as films or tapes, in which the

works are embodied.
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Review of
Hotel, Restaurant, and Institutional Management Program

at the
University of Delaware

INTRODUCTION

Your external review team of Drs. Mary L. Tanke and Joseph J. Cloch agreed to follow the
format and guidelines established by the Accreditation Commission for Programs in
Hospitality Administration (ACPHA) as closely as possible so that the evaluation process
could serve as a self-study guide for accreditation, at a Iater date.

Our reports, therefore, will reflect the guidelines used nationally to evaluate hospitality
programs, in the following areas:

1L Program Location and Organization within the College and the University.
A. s it a Department in a College?
B. Is it a Program within a Department?
C. Is the Program an autonomons entity?

II. Mission Statemnent
A. University
B. College
C. HRIM Program with its
1. Goals
2. Objectives

. Curriculum
A Generat education core
B. Professional (HRIM) core
C. (lass offerings and frequency

IV. Faculty
A. Full-time
B. Part-time

V. Facilities
A. Hotel laboratories
B. Food laboratories
C. Computer laboratories
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V1. Enrollment
A. Male/female mix
B. Studemt/facuity ratio
C. Admission standards

VII. Outreach
A. Continuing education
B. Distance leaming

VIIL. Strategic Plan
A. Cument
B. Future
C. Aniculation agreements
D. Govemance
1. Intemal (Faculty and Administration)
2. Extemal (Hospitality Industry)

IX. Resources
A Maintenance and operation (Supplies)
B. Outside travel

X. Evaluation Procedures

A. Faculty promotion and tenure

B. Program (External and intemal review)
Duﬁngourtemreatothennﬁversiﬁa,wehaveﬁmmdandpa:ﬁcipaxedinﬂ:edevdopmm
and growth of programs currently well on their way to realizing their goals of national
recognition and top ten rankings in the country. We have also observed and participated in
their struggle, because even established programs must fight for survival and confirmation, in
the best of times. Today.aswefaceexpandingdemandsandshﬂnking resources, and our very
e:dsmnceisbdngquesﬁomdﬁmemdagaimwemustmmomopemﬁonalmwgmsinmmhcr
directions. Monies will be difficult to secure intemally and externally. State legislatures
mmughommewtmnycmﬁnuemmlkaboutandjugglemeappmpﬁaﬁonofﬂmdsmlﬁgher
education. Theymlkaboutcuningfatwheninmalitymeyarealmadywninginmmemusde,
but our programs cannot stagnate. 'Iheymustcotﬁmmtosn'ivetomeetﬂ:edemandsofan

ever expanding hospitality industry both nationally and internationally.
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In this decade, a2 decade that will be remembered as one of growth and change throughout the
hospimhwmm:suy.itismambanuponm.meadminismmofﬂwhmpimﬁwpmgmmsm
the country, to keep pace with these shifts. We recognize our responsibility not just in meeting
hospitality industry needs, but in anticipating them and developing solutions to meet these
peeds. Wemustadjustouracadeuﬁcandpmf&csionalcuniculaandpmcﬁcamreﬁectﬂ:e
freneﬁcchangw.sothatourstudemscanhenainedandpreparedmgofonhwimwnﬁdence,
and feel secure in their quest for appropriate employment after graduation. Every year, we
graduate a class of future hoteliers, restaurateurs and entrepreneuss. In the past, during the
good years, these students were recruited before the end of the school year. This year, as we
wamhedmungoﬁomimewiewminmmwmdfacemewmmﬁcandpoﬁﬁcalmalaiseﬂm
aﬁ'ectsthehospitalityindusu'yandthecomnyasawhole.wefedsomewhatrespmsfbleand
accountable. Howdowejusdfythepmmis%thatwcremadeaboutﬂrsteadygrowthofour
industryandﬂmmcmaseddunandforechcamdindividualsmmeetmemcdsofmeever-
changing and sophisticated hospitality industry? How do we meet our obligations towards our
students and their futare? How do we continue to go forward in spite of the impediments and
hurdles? How do we modify our programs to reflect the hospitality world "out there™ How
doweoperatewithoutadeqtmeﬁmding,yetconﬁmletomahcthat(ﬁﬂ’ereuce,andgmw,aIbeil:

incrementally?

To survive these hard times, hospitality programs must seek funds from private sources, and
dﬂigenﬂymdaggmssivdypumueeverypo&ﬁbleconmctmdconmcﬁmmpmﬁdew
students with much needed scholarships, and enhance those areas most in need of ephancement.
Itiseasy,orsoi:wems.tobesucccssﬁﬂwhenﬁmesaregood. Today it has become a
chaneng&asweremainfmusedmmeeﬁngwrobﬁgaﬁmsmdmspmsﬂﬂiﬁmmwmﬂsom
students, faculty and staff, the University, and the hospitality industry.
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Itwasu&mgmaachnkaﬁonmatweobsewedmdmﬁmdmammpﬁsmnmsofym}mm
program. It is customary for a university, after it finally agrees to the creation and
mbﬁshmmtofamwpmm.topmvideﬂlebarebomandsenditoﬂ"wiﬂlasimplc'fate-
thee-well’ while expecting miracles in return. But the days of miracles are gone, and one Joaf
does not fill the mouths of a muititude any more. Tt becomes an uphill struggle to accomplish
the original proposal's goals, in the allotted time. Yet, the inability to meet these goals speils
disaster, ie., the termination of the program. And so, we stive and fight, and it is a constant

tug-of-war.

Under the strong and proven leadership of Paul Wise, the HRIM program at the University of
Delaware has all the components of a winner. In his role as director, Paul Wise draws on His
vastexpedmoe.hisﬁestotheindusuy.andtﬁs strong commitment to the program, to pursue
andpushforconﬁnueddevelopmentandgmwlh. He is making these factors work for him and
his students, and draws ﬁeelyonthunmbﬁnglﬁsvisionfortheﬁmneofﬂn program to

fruition.

It was exhﬂamﬁngandinspiﬁngmbecomeacquaimedwimmemissionofmepmgmm.and
ﬁswnmmdhearwhﬂmdmns(ommasonforeﬁsﬁng),faculedadmimSMShadm
say. Wewdmedagain.meenmusiamofaywngpmgmmmaxgrappleswimmmat
are inevitable, hurdles based on growing pains, and visions for expansion yet hemmed in and
hampered by unavoidable obstacles. But the stamp of Paul's expertise, wisdom and resolve is
achedinmiswuyfacetandwcmngmnﬂateandgivemdhmmeadmimmﬁmfmmdr

selection of Paul Wise as the director of this HRIM program.
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PROGRAM STRENGTHS

1. ‘The goals and objectives of the program are well articulated and clear, and dovetail
smoothly into the mission of the College and the University of Delaware. While these
goalsamambiﬁom.baseduponmesumgmpponmatwewimssedmﬁngourﬁsit
from the administration, Department of Nutrition and Dietetics, faculty, students and
hospitality industry, they are definitely attainable.

2. The strategic and marketing plans and objectives are bold, and focus on those priorities
that will eventally lead to the physical consolidation of the academic and professional
facilities for executing the HRIM program. It is rare that such a well planned marketing
approach is found in an academic unit. Such features as participation at national and
regionaltradeshows.asweﬂasﬂmpmgmmcﬁrectorspo&'ﬁonasafenowonme
certification and education commissions of the American Hotel and Motel Association,
have helped to establish a strong link between academics and industry for this program.
We commend the HRIM program for ensuring that their marketing objectives were not
only developed with respect to quantity but also quality.

3. The curmiculum is strong, and comparable to curricula offered by well-established
institutions throughout the United States. The addition of the core enhancement courses
will be welcome , and will provide the students with needed options and altemnatives to

strengthen the HRIM program even more.

4.  The students, during the open meeting, were bright and interested and eager to move
faster and make changes. They are actively involved in academic and industry events.
Since most students, however, are vninformed and naive about the process of making
changes in an institution of higher education, it is always a leaming experience to listen
and hear what they have to say, and draw conclusions from that distillaion of
information or misinformation. The student comments were positive and exhibited an
environment of excitement.

5. m}RMfacmtyammimcmﬁnghybﬁdewadmﬁcadiwmwhomustemelm
their academic pursuit to stay in line with the University's policies in order to become
tenured, but also possess the needed experise and know-how of hospitality
professionals. They are the role models for their students, who have chosen a carcer
track in the hospitality industry, and are able 1 provide these young hopefuls with the
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cﬁﬁcalsldﬂs,emcaﬁmmduailﬂngmq\ﬁmdwmeetmeever-changingchanenges of the
hospﬁnalityindustry,andbemccessful. Thefaaﬂtydiscipﬁmmixisasgoodasthalof
any program, anywhere.

The Satellite Interactive TV Studios are an attractive addition. It will increase visibility
fortheUnivexsityofDdawam,andspeciﬁmﬂyfordeRMpmgmm.andwﬂlprmm
mdbmadastviawbleandsamﬂizemymwsage,lecuue.hbommryexpeﬁmemme
faaﬂtyoradmi:ﬁsu'aﬁonwishwtodelivertoawideaudieme. Hopefully, plans t0
cwpcramudmotherHRMpmgramswﬂlmateﬁaﬁzz,ﬂmsmakingﬂﬁsapmﬁtable
venture for all involved. TheUniversityofDelaware'sHRMpmgmmismcogtﬁzedas
theﬁrstmuﬁlizeadismmelemﬁngcmceptwimmﬁmelandkestaumnt
Management programs.

Thehospimﬁtymmmrsysmnisauniquccmeeptforbtm&ngasumgnetworkbawem
indusnymdemcaﬁonmmughmeompﬁngofleadersofmehospimﬁtyindusmywim
HRIM students. ‘This idea which has the potential for building exceptionally strong and
hsﬁngbmd&?mgmmcompleﬁﬁesoffoﬁowdngﬂmsmadgxﬁdeﬁnﬁmdambﬁshEga
productive mentor/student relationship will be a challenge. The mentor program does
reqtﬂmaddiﬁonalfacultyﬁmeandeﬁonmadmhﬂsmr. Success will be a reflection of
the interaction between the student and industry professionals.

'I'hesuengmandsupportoftheAdvisoryBoa:dislmquaﬁoned. The list of members
reads like a "Who's Who in the Hospitality Industry”. To have this caliber of individuals
rooting for you, standing in your corner, providing help, and offering recommendations
for&gmﬂanddevelopmmtofywpmmm.basedmmeirexperﬁse.isindwda
wibute to Paul Wise's reputation and contributions to the industry. He has been able
hamesstha:power,makeitworkformegoodofmeinsﬁmﬁm,andmusaddlusterand

recognition to the HRIM program.

The location of the HRIM program, in close proximity to a mumber of large cities, and
the availability of fine hotels, motels, restaurants, quick-service operations, and so on,
provide living laboratories for the students' practica as they apply the principles and
theories of the classroom to "the real world”. Once again, Paul Wise's lasting and
enduﬁngrelaﬁons}ﬁpsu&mﬂleleadersofmdusuyammsporﬂleforthesn'engthofthis
network.



10.

11.

12.

13.

ATTACHMENT 13
Page 8
Review of HRIM Program
University of Delaware
page 7

Thewnemleadmshiphasmademtstandingpmgressinaveryshonpeﬂodofﬁm&
Enrollment is at a rerparkable 223 students, and the plans developed to raise this mmber
to 400 or 500 are quite realistic and attainable. However, further expansion will require
not only added facuity and staff positions, but also a revision and redistribution of
allocations within the University.

The strong reputation that the Hotel, Restaurant and Institutional Management program
haseamedmonghospimﬁtye@catomandindumy,inswha@npeﬁodofﬁme.is
admirable. ‘This is evidenced by the consistent growth in student enrcllments, the quality
of the faculty and the high caliber of the advisory board. We feel that this strong
mpumﬁmisdneenﬁrelymmeleademlﬁpofﬂ:epmmmdimcmr.Paule.whois
heldinmehigtmstmmonghosp&mﬁtyedncmmmmmlmdemaﬁk:. Due,
mﬂlelﬁghregardinwlﬁchﬂ:eUnivexsityofDelawareisheld.mevalueofﬂleprogram
and the degree is well respected by the entire commumity. What is even more critical to
thesuccessoftbeHRMpmgramisnotmemmooglﬁﬁonofitsimponance.butﬂ:e
support it receives from the hospitality industry and the student body. It is this support
that has given the HRIM program its strong reputation.

OneoftbemomsigtﬁﬁcammmgthsismewﬂﬁngmssofmempamemofNuniﬁon
andDieteﬁcsmach)owledgemeneedformnonmwsstamsofmeHmeLResmmm
and Institutional Management program. ‘This cooperative relationships gives the HRIM
pmgrammemﬂqueadvamageofsirmﬂtanemmmpponandindepmdmce.

Strong articulation with a wide variety of two year colleges will work well for future
enrollment statistics.
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PROGRAM CONCERNS

1.  Since state funds will be difficult to secure, raising monies in the private sector from
edncaﬂoualfmmdaﬁons,mgammmormlawdmmelmspimmyindusuymustbe
pursued. maddiﬁon,mcmﬁnuegmwthandexpansionaggrasivedevelopmmteﬁ'ons
must be accelerated.

2 kisvimlmnaﬁonalmcogniﬁmmatplamﬂngfordeparmemalstamswithinmewnege
continue and be finalized as soon as possible.

3. CmninuedplamﬁngmpmvidetheHRIMpmgmmwithahotdcomplexthmcanbe
uﬁﬁzedasabusinﬁs(mmiﬁarysewice)mdan-aimngfaciﬁtyformefmm
Department is needed. 'Iheprogmmrodatehasbemverycmaﬁveinitsuﬁlizaﬁonof
campusandoﬁ-cmnpusfacﬂiﬁsmaccmnmodatethelabommrymmpommsufits
curriculum. If,however.itismedwimofmemﬁversityadmixﬁsuaﬁontohavethe
TRMpmgramidenﬁﬁedasmeofmewpleacﬁnghospimmypmgramsmmemﬁm.ﬂ
ishnpemﬁvetha;lodgingandfoodlaboratoﬁsbelocatedmcampuswcnsum
consistency of knowledge transfer to application. Experience has demonstrated that a
hotalcomplexwmprovidefarmorebeneﬁtsformeuniversirymanalabforsmdem
application. Project funding for such ventures shouid also come from sources other than
state or university dollars.

4. The lack of electives or core enhancements i the cumiculum is affecting smdent
exposuretomxmerwssegmemsofmehospitaliryindusu-y. It will also affect
accmdimﬁmstamsasitismtmﬂecﬁveoftheAcaedimﬁonCommissimfoergmms
in Hospitality Administration (ACPHA) standards. Specifically, the current curriculum
dowmtpermi:}mmdmdemstoseekareaphasisofmeirdwicemﬂecﬁveofﬂm
segmemofmehospitalityindusuytheywamtoworkin. Core enhancements have been
identified and need to be implemented into the curriculum, as soon as possible.

5. Themisaseﬁousmedmrbomm&ﬁmdadnﬁzﬁsmﬁveassismceandﬁwkyﬁnﬁ.if
ﬂleprogmmistomeetitsobjecﬁvesandmainminalﬁghdegmeofquaﬁty. With the
addition of core enhancements and increasing enrollments combined with heavy
advisememloadsandmeuniqucmmtoﬁngprogmm.thereismwayﬂlepmsemaafﬁng
levels can maintain academic quality. There is an immediate concem that faculty
development activities Jeading to promotion and tenure will be hindered.
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NOTE
Thefuﬂowingﬁanswouldbemexerdsemﬂlﬁmymdismsssinceﬂnymdosdyﬁedm
state appropriations forhighereducaﬁon.andthesubsequentallocaﬁonofﬁmdsbyﬂ:c
university to the college and then to the HRIM program. Most of the major concems of the
program could be remedied with additional mories

1. Moreﬁmeformea:chandscholaﬂypubﬁcaﬁmsﬁomfaaﬂtywmﬂdreqtﬁma
reducﬁmin:eaclﬁnglmdsequaltothelevelofﬂ:cmtofmemﬁversity.

2 Momadvis‘ngorwunsdingstaﬁwﬂdmﬁcvefwﬂtymdomeamhandmching.
Theadﬁsingstaffoaﬂdﬂsoesmbﬁshamewmckgmmmesamrgmwm
an area closely scrutinized by accreditation teams, but again this requires resources.

3. AlthmghtheSa:eniteInsu'ucﬁonalT.V.systemmcampusisWtsmnding,a
comp:ehcnsivecmﬁmﬁngeducaﬁonand(ﬁsmncemgpmgmmsneedwbe
developed. Again,extemalmm:cesshaﬂdbedevelopedtoensummecmﬁnuaﬁonof

the concept.

4. The Institutional component of the HRIM curriculum, currently taught by the Nutition
&DieteﬁcsDepamnenands:obeidenﬁﬁedinmccorewimanHRIMpmﬁxm
demonstrate that the titled program is complete.

oS Considcmﬁonshuddbegivmmmefordgnlanglmgequmemmmepmgmm
develops an international component,
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The Hotel, Restaurant and Institutional Management
Progmmcurriculumisbasedinlibemlaﬂs,businmand
specialized courses in technical applications for the hotel
and restaurant industries. The program is designed to
produce tomorrow’s leaders in the hospitality industry.
Students are provided a foundation in the rraditional aca-
demic areas to complement the state-ofithe-art business
and hospitality courses. The curriculum is structured to
provide both a practical and a theoretical educaton. An
integral part of the curriculum is the hospitality related
work experience. A’ documented and paid sudent.work
requirement of 800 hours is required prior to the Level I
and II internships (practicams) during the senior year.
These combined work experiences assist in the prepara-
tion of students for the increasingly complex and chal-
lenging hospim]jty industry. w et A e

The emphasis of this program is on educational
excellence and quality with a selective admissions pro-
cess. One unique feature is the Hospitality Mentor
System whereby students not only receive academic
advisement from dedicated facuity, but are encouraged
and enriched by preselected personal mentors. from
industry who share an interest in their professional
growth and development. This linkage between aca-
demics and industry ensures the best possible guidance
for students in pursuit of successful hospitality careers. *

The University of Delaware is ideally located for a
hospitality program. Job opportunities in the Delaware;
Pennsylvania, New Jersey and Maryland metropolitan
areas are unlimited. Students who desire part-time work
will find outstanding employment opporwnitics in the

DEGREE: BACHELOR QOF SCIENCE IN HUMAN RES
MAJOR: e RESOURCES

CURRICULUM CREDITS*

UNIVERSITY REQUIREMENTS
ENGL110 Critical Reading and WHting ........euveeeessssarees st

Three credits inan COUTSC OF COUTSCS SITESSing ..vuveeeers
multicultural, ethnic, and/or gendervelated content# S
MAJOR REQUIREMENTS

Externai to the College

...................................................................

.......................................................

Inroduction to Statistics

e, '&ﬂhmanyﬂr,zwphomwemm
roup, breadih, or elective requirements. See page 26.

]
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§ix credits selected from but Dot BISLEd 002..crceremarerssearasiareress 6
PHYS 101 Introduction to Physics....... ..;
PHYS 104 Elemencry Physics ..... -
PHYS 201 General Physics...ccoccreissensssmsenssseransanneesssesssess

SCEN 101 Physical SGEOCE . .ocoesasrmssasammramtsessonsenssrsenesens 34
CHEM 101 General ChemiSiTy....coacemerriesararessirennsasessmaes 4
CHEM 105 General Chemisty.. careeresess sereserananens 5
CHEM 200 BiochemimyseminuforNommcquon .......... 3
CISC 105  General Computer SCEOCE ..o ocovure-vannmrmresrissnesss 3
PSYC 201 General Paychology..covmrune-aee . 3

ECON 151 Introduction to Microeconomics .
ECON 152 Inmoduction to Macroeconomics..

BUAD %09 Management and Organizational Behavior ... coueemens 3

5 14

HRIM 320 Hotel, Restaurant and General Food.....ccoinmensacesss 3

Service Purchasing . ”
NTDT 321 antiqi‘ood?rnductionand&rvme ............ <snaee 314
NTDT 325 hbmzminannﬁtyFoodeducﬁonandSame. 114
HRIM 380 Mmagemmtoﬁpdgingq:enﬁons. ....... 5 5:4
HRIM 381 MmgunentofFoodandBevengeOpcﬂnom o 314
HRIM 382 Managerial ing and Finance in the ...c.coemeeee -]

Hospitality Industry
HRIM 480 Hum:llllqﬁhﬁomin the Hospitality Industry .....c.... 3::
HRIM 481 Marketing in the Hospitality Iodustry....ccoouumoreveses 514
HRIM 452 Law of Innkeeping ... sceaaernessasraaer inaasnenenstanens 3 o
HRIM 487 MmagemmtSynminthepriuhqlndum ....... SH
HRIM 488 HRIM Practicum [ ... coooevcracansararemncescorssansnsess 41—4
HRIM 480 HRIM Practicumm XL ...cocovuseramrasssasemanmssmmeanaroreane 6
ELECTIVES
EBCHDRS <. cncaeersossnasennearsssnntarsasansessossssrssonssannssvesstestiss 1984
szinch:demimrySuenee.Munc.orPhynd_Edm
(Only two credits of activitp-type Education and four
credits of Music ization credits and four credits of 100-
andMlevdcmminMililatySdemeMirFor:emzybe
emmwdmrdthedegree.)Smdenmare:ncamgedwdevd-
op fluency in 2 second language.
CREDITS TO TOTAL A MINIMUM OF ....con-vussummmosansanntens 129

*Superior figures indicate year or years in which theco\meisnnrmallynkm." e
#This requirement mybefu!ﬁncdmmnghamnkmmmphemw

s
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MEMO

February 3, 1993

To: Paul Wise, Director
Hotel, Restaurant and Institutional Management
Dept. of Nutrition and Dietetics

From: Bonnie Kime Scott, Chair
Coordinating Committee on Education
Dept. of English

Subject: Review of HRIM

The HRIM review has been passed back to this Committee from
tpe Budget and Space Committee, without recommendation, though
with a positive budgetary report.

In our discussion of the Program yesterday, Committee
members were concerned to know more about student placements for
the two practicums, how the plans for the 160 and 250 hour
requirements are constituted, and whether students receive pay
for this work. We will have meetings on Feb. 9 and 16, in
anticipation of the huge number of approvals that are sought in
the March Faculty Senate meetings. I should welcome a response
from you in time for either of our two upcoming meetings.

cc. Jack Smith, Chairperson

MEMORANDUM
FACULTY SENATE wmarch 17, 1993

To: Jack Smith, Chair
Nutrition and Dietetics

From: Bonnie Kime Scott, Dept of English
Chair, Coordinating Committee on Education

Subject: Discussion of HRIM

Pursuant to our telephone conversation, I should like to
confirm our wish to have you speak with the Committee about the
permanent approval of HRIM. You are welcome to bring along
anyone else you think can help with the discussion. Among the
topics that concern us are:

a. An account of courses and practicums as related to
credits.

b. Current faculty credentials and projected needs for
hiring.

c. List of expectations set when program was provisionally
accepted and remarks on how these were met or altered.

Thank you for your patience with this very overloaded Committee.

our meeting will be held in 105 Hullihen Hall on April 9. I
should like to have your segment of the meeting run from 12:00-
12:30 PM. We will try hard to stay on schedule. You are
preceded by an hour long meeting with Provost Pipes, which may be
slightly unpredictable. I am sorry that the location does not
pernit the usual conveniences of the Senate Office to our
visitors.
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? UNIVERSITY OF DELAWARE INTER-DEPARTMENTAL
_ Memorandum
February 8, 1993
TO: Bonnie Kime Scott, Chair
Coordinating Committee on Education
Department of English
THRU: Dr. Jack Smith, cnm%ﬁ*ﬁw )
Department of Nutritiorf and Dietetics
FROM: Paul Wise, Director XL);LL
Hotel, Restaurant and Institutional Managment
Department of Nutrition and Dietetics
SUBJ: Review of HRIM
& In response te the Faculty Senate memo dated February 3, 1993, the following

is provided.

The HRIM Program identifies sites that can function as living laboratories for
supervised educational experiences. The objective of PRACTICUM | is to place the
students in an environment that supports the thecretical components of Management
of Lodging Operations (HRIM 380), Marketing in the Hospitality Industry (HRIM 481),
Managerial Accounting & Finance in the Hospitality Industry (HRIM 382) and Human
Relations in the Hospitality Industry (HRIM 480). The sites, activities and hourly
breakout for the PRACTICUM [ are in Enclosure 1.

The objective of PRACTICUM Il is to place students in an environment which
supports the theoretical aspects of the entire program of study, with a special emphasis
on commercial food & beverage management. The sites, activities and hourly
breakout for the PRACTICUM Il are in Enclosure 2. Since the practicum is a structured
educational activity, students are not paid.

An Equal Opportunity University



Management of Lodging Operations

HRIM 380

Marketing for the Hospltality Industry

HRIM 481

Managetial Accounting and Finance in

the Hospitafity Industry
HRIM 382

Human Relaticns in the Hospitality

Industry
HRIM 480

ATTACHMENT
Page 14
PRACTICUM|
Sites. Activities
Christiana Hilton Rolate thry
Guest Quarters ront office activities
Courtyard by Marriott to reinforce
Holtday Inn learning.
Hampton Inn Rotation includes
Ritz Carlton front desk,
Radisson (202} resarvations,
Residence Inn PBX, conciergs,
Hotel DuPont housekeeping
Sherston Sultes & security.
Days Inn
Guest Quarters B.W.. Preliminary site
Mariott B.W.L review of hotel
Loews L'Enfant Plaza products & services.
Loews Annapolls.
Sheraton B.W.L Work with the
Omni Battimore hotel sales & marketing
Stouffers Inner Harbor  team to develop &
Columbla !nn conduct a marketing plan.
Sheraton Battimora
Harbor Court Baftimore
Classroom 6 case study sessions.
Newark Hall 8 sessions as
computer lab computer simulations.
Classroom Applications of
motivational &
management
principals to specific
hospitality scenatio’s.
Qutside Special lext, & assigned
Assignment writing papers & arlicles
1o read.
HRiM 380 70
HRIM 481 38
HRIM 382 28
HRIM 480 5

TOTAL PRACTICUM | HOURS

188

13

14 waeks

5 hours per
waek

Total
70 hours

8 hours
{one preview
day on site)
30 hours
{(3days-2
nights on site)

Totaj
38 hours

6 sessions
@

Total
12 hours

8 saessions
@

Total
16 hours

13 weeks
@

Tota!
28 hours

13 woeks @
2hrsparwk.

26 hours



N

Focus on overall
program with
special emphasis on
commercial food &
beverage operation
HRIM 381

PRACTICUM | |

Siles

On Campus

Christiana Hiiton

HRIM 381

TOTAL PRACTICUM 1l HOURS

14
112

266
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Activif H
Case study & 1 hour a
weekly seminar
to introduce week for

coliaborative problem
solving sessions. 14 weeks
Jotal
14 hours

Rotational practicum 8.5 hours a
assignments through-

out the hotei property  week for
to paricipate in the

resoiution of
operationai probiems. 14 weeks
Total

112 hours

Management assign- 10 hours a

ments which include

departmentai meetings,

pianning sessions, week for

competitive analysis &
2 group project
assoctate with pianning
& implemantation of a
major program. 14 weeks
Total
140 hours
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