UNIVERSITY FACULTY SENATE
SUMMARY OF AGENDA
OCTOBER 3, 1994

NOTICE: The October University Faculty Senate meeting will be held in

V.

./.-\-

conjunction with the President’s Semi-Annual General Faculty meeting.
The Semi-Annual meeting will begin at 3:30 p.m. and the Faculty
Senate meeting will follow immediately.

ADOPTION OF THE AGENDA
APPROVAL OF THE MINUTES: September 12, 1994

REMARKS BY UNIVERSITY PROVOST SCHIAVELLI and/or VICE PROVOST
ANDERSEN

ANNOUNCEMENTS:
1. Betty Paulanka, Chairperson, Vice President for Student Life Search
Committee

2. Senate President McLaughlin
OLD BUSINESS - None
NEW BUSINESS

A. Recommendation on amending the Faculty Handbook concerning the
Retirement Policy

B. Introduction of new business
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TO:

All Faculty Members

FROM: Thomas S. Angell, Vice President /,@

University Faculty Senate >

SUBJECT: Regular Faculty Senate Meeting, October 3, 1994

In accordance with Section |V, paragraph 6 of the Constitution, the regular

meeting of the University Faculty Senate will be held on Monday, October 3, 1994
at 4:00 p.m. in room 110 Memorial Hall. The agenda will be as follows:

VI.

AGENDA
Adoption of the Agenda.
Approval of the minutes of the Senate meeting of September 12, 1994,
Remarks by University Provost Schiavelli and/or Vice Provost Andersen.
Announcements: Senate President McLaughlin

1. Betty Paulanka, Chairperson, Vice President for Student Life Search
Committee

2. Senate President McLaughlin

Old Business - None

New Business

A. Recommendation from the Committee on Faculty Welfare and Privileges
(H. Hall, Chairperson ’'93-'94), amending the Faculty Handbook
concerning the retirement policy.

WHEREAS, there is no longer a mandatory retirement policy at
the University of Delaware, be it therefore

RESOLVED, that the following retirement policy as it appears in

the Faculty Handbook, Section I, page WI-3,
paragraph 4, be deleted:
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4. Retirement and Emeritus Status

Retirement from active service is mandatory at
the end of the appointment year in which a
faculty member reaches his or her seventieth
birthday. In rare instances and for exceptional
reasons, by mutual agreement between the Board
of Trustees and the individual concerned, a
faculty member may be continued in service
through annual appointments.

B. Such items as may come before the Senate. (No motion introduced
under new business, except a motion to refer to committee, shall be
acted upon until the next meeting of the Senate.)

TA/rg
Attachment: Annual Report from Cte. on Diversity & Affirmative Action
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TO: John McLaughlin, President
University Faculty Senate ﬁjﬁrf\ 3’/6?5?

FROM: Hilton Brown, Chair / W%f’i’n

Committee on Diversity and Affirmative Action

DATE: September 16, 1994
RE: Annual Report for the 1993-94 academic year
(“ The Conmittee on Diversity and Affirmative Action met eight

times during the 1993-94 academic year. Among several other
topics, there were three subjects that the committee discussed at
length as follows:

1. A review of the purpose and function of this committee
as it was originally defined and established by the
Senate and then implemented by committee action since
its inception.

]

The issue of freedom of expression in public events.

3. Review of the multicultural course requirement for the
bachelor’s degree.

After extensive discussions within this committee and with
menbers of the Undergraduate Studies Committee with whom we met
several times concerning the multicultural course requirement as
well as a review of relevant documents concerning the above
subjects, the committee arrived at the following decisions.

1. The University Faculty Senate would best be served if
this conmittee focused its attention and recommendations
to the subject of diversity rather than affirmative
action since affirmative action compliance is federally
legislated and, therefore, closely monitored by the
Office of Employee Relations.
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This committee recommended to the Executive Committee
that the AdQ Hoc Committee on Freedom of Expression in
Public Events should undertake the writing of a "Freedom
of Expression" policy in conformance with First Amendment
principles and establish a University Coordinating
Committee on Public Events modeled after such a committee
currently active at Duke University.

This committee discussed at length how best to improve
the educational environment for multiculturalism and
diversity to take place at this University. We met in
joint session with the Undergraduate Studies Committee.
As a result of those meetings as well as further
discussions this committee concluded that the current
three credit multicultural course requirement which may
be selected, cafeteria style, from a plethora of courses,
does not accomplish the task for which it was designed.
it was suggested that ENGL 110 Critical Reading and
Writing, a 3 credit course required for graduation, be
made intoe a multicultural course. Doing this would
easily accomplish the task of increasing the
multicultural requirement from the current 3 to 6
undergraduate credits. It was suggested that the
Diversity Unit and the Commission for Racial and Cultural
Diversity need to become actively involved in discussion
and implementation of multiculturalism in both the
curriculum and the university community. It is our plan
to recommend to the Faculty Senate to set up a commission
or ad hoc committee to define multiculturalism and
diversity, to investigate the existing multicultural
course requirement, and to make recommendations for
improving both the curriculum and educational
environment for diversity. Discussions will focue on
this topic during the 1994-95 academic year.

Hilton Brown (Chair) Alvina Quintana
Maxine Colm Frank Smigiel (G)
Jkramul P. Hug

vivian Klaff W. Gary Smith

Hallie Lindsay (UG) Schelley Stokes (UG)



